LCFF Budget Overview for Parents
Local Educational Agency (LEA) Name: Whittier City Elementary School District
CDS Code: 19651100000000
Local Control and Accountability Plan (LCAP) Year: 2019-20
LEA contact information: Alicia Aceves, Assistant Superintendent, Instructional Services
School districts receive funding from different sources: state funds under the Local Control Funding
Formula (LCFF), other state funds, local funds, and federal funds. LCFF funds include a base level of
funding for all LEAs and extra funding - called "supplemental and concentration" grants - to LEAs based
on the enrollment of high needs students (foster youth, English learners, and low-income students).

Budget Overview for the 2019-20 LCAP Year

This chart shows the total general purpose revenue Whittier City Elementary School District expects to
receive in the coming year from all sources.
The total revenue projected for Whittier City Elementary School District is $71,663,637, of which
$61,018,852 is Local Control Funding Formula (LCFF), $2,881,874 is other state funds, $3,688,409 is
local funds, and $4,074,502 is federal funds. Of the $61,018,852 in LCFF Funds, $12,877,072 is
generated based on the enrollment of high needs students (foster youth, English learner, and low-income
students).
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LCFF Budget Overview for Parents
The LCFF gives school districts more flexibility in deciding how to use state funds. In exchange, school
districts must work with parents, educators, students, and the community to develop a Local Control and
Accountability Plan (LCAP) that shows how they will use these funds to serve students.

This chart provides a quick summary of how much Whittier City Elementary School District plans to spend
for 2019-20. It shows how much of the total is tied to planned actions and services in the LCAP.
Whittier City Elementary School District plans to spend $71,631,748 for the 2019-20 school year. Of that
amount, $64,081,505 is tied to actions/services in the LCAP and $7,550,243 is not included in the LCAP.
The budgeted expenditures that are not included in the LCAP will be used for the following:
Budgeted expenditures that are not included in the LCAP are utilized to provide basic services and
necessary operating expenses to serve students.
Facility maintenance expenses including some custodian support, gardening support, maintenance
workers including but not limited to painters, plumbers, carpenters, contract expenses for repairs or
service, and utility costs including water, electricity, and gas services.

Increased or Improved Services for High Needs Students in 2019-20
In 2019-20, Whittier City Elementary School District is projecting it will receive $12,877,072 based on the
enrollment of foster youth, English learner, and low-income students. Whittier City Elementary School
District must demonstrate the planned actions and services will increase or improve services for high
needs students compared to the services all students receive in proportion to the increased funding it
receives for high needs students. In the LCAP, Whittier City Elementary School District plans to spend
$12,879,612 on actions to meet this requirement.
The additional improved services described in the LCAP include the following:
Additional improved services described in the LCAP include actions and services designed to principally
support unduplicated students in meeting or exceeding academic standards. Actions and services are
aligned with Whittier City School District's primary initiatives including the development of a rigorous
academic program designed to develop 21st Century skills, WCSD's 1:1 iPad program, Multi-Tiered
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Systems of Support (MTSS), Positive Behavior Interventions and Support (PBIS), parent engagement to
support the success of unduplicated students.

LCFF Budget Overview for Parents
Update on Increased or Improved Services for High Needs Students in 2018-19

This chart compares what Whittier City Elementary School District budgeted last year in the LCAP for
actions and services that contribute to increasing or improving services for high needs students with what
Whittier City Elementary School District estimates it has spent on actions and services that contribute to
increasing or improving services for high needs students in the current year.
In 2018-19, Whittier City Elementary School District's LCAP budgeted $12,585,237 for planned actions to
increase or improve services for high needs students. Whittier City Elementary School District estimates
that it will actually spend $12,584,132 for actions to increase or improve services for high needs students
in 2018-19.
The difference between the budgeted and actual expenditures of $-1,105 had the following impact on
Whittier City Elementary School District's ability to increase or improve services for high needs students:
The difference between Whittier City School District's budgeted and actual expenditures in 2018-2019
was not material. What was actually spent was $1,105 less than was estimated. The Whittier City School
District effectively implemented actions and services principally directed to unduplicated students in the
2018-2019 school year as planned.
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LCAP Year (select from 2017-18, 2018-19, 2019-20)
2019-20
Local Control Accountability Plan and Annual Update (LCAP) Template

Local Control
Accountability Plan
and Annual Update
(LCAP) Template
LEA Name
Whittier City Elementary School
District

Addendum: General instructions & regulatory requirements.
Appendix A: Priorities 5 and 6 Rate Calculations
Appendix B: Guiding Questions: Use as prompts (not limits)
California School Dashboard: Essential data to support completion of
this LCAP. Please analyze the LEA’s full data set; specific links to the
rubrics are also provided within the template.

Contact Name and Title
Alicia Aceves
Assistant Superintendent,
Instructional Services

Email and Phone
aaceves@whittiercity.net
562-789-3029

2017-20 Plan Summary
The Story
Describe the students and community and how the LEA serves them.

Mission
The purpose of the Whittier City School District is to partner with students, parents, and the
community to ensure that every student learns the core content standards and reaches his/her
optimum potential to have a positive impact on a global society.
Vision
The Whittier City School District is comprised of high-performing learning academies that use
interactive technology to successfully serve our diverse learners, as well as parents, staff, and
community members. Our expertly trained, high-quality staff uses best practices to provide a premier
educational program, including timely and appropriate academic and personal interventions as well
as multiple enrichment opportunities for gifted learners. We guarantee all of our students and their
families a high-quality education that incorporates a diversified curriculum, including character
development and the arts. State-of-the-art technology, provided by the school, community, and
parents, will be in the hands of every student to use as a tool to enhance and extend their learning.
Our facilities provide a safe and secure learning environment for our students and staff. In order to
engage parents as partners, we are committed to communicating effectively with our families to
foster and promote strong parent/school partnerships that contribute to the success of all of our
students.
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Our Story
The Whittier City School District was established in 1897 and the district offices are in what was
previously one of the first elementary schools in Whittier, John Greenleaf Whittier School. The
District serves a diverse representation of socioeconomic backgrounds, with families residing in
single-family dwellings, multiple family houses, and apartments. Approximately 92% of WCSD
students are of Hispanic/Latino ethnic origin, 5% White (Non-Hispanic), and 3% other ethnicities or
multiple origins. The Whittier City School District serves just over 6,000 students, 76.1% of whom
are socioeconomically disadvantaged, 16.7% are identified as English Learners (ELs), and 13% of
students are Students with Disabilities.
As a District, we recognize that the collective work of teams within our organization is far more
powerful and effective than the work produced in isolation. The Professional Learning Community
(PLC) framework and our District's commitment to a collaborative, positive culture guide our
initiatives and actions. To further support our work in Professional Learning Communities, students
are released early on Tuesdays to provide teachers with time to collaboratively plan, engage in highquality professional development, and monitor student learning on a regular basis. Teachers study
closely student achievement data, determine areas of strength and need, and collaboratively plan
high-quality instruction to meet the needs of all students. This time is critical to our work in
monitoring student progress to meet the needs of unduplicated students. During the school day, K-5
students are provided with Art, Music, and Physical Education classes taught by fully-credentialed
teachers. Middle school teachers are released to participate in Data Reflection Sessions on a
trimester basis. Teachers use this time to participate in collaborative Data Reflection Sessions to
monitor the progress of students in a timely manner, plan for interventions and instruction, and
develop common formative assessments.
We believe that investment in high-quality, good first teaching will ensure that all students in the
Whittier City School District achieve and excel. Our educators are committed to the development of
appropriate, rigorous learning goals, activities that engage students, and a learning environment that
simultaneously supports students who are struggling while challenging high achieving and GATE
students. In respectful, challenging learning environments, students feel free to contribute their ideas
and questions while being challenged to engage deeply with the content. The Common Core State
Standards provide a framework for our planning of high-quality, rigorous instruction. As a District, we
invest heavily in professional development and ongoing support for teachers to develop both content
and pedagogical knowledge. We offer a wide variety of ways for teachers to access new knowledge
and continued support. Teachers are provided with professional development through conferences,
workshops, lesson studies, and lab site demonstrations. Instructional Coaches are provided at every
school site to provide follow-up support directly in classrooms. Principals are fully invested in
instructional leadership and actively participate in professional development alongside teachers.
The Whittier City School District recognizes that it is our responsibility to ensure the success of all
students. Multi-Tiered Systems of Support (MTSS) is fully implemented to support every student to
be successful and meet academic, behavioral, and social-emotional needs. Response to
Intervention or academic interventions are provided to students struggling to meet grade-level
standards. Each school has a student learning committee comprised of the Principal, Lead Teacher,
Support Teacher, Full-Time RSP, and School Psychologist to determine student needs through the
use of data and assign students to appropriate academic interventions. To support positive
behaviors, schools have implemented systems to support Positive Behavior Interventions and
Supports (PBIS) to teach appropriate school behavior. Each school has a team comprised of the
Principal, Lead Teacher, teachers, and classified staff to consistently implement PBIS through data
collection, analysis, and planned activities to support positive behaviors in school. This year, the
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Whittier City School District will further support social-emotional health and well-being in students.
Each elementary school is provided with a School Social Worker who will work alongside the PBIS
Team and the Principal to best support students in the classroom. School Social Workers will also
provide direct support to families.
The Whittier City School District recognizes the need to develop strong partnerships with parents
and families to support the academic achievement of all students. When parents/guardians are
involved in their children’s education, students achieve at greater levels, develop better social skills,
and have improved behavior at home and school. Therefore, we have fully committed to partnering
with all of our families in meaningful and productive ways. Using Joyce Epstein’s “Types of Parent
Involvement” model, the district developed a parent engagement plan to promote parent
engagement in the following areas (1) Parenting, (2) Communicating, (3) Volunteering, (4) Learning
at Home, (5) Decision Making and Advocacy, and (6) Community Collaboration. In addition, the
Whittier City School District added one additional area of focus, Relationship Building to include
school activities designed to promote family engagement and community building. Community
Liaisons are provided to every site to support parent engagement and greater collaboration and
communication.
The fundamental goal of the Whittier City School District is to continually examine and improve our
instructional practices to ensure that all students have the best opportunities to achieve high
academic standards and are on the path to college and career. To reach this goal, the following
instructional priorities have been identified:
• Fully implement the California Common Core Standards in Reading, Writing, Mathematics,
and Literacy
• Identify best practices and instructional strategies and offer ongoing professional
development and coaching to support high-quality instruction
• Provide access to timely and appropriate data on student performance on assessments
aligned to the California Common Core State Standards (CCSS)
• Differentiate instruction to meet the needs of all students including Socioeconomically
Disadvantaged Students, English Learners, Foster Youth, and Students with Disabilities
• Fully implement the English Language Development Standards and provide timely
interventions to English Learners in need
• Provide collaboration time for teachers to work in grade level and/or department level
teams to analyze data, monitor student progress, and plan instruction to meet the needs of
all students
• Support schools in developing a comprehensive Multi-Tiered System of Supports to
support all students academically, behaviorally, and social-emotionally
• Provide a 1:1 iPad learning environment for students to develop proficiency in the use of
technology and support 21st Century Skills
• Provide access to the Visual and Performing Arts for all students
• Engage parents to develop strong partnerships in preparing students for academic success
• Create schools that capture the interest of students in highly engaging and interactive
themed environments
The Whittier City School District LCAP is a three-year plan that outlines goals, actions, services, and
expenditures to increase student achievement and engage students in meaningful learning
experiences while addressing state and local priorities. In order to provide greater coherence, the
District has aligned its District Improvement Plan (LEA Plan) and School Plans with the District’s
LCAP.
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LCAP Highlights
Identify and briefly summarize the key features of this year’s LCAP.

At the core of our work in the Whittier City School District is the shared responsibility to prepare
every child to succeed and lead successful and productive lives. The Whittier City School District's
LCAP outlines our plan to align resources with our vision for students. The Whittier City School
District's motto, 'Students First. Every Decision. Every Day' reminds all stakeholders that every
goal, action, and expenditure identified in the LCAP is to serve the needs of our students. It is
evidenced in this LCAP that the Whittier City School District is committed to providing students with
a well-rounded, high-quality, rigorous education. This year's LCAP highlights our District's
initiatives and our plan to provide improved services to increase and accelerate student
achievement. The LCAP also outlines our commitment to technology integration and providing our
students with learning experiences and environments designed to develop 21st Century Learning
skills. We are proud of our commitment to professional development and our investment in
retaining and inspiring the very best teachers, leaders, and staff in our District. Furthermore, our
commitment to building positive relationships through improved school cultures and parent
engagement is clearly outlined in this plan. The 2019-2020 LCAP was developed after careful
consultation with all stakeholder groups and we believe both the process and plan capture the
collective commitment and spirit of the Whittier City School District community.

Review of Performance
Based on a review of performance on the state indicators and local performance indicators included in the
California School Dashboard, progress toward LCAP goals, local self-assessment tools, stakeholder input, or
other information, what progress is the LEA most proud of and how does the LEA plan to maintain or build
upon that success? This may include identifying any specific examples of how past increases or improvements
in services for low-income students, English learners, and foster youth have led to improved performance for
these students.

Greatest Progress
Academic Performance in Mathematics
Overall 2018 Mathematics SBAC achievement data demonstrates 38% of students met or exceeded
standard in Mathematics, a growth of over 5% from last year. All student groups demonstrated
growth in the average scale score on the 2018 Mathematics CAASPP- Foster youth increased by
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26.3 points; Homeless Youth increased by 24 points; Students with Disabilities increased by 4.3
points; Socioeconomically Disadvantaged students increased by 11.3 points, Reclassified Fluent
English Proficient students increased by 18.7 points, and English Learners increased 12.9 points.
The Whittier City School District is committed to providing students with engaging and authentic
math learning experiences. Therefore, we have fully embraced the shifts within the Common Core
and the Standards of Mathematical practice to ensure that our students are provided with problem
solving and critical thinking strategies to navigate complex mathematical tasks. Both the Eureka
Math and College Preparatory Mathematics curriculum provide students with high-level, engaging
problem solving situations while carefully guiding mathematical content knowledge. This year, a
greater emphasis was placed on providing Math professional development in middle school to build
capacity among middle school staff. The Whittier City School District partnered with Robert
Kaplinsky, a local researcher and educator, to focus on the professional development of teachers.
Middle School Math teachers participated in a summer math institute with follow-up professional
development days throughout the year focused on grade level support.
Academic Achievement in English Language Arts
Overall 2018 English Language Arts CAASPP achievement data demonstrates 47% of students met
or exceeded standard in English Language Arts, a growth of 4% from last year. All student groups
demonstrated growth in the average scale score on the 2018 ELA CAASPP- Foster youth increased
by 3.1 points; Homeless Youth increased by 16.4 points; Students with Disabilities increased by 3
points; Socioeconomically Disadvantaged students increased by 9 points, Reclassified Fluent
English Proficient students increased by 11.9 points, and English Learners increased 11.3 points.
Our growth in ELA can be attributed to a focused commitment to professional development in
literacy instruction as outlined in our LCAP. In addition, local assessments demonstrate reading
growth for our youngest students in Whittier City. High Frequency Word Data for Kindergarten
shows that in 2017-2018, 86% of students in Kindergarten met or exceeded end of the year grade
level expectations for sight word reading according to the High Frequency Word List provided by
Teacher’s College, 93% of kinder students were able to correctly identify letter names by the end of
the year and 89% of kindergarten students were able to correctly identify letter sounds by the end of
the year. Running Record data shows that at the end of 2018, 61% students in Second Grade met
or exceeded end of the year grade level expectations for reading at a level L or above according to
the Fountas and Pinnell Running Record Assessments.
The Whittier City School District is committed to providing students with authentic, engaging, and
effective reading and writing learning experiences. Therefore, we are fully committed to the
implementation of Balanced Literacy for students in grades TK-8. Teachers studied both instruction
and assessment within Balanced Literacy, i.e. Reading and Writing Workshop, Running Records,
and Word Work. Instructional Coaches provide support to individual classroom teachers, grade level
teams, and whole staff professional studies. Every school was provided with additional resources to
contract with external literacy consultants to further support the implementation of Balanced Literacy.
In order to build upon this growth and continue to strengthen literacy instruction in the coming year,
the Whittier City School District has partnered with Columbia University’s Teachers College for the
second year to provide high-quality professional development to K-8 teachers focused on the
Reading and Writing Units of Study. In addition, Principals will be provided with customized
professional development and training in the leadership of Balanced Literacy, a critical component to
its continued successful implementation. Finally, all teachers will continue to be provided with
several professional development opportunities in the use of formative assessment data including
running records, writing data, conference records, to inform planning and drive instruction. The Local
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Indicator 3 Self-Reflective tool also shows a commitment to the purchase of classroom library books
to support the Balanced Literacy initiative.
Narrowing the Achievement Gap
We are pleased that the Whittier City School District sustained overall student growth in ELA in
2018. Out of all students in WCSD, 47% of students met or exceeded standard on the 2018 ELA
CAASPP assessment while 44% of socioeconomically disadvantaged students met or exceeded
standard. In addition, the average scale score of English Learner students increased by 12.9 points
in Mathematics and 11.3 points in English Language Arts in 2018. The average scale score of
Students with Disabilities increased by 4.3 points in Mathematics and 3 points in English Language
Arts in 2018. Furthermore, the average scale score of Homeless youth increased by 24 points in
Mathematics and 16.4 points in English Language Arts in 2018. Finally, the average scale score of
Foster Youth increased by 26.3 points in Mathematics and 3.1 points in English Language Arts. We
believe this is the result of the close monitoring of student progress during weekly Data Reflection
Sessions (DRS) meetings and regular grade level team meetings. All of our students are showing
progress. To build upon growth and strengthen student performance, teachers and principals will
continue to analyze state, local, and formative assessments including student work to monitor the
progress of Socioeconomically Disadvantaged Students, English Learners, and Foster Youth.
Multi-Tiered System of Support
A Multi-Tiered System of Support is fully implemented at every school site and supported with a fulltime Resource Specialist teacher to support best practices in academic interventions. Teachers
study best practices in supporting English Learners through participation in professional
development to specifically target English Language Development and Academic Language
Development. In the coming year, professional development and support will be provided to ensure
that interventions continue to strengthen in every site. Assessment and Intervention Lead Teachers
supported greater consistency across school sites. Knowledge about the ELD Framework and ELD
standards will be built and English Learner students will be provided ELD instruction that aligns with
the Balanced Literacy methodology through shared reading and close reading strategies and
materials. We will continue to closely monitor all of our student groups' progress and provide needed
interventions as appropriate.
This year the Whittier City School District implemented the following new MTSS actions:
• 4-hour support teachers at each site to specifically target K-2 academic interventions and
progress monitoring. Support and ongoing collaboration was provided by our Curriculum
Coordinator and our MTSS Lead.
• Appropriate documentation of interventions provided across district elementary schools
• Progress reports provided to parents about reading interventions and universal screening
results
• Progress monitoring tools within Illuminate
• Support fidelity of implementation across the district by providing written guidelines for best
practices, initiating an ongoing District Leadership Team for MTSS, and initiating fidelity
walk-throughs by the DLT
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Parent Engagement
The Whittier City School District is extremely proud of our work to increase parent engagement in
our schools. Over 95% of surveyed parents responded that they feel welcome when they come to
our schools. Furthermore, 90% of all parents in the Whittier City School District report that they feel
comfortable communicating with the school staff when they feel there is a problem or concern. Each
school staff provides parents with regular communication and opportunities to be involved in school
events and programs. Principals and teachers utilize our District website, social media, and
technology applications to provide regular communication with families. Community Liaisons are
provided to each school site to increase outreach, timely communication, and coordination of school
volunteers. Our Parent Center continues to be a hub of the community and a resource to our
families. Engaging, relevant workshops are provided for families at the Parent Center. Community
organizations also provide information and outreach to families through the Parent Center. Each
school site is provided a part-time Community Liaison who also provide parent workshops, outreach
efforts to support regular, timely communication, opportunities to become involved and connection to
community based organizations.
Positive Behavior Interventions and Supports
The implementation of Positive Behavioral Interventions and Support (PBIS) continues to positively
impact the culture at every school site. All 11 of our schools have over 90% of students with zero to
one office discipline referrals and over 80% of students have zero referrals. In addition, students in
grades 3rd through 8th grade participated in the annual School Climate Survey overwhelmingly
continue to report feeling safe at school “often” or “almost always” (an average of 3.5 on a scale of
4). Similar averages were obtained for the questions “There is an adult at my school who will help
me if I need it” and “Teachers treat me with respect.” PBIS continues to be a priority at all school
sites and is effectively implemented with the help of PBIS Lead Teachers who, in turn, are supported
by our district-level coach. On the 2019 LCAP survey, 95% of students surveyed reported that
teachers teach students how to behave appropriately in the classroom and outside and 84% of
students feel they are a valued member of their school. WCSD also participates in the PBIS
coaching network through the Los Angeles County Office of Education and supports an active PBIS
leadership team at the District and site level that meets regularly to design proactive strategies for
ensuring a positive and safe school climate. This includes designing lessons to explicitly teach
behavioral expectations, refining reward and logical consequence systems, delivering professional
development, and utilizing the School Wide Information System (SWIS) subscription database to
analyze office discipline referral data for problem-solving and progress monitoring. A deepening
commitment to trauma-informed restorative practices is reflected in professional development on
Adverse Childhood Experiences and systems to build resilience in students, staff, and the school
itself. This year, we made important strides in building Tier 2 intervention systems and expanding
implementation of our social emotional learning curriculum, Second Step, by adding the support of
school social workers. Over the course of this school year, we have tracked significant reductions in
the rate of suicidal threats when compared with last year. We believe this reflects the impact of
deepening the fidelity of our PBIS implementation, as well as the addition of social emotional and
behavioral supports.
The following PBIS actions were implemented in all schools:
• School Social Workers placed at all elementary schools to provide support to all students
and classrooms
• Tier 2 systems for more intensive support for students in need
• Check-in-Check-out data collection feature to our School Wide Information System (SWIS)
data account
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Expansion of Second Step social-emotional learning curriculum to all TK through 2nd-grade
classrooms
• Trauma-informed Tier 2 intervention system
•

21st Century Learning and Technology Integration
Our 1:1 iPad program includes all students in all grades in order to support 21st Century Learning
throughout the school day. LCAP staff survey data reveals that 90% of teachers feel students in our
district have
received support with their technology devices to help with the implementation of the Common Core
State Standards. The annual teacher technology survey revealed that over 79% of teachers
surveyed feel well prepared to effectively integrate technology into teaching. In addition, 75% of
teachers report feeling adept at using technology to engage students in critical thinking and 79% of
teachers feel technology creates an environment of greater student engagement and collaboration.
Sufficient resources and time were allocated to update the network and infrastructure and devices
were placed on a management system, ensuring the successful launch of the 1:1 iPad initiative.
Now, every student in the Whittier City School District has access to an iPad to use in every content
area and middle school students take iPads home to access resources and learning.
Referring to the California School Dashboard, identify any state indicator or local performance indicator for
which overall performance was in the “Red” or “Orange” performance category or where the LEA received a
“Not Met” or “Not Met for Two or More Years” rating. Additionally, identify any areas that the LEA has
determined need significant improvement based on review of local performance indicators or other local
indicators. What steps is the LEA planning to take to address these areas with the greatest need for
improvement?

Greatest Needs
Academic Performance of Students with Disabilities
Analysis of the dashboard data reveals the underperformance of Students with Disabilities in both
English Language Arts and Mathematics. Both indicators show Students with Disabilities performing
at the orange level. Overall Students with Disabilities scored 3 points higher on the 2018 ELA
CAASPP and 4.3 points higher on the 2018 Mathematics CAASPP. To support our Students with
Disabilities, our Program Specialists and Full Inclusion Specialist provided targeted support to
classrooms and professional development for teachers. Our Mild-Moderate and RSP teachers were
included in professional development with general education peers to better align instruction and
expectations for learning. Students with Disabilities participated in our benchmark assessments and
running record assessments to monitor progress. In addition, when appropriate, Students with
Disabilities were offered intervention with typically developing peers.
This summer, Special Education teachers will be provided with professional development to support
rigorous instruction and high expectations in Special Education classrooms and settings. WCSD is
committed to providing support to teachers to ensure that student learning is monitored and
analyzed to ensure that not only IEP goals are met but assessment results and demonstrated
learning is aligned with the California State Standards.
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Conditions and Climate
The suspension indicator reveals that suspensions is an area in need of growth for the Whittier City
School District. The Whittier City School District's suspension rate fell in the orange range in 2018
with an increase of 1.4% in student suspensions. In response to this data and to better align our
practices with our beliefs for students, the Whittier City School District continues to support the
development of positive, supportive school cultures. This year, School Social Workers were added
to support all elementary schools in the implementation of positive classroom management
strategies and social emotional support. The Whittier City School District remains committed to
supporting Positive Behavior Intervention and Supports (PBIS) to further develop Tier II interventions
to support positive behavior. Schools will closely monitor suspension data of for all of their students
and seek to identify alternative behavioral interventions to best meet the needs of their students. It
should be noted that during the 2016-2017 school year it was discovered that errors were made
when reporting suspension data. This resulted in our suspension data for 2016-2017 demonstrating
a lower number of students actually suspended. In response, the Whittier City School District
developed systems to accurately report suspension data.
Middle School Math Academic Performance
Overall achievement data demonstrates a growth of five percentage points for students who met or
exceeded standard based on the 2018 Mathematics SBAC. Further analysis reveals an overall
underperformance in our middle school students in the area of Mathematics. In 6th grade, 30.15%
of students scored met or exceeded standard, 30.02% of students in 7th grade scored met or
exceeded standard, and in 8th grade 33.78% of students scored met or exceeded. In response to
this data and the urgency to prepare all students for high level math in high school, college, and
beyond, the Whittier City School District provided each middle school with a Math Instructional
Coach and additional professional development opportunities this year. In addition, Middle School
Data Reflection Sessions were provided to schools to support teachers in data analysis, progress
monitoring, and collaborative planning. The District also contracted with Robert Kaplinsky, a local
researcher and educator, focused on the professional development of teachers. Middle School
Math teachers participated in a summer math institute with follow-up professional development days
throughout the year focused on grade level support.
English Learner Academic Progress
Student achievement data reveals an underperformance in English Learner students. Although
English Learner students showed growth in the average scale score, English Learner students
increased by 12.9 points in Mathematics and 11.3 points in English Language Arts in 2018, little
progress was made in increasing the overall achievement of English Learners. Only 10% of English
Learners scored met or exceeded on the ELA SBAC. Upon reflection of ELPAC performance,
66.8% of students scored a level 3 or level 4 not the ELPAC assessment. To increase performance
on both the CAASPP and the ELPAC for English Learners, English Language Development (ELD)
teachers were provided with curriculum and support for ELD that is aligned with ELA standards and
the ELD framework. Teachers studied and implemented best practices in shared reading with an
emphasis on foundational skills and writing during ELD. Furthermore, after school interventions
were offered to English Learner students in both English Language Arts and Mathematics. Student
progress was monitored during Data Reflection Sessions (DRS) for all grades. Teachers and
principals analyze state, local, and formative assessments to monitor the performance of English
Learner students. Academic interventions as part of our District's Mutli-Tiered Systems and
Supports (MTSS) systems are provided and fully implemented at every school site.
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Referring to the California School Dashboard, identify any state indicator for which performance for any student
group was two or more performance levels below the “all student” performance. What steps is the LEA
planning to take to address these performance gaps?

Performance Gaps
Chronic absenteeism data reveals a gap between WCSD's all student performance level of green
and two subgroups who performed at the orange level: African American and Foster Youth students.
To better support these two groups of students, the Whittier City School District monitors daily,
weekly, and monthly attendance through an online service, Attention to Attendance. Daily
attendance phone calls are made to families of students who are absent and students at risk of
chronic attendance concerns to ensure that attendance concerns are well documented and
supported. Community Liaisons and School Social Workers provide outreach to families and
additional support in the event that resources are needed. Student Learning Committees are
established to address student concerns. Attendance concerns will be addressed by a team of
individuals that include the classroom teacher, principal, social worker, psychologist, and resource
specialist. An action plan will be developed for students and families to improve attendance. In the
event that students are in need of additional support academic support in school, this will be
provided during Response to Intervention times at school or in the classroom. In addition, if
counseling or social emotional support is needed, this will be offered by the social worker or
counselor.

Comprehensive Support and Improvement
An LEA with a school or schools identified for comprehensive support and improvement (CSI) under the Every
Student Succeeds Act must respond to the following prompts.

Schools Identified
Identify the schools within the LEA that have been identified for CSI.

N/A

Support for Identified Schools
Describe how the LEA supported the identified schools in developing CSI plans that included a school-level
needs assessment, evidence-based interventions, and the identification of any resource inequities to be
addressed through the implementation of the CSI plan.

N/A

Monitoring and Evaluating Effectiveness
Describe how the LEA will monitor and evaluate the implementation and effectiveness of the CSI plan to
support student and school improvement.

N/A
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Annual Update
LCAP Year Reviewed: 2018-19
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Goal 1
All WCSD students will receive a rigorous academic instructional program that focuses on 21st Century Skills, developing strong
communication and critical thinking skills through collaborative experiences, as well as opportunities to creatively express their ideas
and new learning (The 4 "C's") in order to meet the demands of the Common Core Standards. WCSD teachers will be provided with
multiple opportunities and support to make the instructional shifts needed to promote and cultivate critical thinking, problem solving,
and mastery of the California Core State Standards (CCSS) among all WCSD students. In addition, teachers will develop the skills
needed to access and integrate technological resources across the curriculum. Students will have increasingly higher levels of daily
access to technology. Teachers will maintain and use technology for student records, assessment, and analysis, resulting in datadriven instruction.
State and/or Local Priorities addressed by this goal:

State Priorities:

X
X
X
X

Priority 2: State Standards (Conditions of Learning)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 7: Course Access (Conditions of Learning)
Priority 8: Other Pupil Outcomes (Pupil Outcomes)

Local Priorities:

Annual Measurable Outcomes
Expected
Metric/Indicator
Smarter Balanced Summative Assessments
California School Dashboard
Running Record Assessments
Teacher Technology Surveys

Actual
The percentage of students in grades 3-8 who scored met or exceeded on
the ELA SBAC increased from 43% to 47% resulting in 1842 students who
scored met or exceeded.
The percentage of students in grades 3-8 who score met or exceeded on the
Math SBAC increased from 33% to 38% resulting in 1495 students who
scored met or exceeded.
Average scale scores on the ELA SBAC increased by 7.7 points and
achieved level yellow.
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Expected

Actual

18-19
The percentage of students in grades 3-8 who score met or exceeded on
the ELA SBAC will increase from 43% to 53% resulting in an increase from
1736 students to 2,140 students who score met or exceeded.
The percentage of students in grades 3-8 who score met or exceeded on
the Math SBAC will increase from 33% to 43% resulting in an increase from
1333 students to 1737 students who score met or exceeded.
Average scale scores on the ELA SBAC will increase by at least 13.1 points
to achieve level green.
Average scale scores on the Math SBAC will increase by at least 20.2
points to achieve level green.
Kindergarten students reading on grade level by the end of the school year
will increase from 47% to 57%.
1st grade students reading on grade level by the end of the school year will
increase from 50% to 60%.
2nd grade students reading on grade level by the end of the school year will
increase from 50% to 60%.
Daily iPad use by students will increase from 72% of classrooms to 85% of
classrooms.
Teachers confidence in preparation to effectively integrate technology into
instruction will increase from 72.2% to 85%.

Average scale scores on the Math SBAC increased by 10.6 points and
achieved level yellow.
A better measure of of students reading on grade level include Foundational
Skills assessments as it is not an expectation that students be fluent readers
by the end of Kindergarten. However, of those assessed, 32% of
Kindergarten students performed at grade level according to Fountas &
Pinnell Running Record reading levels. The following data are from
foundational skills assessments of Kindergarten students:
86% of students in Kindergarten met or exceeded end of the year grade level
expectations for sight word reading according to the High Frequency Word
List
93% of Kindergarten students were able to correctly identify letter names by
the end of the year
89% of Kindergarten students were able to correctly identify letter sounds by
the end of the year.
52% of First grade students performed at grade level according to Fountas &
Pinnell Running Record reading levels.
61% of Second grade students performed at grade level according to
Fountas & Pinnell Running Record reading levels.

Baseline
Out of all WCSD students in grades 3-8, 42% of our students met or
exceeded standard on the ELA SBAC.
Out of all WCSD students in grades 3-8, 25% of our student met or
exceeded the standard on the Math SBAC.
This year, closer attention will be paid to scale scores to align with the
California School Dashboard. Student Scale scores will increase by 10
points or more as measured by the ELA and Math SBAC Assessments.
Data Reflection Session notes will indicate that teachers and principals
disaggregate data using IABs, district benchmarks, and student work to
determine baseline assessment levels.
Principal walk-through notes and tools will indicate record technology use by
students and teachers.
Teacher Collaboration notes will indicate plans for technology products
using iPads.
Teacher Technology Access

LCAP staff survey data reveals that 90% of teachers feel students in our
district have
received support with their technology devices to help with the
implementation of the Common Core State Standards.
According to the annual teacher technology survey, daily iPad use by
students remained at 72%.
Teachers confidence in preparation to effectively integrate technology into
instruction increased from 72.2% to 79%.
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Actions / Services
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.
startcollapse

Action 1
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

All WCSD teachers will participate
in ongoing professional
development to effectively
implement the Common Core
State Standards in ELA, Writing,
Mathematics and all content areas.
Teachers will be provided in
professional development in
technology to support 1:1 iPad
integration.
Teacher committees will
collaborate to develop timelines,
pacing guides, assessments and
curriculum support materials
Instructional Coaches will provide
district level and site level support
at all school sites
Instructional Services will provide
support to administrators,
teachers, and Instructional
Coaches to strengthen
instructional programs at every
school site

All WCSD teachers participated in
ongoing professional development
to effectively implement the
Common Core State Standards in
ELA, Writing, Mathematics and all
content areas:

Teacher hourly for professional
development including all content
areas and technology.
This
includes summer committee work,
new
teacher
professional
development, and any hourly
professional development over
the course of the school year
(1930)

Certificated Personnel Salaries
Teacher hourly for professional
development including all content
areas and technology. This
includes summer committee work,
new
teacher
professional
development, and any hourly
professional development over
the course of the school year
1000-1999: Certificated Personnel
Salaries LCFF Supplemental and
Concentration $100,000

CIT Substitute Teachers
Tech Summer PD
Science, Social Studies CIT
Middle School Math PD
Middle School Data Reflection
Sessions ELA & Math
Afterschool Meetings- Testing,
Lead Meetings
Teachers were provided
professional development in
technology to support 1:1 iPad
integration.
Teacher committees collaborated
to develop timelines, pacing
guides, assessments and
curriculum support materials.
Instructional Coaches provided
district level and site level support
at all school sites.
Instructional Services provided
support to administrators,
teachers, and Instructional

1000-1999:
Certificated
Personnel Salaries Supplemental
and Concentration $100,000
Professional
Development
Benefits 3000-3999: Employee
Benefits
Supplemental
and
Concentration $21,580

Professional
Development
Benefits 3000-3999: Employee
Benefits LCFF Supplemental and
Concentration $21,850

Three Common Core Instructional
Coaches 1000-1999: Certificated
Personnel Salaries Federal Funds
$266,508

Three Common Core Instructional
Coaches 1000-1999: Certificated
Personnel
Salaries
Title
I
$258,876

Three Common Core Instructional
Specialists- Benefits 3000-3999:
Employee Benefits Federal Funds
$109,827

Three Common Core Instructional
Coaches-Benefits
3000-3999:
Employee Benefits Federal Funds
107,565

Coaches Per Diem Days 10001999:
Certificated Personnel
Salaries Federal Funds $65,000

Coaches Per Diem Days 10001999: Certificated Personnel
Salaries Federal Funds $65,000
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For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

Coaches to strengthen
instructional programs at every
school site through professional
development, on site coaching,
and data analysis to closely
monitor student progress and
growth.

Coach Per Diem Days Benefits
3000-3999: Employee Benefits
Federal Funds $14,027

Coach Per Diem Days Benefits
3000-3999: Employee Benefits
Federal Funds $14,027

Coach Per Diem Days 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$50,289

Coach Per Diem Days 1000-1999:
Certificated Personnel Salaries
LCFF
Supplemental
and
Concentration $50,289

Scope of Services
X LEA-wide

Coach Per Diem Days Benefits
3000-3999: Employee Benefits
Supplemental and Concentration
$10,852

Coach Per Diem Days Benefits
3000-3999: Employee Benefits
LCFF
Supplemental
and
Concentration $10,852

Locations
XAll Schools

.64 Science Instructional Coach
1000-1999: Certificated Personnel
Salaries Title II $52,314

.64 Science Instructional Coach
1000-1999: Certificated Personnel
Salaries Title II $52,317

.64 Science Instructional Coach
Benefits 3000-3999: Employee
Benefits Title II $33,474

.64 Science Instructional Coach
3000-3999: Employee Benefits
Title II $33,517

.16 FTE Science Instructional
Science
Coach
1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$13,079

.16 FTE Science Instructional
Science
Coach
1000-1999:
Certificated Personnel Salaries
LCFF
Supplemental
and
Concentration $13,079

.16 FTE Science Instructional
Science Coach-Benefits 30003999:
Employee
Benefits
Supplemental and Concentration
$8,368

.16 FTE Science Instructional
Science Coach-Benefits 30003999: Employee Benefits LCFF
Supplemental and Concentration
$8,378

1.4
FTE
Middle
School
Instructional Math Coaches 10001999:
Certificated Personnel
Salaries
Supplemental
and
Concentration $125,140

1.6 Middle School Instructional
Coaches 1000-1999: Certificated
Personnel
Salaries
LCFF
Supplemental and Concentration
$143,022

1.4
FTE
Middle
School
Instructional
Math
CoachesBenefits 3000-3999: Employee

1.6 Middle School Instructional
Coaches- Benefits 3000-3999:
Employee
Benefits
LCFF

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
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Benefits
Supplemental
Concentration $48,682

and

Supplemental and Concentration
$51,469

Outside Experts will be contracted
to
provide
Professional
Development to teachers in
grades K-8 5000-5999: Services
And
Other
Operating
Expenditures Supplemental and
Concentration 61,865

Outside Experts will be contracted
to
provide
Professional
Development to teachers in
grades K-8 5000-5999: Services
And
Other
Operating
Expenditures LCFF Supplemental
and Concentration $20,875

Contracts
to
support
administrator,
teacher,
and
Instructional Coach professional
development in all content areas
and collaborative practices 50005999: Services And Other
Operating
Expenditures
Supplemental and Concentration
61,865

Repeated (this is listed above and
shouldn't be listed again) 50005999: Services And Other
Operating Expenditures LCFF
Supplemental and Concentration
0

Outside consultants will work with
each school to provide support on
Balanced Literacy 5000-5999:
Services And Other Operating
Expenditures Supplemental and
Concentration $110,000

Outside consultants will work with
each school to provide support on
Balanced Literacy 5000-5999:
Services And Other Operating
Expenditures LCFF Supplemental
and Concentration $110,000

Professional Conferences for
teachers, administrators, and
Instructional Coaches 5000-5999:
Services And Other Operating
Expenditures Supplemental and
Concentration $19,000

Professional Conferences for
teachers, administrators, and
Instructional Coaches 5000-5999:
Services And Other Operating
Expenditures LCFF Supplemental
and Concentration $28,285
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Action 2
Planned
Actions/Services

Actual
Actions/Services

All WCSD teachers will participate
in ongoing professional
development to effectively
implement the Common Core
State Standards in ELA, Writing,
Mathematics and all content areas.
Teachers will be provided in
professional development in
technology to support 1:1 iPad
integration.
Teacher committees will
collaborate to develop timelines,
pacing guides, assessments and
curriculum support materials
Instructional Coaches will provide
district level and site level support
at all school sites
Instructional Services will provide
support to administrators,
teachers, and Instructional
Coaches to strengthen
instructional programs at every
school site (This action was
reflected in Goal 1, Action 1 in
2017-18)

All WCSD participated in ongoing
professional development to
effectively implement the Common
Core State Standards in ELA,
Writing, Mathematics and all
content areas.

For Actions/Services not
included as contributing to
meeting the Increased or
Improved Services
Requirement:

Budgeted
Expenditures

Estimated Actual
Expenditures

Curriculum Coordinator - 10001999: Certificated Personnel
Salaries Base $126,096

Curriculum Coordinator 10001999: Certificated Personnel
Salaries LCFF Base $126,097

Curriculum Coordinator - Benefits
3000-3999: Employee Benefits
Base $44,499

Curriculum Coordinator- Benefits
3000-3999: Employee Benefits
LCFF Base $43,985

Teachers were provided with
professional development in
technology to support 1:1 iPad
integration.
Teacher committees collaborated
to develop timelines, pacing
guides, assessments and
curriculum support materials.
Instructional Coaches provided
district level and site level support
at all school sites Instructional
Services provided support to
administrators, teachers, and
Instructional Coaches to
strengthen instructional programs
at every school site through
professional development, on site
coaching, and data analysis to
closely monitor student progress
and growth.

Students to be Served
XAll
Location(s)
XAll Schools
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Action 3
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

The District will provide
professional development to all
teachers to ensure successful
integration of 1:1 technology to
support the achievement and
development of 21st Century Skills
in unduplicated students.
For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

The District provided professional
development to all teachers to
ensure successful integration of
1:1 technology to support the
achievement and development of
21st Century Skills in unduplicated
students:

Purchase of iPads and
Technology Hardware to support
1:1 iPad Program 4000-4999:
Books And Supplies
Supplemental and Concentration
300,000

Purchase of iPads and
Technology Hardware to support
1:1 iPad Program 4000-4999:
Books And Supplies LCFF
Supplemental and Concentration
300,000

Coordinator of Technogology
1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $142,379

Coordinator of Technology 10001999: Certificated Personnel
Salaries LCFF Supplemental and
Concentration $45,350

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

As of 12/15/18, the Technology
Coordinator is an unfilled position
in the Whittier City School District.

Instructional Coach, TechnologyBenefits 3000-3999: Employee
Benefits Supplemental and
Concentration 46,604

Coordinator of Technology 30003999: Employee Benefits LCFF
Supplemental and Concentration
$17,984

Technology Applications to
support 1:1 iPad program 40004999: Books And Supplies
Supplemental and Concentration
50,000

Technology Applications to
support 1:1 iPad Program 40004999: Books And Supplies LCFF
Supplemental and Concentration
50,000

Site-Based Technicians to
provide additional technology
support to teachers and
administrators 2000-2999:
Classified Personnel Salaries
Supplemental and Concentration
$92,466

Site-Based Technicians to
provide additional support to
teachers and administrators
2000-2999: Classified Personnel
Salaries LCFF Supplemental and
Concentration $86,152

Site-Based Technicians to
provide additional technology
support to teachers and
administrators-Benefits 30003999: Employee Benefits
Supplemental and Concentration
$27,437

Site-Based Technicians to
provide additional technology
support to teachers and
administrators-Benefits 30003999: Employee Benefits LCFF
Supplemental and Concentration
$25,561

Scope of Services
X LEA-wide
Locations
XAll Schools

Network Equipment
Apps/Licenses
Apple TVs & iPads
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Action 4
Planned
Actions/Services
Lead Teachers will be identified at
each site to provide additional
support to the staff in the
implementation of the Common
Core and 21st Century Learning
outcomes
For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Lead positions for Common Core,
Assessment & Technology 10001999: Certificated Personnel
Salaries Supplemental and
Concentration $33,000

Lead Positions for Common
Core, Assessment & Technology
1000-1999: Certificated
Personnel Salaries LCFF
Supplemental and Concentration
$33,000

3000-3999: Employee Benefits
Supplemental and Concentration
$7,121

Lead Positions for Assessments
& Technology Benefits 30003999: Employee Benefits LCFF
Supplemental and Concentration
$7,121

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Professional development was
provided to teachers to further
implement the Common Core and
District initiatives.

School site expenditures for
Professional Development to
strengthen instructional programGLIM, Lesson Study, PLCs, ILTs,
and Learning Walks 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$206,654

School site expenditures for
Professional Development to
strengthen instructional programGLIM, Lesson Study, PLCs, ILTs,
and Learning Walks 1000-1999:
Certificated Personnel Salaries
LCFF Supplemental and
Concentration $66,000

Lead Teachers were identified at
each site to provide additional
support to the staff in the
implementation of the Common
Core and 21st Century Learning
outcomes.

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Action 5
Planned
Actions/Services
Professional development will be
provided to teachers to further
implement the Common Core and
District initiatives. Instructional
Leadership Teams and
collaborative structures will be
strengthened and utilized to build
instructional knowledge and
pedagogical practices (1160).

Instructional Leadership Teams
and collaborative structures were
strengthened and utilized to build
instructional knowledge and
pedagogical practices.
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For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Benefits 3000-3999: Employee
Benefits Supplemental and
Concentration $44,596

Benefits 3000-3999: Employee
Benefits LCFF Supplemental and
Concentration $14,242

Substitutes to support monthly
Instructional Leadership Team
Meetings and professional
development offerings throughout
the school year. 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$75,000

combined with above expenditure
0

Substitutes to support monthly
Instructional Leadership Team
Meetings and professional
development offerings throughout
the school year -Benefits 30003999: Employee Benefits
Supplemental and Concentration
$16,185

combined with above expenditure
0

Budgeted
Expenditures

Estimated Actual
Expenditures

Action 6
Planned
Actions/Services
Three professional development
days will remain on the
Instructional Calendar for
certificated staff. Administrators
and teachers study best practices
to best meet the demands of the
Common Core State Standards
and provide differentiated support
to unduplicated students.

Actual
Actions/Services
Three professional development
days remained on the Instructional
Calendar for certificated staff.
Administrators and teachers study
best practices to best meet the
demands of the Common Core
State Standards and provided
differentiated support to
unduplicated students.

3 additional work days 10001999: Certificated Personnel
Salaries Supplemental and
Concentration $747,491

3 work days included in the
Certificated Work Year Calendar
1000-1999: Certificated
Personnel Salaries LCFF
Supplemental and Concentration
$754,888

3 additional work days-Benefits
3000-3999: Employee Benefits
Supplemental and Concentration
$161,330

3 work days included in the
Certificated Work Year Calendar
1000-1999: Certificated
Personnel Salaries LCFF
Supplemental and Concentration
$163,711
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For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Analysis
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.
Describe the overall implementation of the actions/services to achieve the articulated goal.

The Whittier City School District made incremental growth in achieving Goal #1 as outlined in the LCAP. All of our schools have fully
implemented the Teachers College Reading and Writing Project Units of Study and the Balanced Literacy approach to teaching
reading and writing. Some WCSD schools have fully implemented Balanced Literacy for several years while some this is only the
second year of full implementation. We look forward to continued growth as all schools continue to study and fully implement the
Teachers College Reading and Writing Project Units of Study.
Our academic growth can be attributed to a focused commitment to professional development in literacy instruction. Teachers studied
both instruction and assessment within Balanced Literacy, i.e. Reading and Writing Workshop, Running Records, and Foundational
Skills. This year, primary grades implemented Shared Reading units to teach foundational skills through the Fountas & Pinnell
curriculum. Instructional Coaches provide support to teachers through classroom support, grade level team planning and
collaboration, and District-Wide professional development. Every school was provided with additional resources to contract with
literacy consultants to support the implementation of Balanced Literacy.
Mathematics is supported through professional development and instructional coaching support. Data Reflection Sessions are a
critical part of our work in monitoring student progress and effective instructional practices. All elementary teachers meet with
principals on a bi-weekly basis to analyze data to determine areas of need and opportunities to reteach. Coaches were provided at
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both middle schools to support Mathematics specifically. Middle School Math professional development in problem solving and the
standards of mathematical practices was provided to all middle school math teachers in the summer and throughout the school year.
Middle school math teachers participated in data reflection sessions on a trimester basis.
In Goal 1, Action 1 fewer consultant contracts were used this year as the Whittier City School District utilized our Curriculum
Coordinator and Instructional Coaches to deliver targeted, timely professional development and instructional support to administrators
and teachers. The on-site professional development resources provided direct support to administrators and teachers to better serve
unduplicated, struggling students.
In Goal 1, Action 3 the Coordinator of Technology did not complete the school year in that role. The Whittier City School District
utilized our Instructional Coaches, Technology Lead Teachers, and the Technology Team to support the implementation of technology
into the instructional program. Our Curriculum Coordinator and Director of Technology provided leadership to our teachers and our
administrators with direct support to better serve unduplicated students in the integration of technology and the development of 21st
Century skills.
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

The actions and services implemented have been effective in increasing student achievement. WCSD continues to make incremental
growth in student achievement in both ELA and Mathematics. In the primary grades, growth in reading has been achieved in grades
K-2. 2018 End of year benchmark data in grades K-2 demonstrates the following growth:
86% of students in Kindergarten met or exceeded end of the year grade level expectations for sight word reading according to the
High Frequency Word List
93% of kinder students were able to correctly identify letter names by the end of the year
89% of kindergarten students were able to correctly identify letter sounds by the end of the year.
52% of first grade students performed at grade level according to Fountas & Pinnell Running Record reading levels.
61% of second grade students performed at grade level according to Fountas & Pinnell Running Record reading levels. Running
record data indicates that students in grades K-2 continue to make growth in achieving end of year benchmarks:
WCSD students experienced 4% growth in the area of English Language Arts with 46.57% of students who scored met or exceeded
standard. In addition, ELA scale scores increased by 7.7 points.
WCSD students experienced 5.37% growth in the area of Mathematics with 37.86% of students who scored met or exceeded
standard. In addition, Math scale scores increased by 10.6 points.
On the ELA CAASPP, 47% of students met or exceeded standard, a growth of 4% from last year. All student groups demonstrated
growth in the average scale score on the 2018 ELA CAASPP- Foster youth increased by 3.1 points; Homeless Youth increased by
16.4 points; Students with Disabilities increased by 3 points; Socioeconomically Disadvantaged students increased by 9 points,
Reclassified Fluent English Proficient students increased by 11.9 points, and English Learners increased 11.3 points.
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On the Math CAASPP, 38% of students met or exceeded standard, a growth of over 5% from last year. All student groups
demonstrated growth in the average scale score on the 2018 Mathematics CAASPP- Foster youth increased by 26.3 points;
Homeless Youth increased by 24 points; Students with Disabilities increased by 4.3 points; Socioeconomically Disadvantaged
students increased by 11.3 points, Reclassified Fluent English Proficient students increased by 18.7 points, and English Learners
increased 12.9 points.
The increase in overall reading performance can be attributed to a focused commitment to professional development in literacy
instruction as outlined in our previous LCAP. Teachers studied both instruction and assessment within Balanced Literacy, i.e.
Reading and Writing Workshop, Running Records, and Foundational Skills/Word Work. Instructional Coaches provided support to
individual classroom teachers, grade level teams, and whole staff professional studies. Every school was provided with additional
resources to contract with literacy consultants to further support the implementation of Balanced Literacy. In addition, more resources
have been allocated to support student reading progress. Based on the self-reflective tool for Local Indicator 2, funds have been
allocated to purchase classroom library books that provide all students with reading books at their level to support ample reading
practice and experiences.
The WCSD annual technology survey indicates that 79% of teachers surveyed feel well prepared to effectively integrate technology
into teaching. In addition, 75% of teachers report feeling adept at using technology to engage students in critical thinking and 79% of
teachers feel technology creates an environment of greater student engagement and collaboration.
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

Action 1- In the 5th year of the implementation of the Common Core State Standards, Professional Development efforts have focused
on sustaining implementation. In 2018-2019, a greater emphasis was placed on sustaining the learning in professional development
through Instructional Coaching, our Curriculum Coordinator and existing resources instead of outside professional development
consultants to sustain quality and support unduplicated students.
Action 3- During the school year, our Coordinator of Educational Technology accepted a promotion within our district. The duties of
this position have been reassigned to existing staff members within the Instructional Services Department, Instructional Coaches, and
the Technology Team to provide support for the integration of technology into instruction to sustain quality and support unduplicated
students.
Action 5- In 2018-2019, the Whittier City School District utilized existing collaborative structure time including data reflection sessions
and minimum day release time to provide professional development outlined in this action. These actions include learning walks,
grade level intervention meetings (GLIMs), lesson studies, and professional learning communities. This reduced the dollar amount
spent on substitutes to release teachers from the classroom to participate in these collaborative, professional development
opportunities.
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Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

The 2019-2020 LCAP will reflect changes in Action 1. The Whittier City School District will utilize existing resources including the
Curriculum Coordinator and Instructional Coaches to provide direct support to teachers in classrooms and on school sites. Teachers
will be provided with support during the school day in the classroom, during data reflection sessions during the school day, and during
minimum day release time. The support provided during these times will provide teachers and administrators with the resources and
the support they need to provide excellent, rigorous instruction to unduplicated students. In our 5th year of implementation of the
Common Core State Standards, Instructional Coaches will provide direct support to teachers in classrooms. Instead of professional
development dollars being allocated to school sites for additional professional development outside of the classroom, teachers will be
provided with support during the school day in the classroom, during data reflection sessions during the school day, and during
minimum day release time. The support provided during these times will provide teachers and administrators with the resources and
the support they need to provide excellent, rigorous instruction to unduplicated students.
In addition, in Action 1, Coach per diem days will not be funded out of federal funds as the WCSD will have fewer Instructional
Coaches. Instead, the district will utilize Cotsen Mentors (a grant program that provides a full-time out of classroom mentor at no cost)
and existing Instructional Coaches to provide teachers and administrators with the resources and support they need to provide support
to unduplicated students.
Also in Action 1, the District's Science Instructional Coach will not be split-funded. Instead, her entire salary, .80 of an FTE, will be
paid for out of Supplemental and Concentration funds to better support the development of 21st Century Science skills in unduplicated
students.
Finally, in Action 1, in 2019 the WCSD will utilize fewer consultant contracts and use our Curriculum Coordinator and Instructional
Coaches to deliver targeted, timely professional development and instructional support to administrators and teachers. The on-site
professional development resources will provide direct support to administrators and teachers to better serve unduplicated, struggling
students.
The 2019-2020 LCAP will reflect changes in Action 2. The 2019-2020 LCAP will reflect a change in funding source for WCSD's
Curriculum Coordinator. This position is intended to be paid out of LCFF Supplemental and Concentration Funds instead of Base.
This position supports high-quality instruction for all students, in particular unduplicated students, to achieve at high levels. This
position supports curriculum, instruction, professional development, interventions, and data collection/analysis. This position should
be captured within LCFF Supplemental and Concentration funds as supporting instruction, interventions, data analysis, and progress
for unduplicated students is the primary responsibility of this position.
The 2019-2020 LCAP will reflect changes in Action 3. The WCSD will not fill the position of Coordinator of Technology. The Whittier
City School District will utilize Instructional Coaches, Technology Lead Teachers, and the Technology Team to support the
implementation of technology into the instructional program. Our Curriculum Coordinator and Director of Technology will provide
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leadership to our teachers and our administrators with direct support to better serve unduplicated students in the integration of
technology and the development of 21st Century skills.
Furthermore, the District will utilize existing technology funds to support the iPad programs and the technology applications in the
2019-2020. The District will not allocate an additional $50,000 as was allocated in 2018-2019 to the Technology Department.
Instead, the $300,000 budget will be allocated to continue to provide unduplicated students with necessary materials and supplies to
support the development of 21st Century skills.
The 2019-2020 LCAP will reflect changes to Goal 1, Action 5. LCFF school site allocations will be captured in the LCAP and
monitored by the LCAP tracker. School sites will work in collaboration with staff and parent advisory committees including School Site
Council and ELAC to analyze student achievement data and needs. These funds will be principally directed to target unduplicated
students, provide necessary services, and increase student achievement.
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Annual Update
LCAP Year Reviewed: 2018-19
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Goal 2
GOAL 2: All students will have full access to a comprehensive instructional program and a broad course of study. The District will
attract, hire and retain the most highly qualified teachers, administrators and support staff. All students will have access to books and
materials that support high levels of engagement in learning in the California Standards. In addition to access to instruction in all
content areas, students will have opportunities to participate in the visual and performing arts throughout kindergarten through 8th
grade based on the California Visual and Performing Arts Framework. All students will participate in Physical Education classes and
the District will expand sports programs at the middle schools. Students will develop healthy lifestyle habits. Our schools will be clean,
safe and well-maintained and appear attractive to the public.

State and/or Local Priorities addressed by this goal:

State Priorities:

X
X
X
X

Priority 1: Basic (Conditions of Learning)
Priority 2: State Standards (Conditions of Learning)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 7: Course Access (Conditions of Learning)

Local Priorities:

Annual Measurable Outcomes
Expected
Metric/Indicator
Middle School Master schedules
Appropriate teacher credentialing report
California Physical Fitness Test
Williams Facilities Reports
Williams Instructional Materials Sufficiency Report

Actual
100% of Teachers are fully credentialed and placed in appropriate
assignments
100% students have books and curriculum resources aligned to the
standards
Middle school master schedules and elective offerings included Art, Music,
Performing Arts, and Physical Education
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Expected

Actual

18-19
100% of Teachers will be fully credentialed and placed in appropriate
assignments
100% students will have books and curriculum resources aligned to the
standards
Middle school master schedules and elective offerings will include Art,
Music, Performing Arts, and Physical Education
The percentage of 5th grade students who perform at standard in at least
four out of six physical fitness areas will increase from 59.9% to 70%.
The percentage of 7th grade students who perform at standard in at least
four out of six physical fitness areas will increase from 66.8% to 77%.
All WCSD facilities will be rated in ‘good repair’ according to annual Williams
Facilities Report.
All students will have access to appropriate instructional materials according
to the annual Williams Instructional Materials Sufficiency Report.

The percentage of 5th grade students who performed at standard in at least
four out of six physical fitness areas increased from 59.9% to 69%.
The percentage of 7th grade students who performed at standard in at least
four out of six physical fitness areas increased from 66.8% to 76%.
All WCSD facilities were rated in ‘good repair’ according to annual Williams
Facilities Report.
All students have access to appropriate instructional materials according to
the annual Williams Instructional Materials Sufficiency Report.

Baseline
Master Schedule reports in Powerschool indicate that all middle school
students are assigned to core curriculum classes and PE classes
100% of Teachers are fully credentialed
100% of students have access to appropriate textbooks
Facilities report indicates that all schools are clean and in good repair
Parent and staff indicate that 88% believe buildings are in good repair
Physical Fitness Test (PFT) results indicate that 22.6% of 5th grade
students and 25.7% of 7th grade students met overall health goals.

Actions / Services
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.
startcollapse

Action 1
Planned
Actions/Services
The District will attract, hire and
retain the best and most highly

Actual
Actions/Services
The District hired only highly
qualified teachers, administrators
and support staff.

Budgeted
Expenditures

Estimated Actual
Expenditures

Certificated Personnel SalariesNegotiations with the Whittier
Elementary Teachers Association

Certificated Personnel SalariesNegotiations with the Whittier
Elementary Teachers Association
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qualified teachers, administrators
and support staff.

resulted in a 2% ongoing raise
effective July 1, 2018.
1000-1999: Certificated
Personnel Salaries Base
$22,801,517

For Actions/Services not
included as contributing to
meeting the Increased or
Improved Services
Requirement:

Classified Personnel Salaries- A
2% ongoing raise was identified.
However, negotiations with CSEA
are still taking place,

Students to be Served
XAll

resulted in a 2% ongoing raise
effective July 1, 2018. 1000-1999:
Certificated Personnel Salaries
LCFF Base $22,733,274

Classified Personnel SalariesNegotiations with CSEA resulted
in a 2% ongoing raise effective
July 1, 2018 2000-2999:
Classified Personnel Salaries
LCFF Base $4,989,040

2000-2999: Classified Personnel
Salaries Base $10,485,008

Location(s)
XAll Schools

Certificated & Classified Benefits
3000-3999: Employee Benefits
Base $11,894,100

Certificated & Classified Benefits
3000-3999: Employee Benefits
LCFF Base $11,707,090

Action 2
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

The District will purchase
supplemental books, materials and
curriculum resources to support
the implementation of the Common
Core Standards and 21st Century
Learning outcomes; scanners,
printers and other equipment will
enhance data analysis and
collaboration.

The District purchased
supplemental books, materials and
curriculum resources to support
the implementation of the Common
Core Standards and 21st Century
Learning outcomes; scanners,
printers and other equipment will
enhance data analysis and
collaboration.

To support 21st Century
Learning, Core Programs as well
as ART, P.E and Science 40004999: Books And Supplies
Supplemental and Concentration
$150,000

To support 21st Century
Learning, Core Programs as well
as Art, PE, and Science 40004999: Books And Supplies LCFF
Supplemental and Concentration
0

Funds will be distributed to
teachers to purchase additional
books and materials to support
the Common Core such as
content area reading materials
and math manipulatives

Funds were distributed to
teachers to purchase additional
books and materials to support
the Common Core such as
content area ready materials and
math manipulatives 4000-4999:
Books And Supplies LCFF
Supplemental and Concentration
$114,500

4000-4999: Books And Supplies
Supplemental and Concentration
$114,500
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For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

Schools will receive additional
funds to purchase needed
materials such as books,
supplies, manipulatives,
technology supplies and
equipment, etc. 4000-4999:
Books And Supplies
Supplemental and Concentration
48,500

Schools received additional funds
to purchase needed materials
such as books, supplies,
manipulatives, technology
supplies and equipment, etc.
4000-4999: Books And Supplies
LCFF Supplemental and
Concentration $48,500

Scope of Services
X LEA-wide
Locations
XAll Schools

Action 3
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Provide after school sports
program for both WCSD middle
schools in partnership with Whittier
Boys and Girls Club; provide
dance classes for the Reach for
the Stars program

Provided after school sports
program for both WCSD middle
schools in partnership with Whittier
Boys and Girls Club; provided
dance classes for the Reach for
the Stars program

Coaching Staff for Boys and Girls
Club

Contract with Boys and Girls Club
5000-5999: Services And Other
Operating Expenditures LCFF
Supplemental and Concentration
$51,840

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $32,760
Coaching Staff - Benefits

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

3000-3999: Employee Benefits
Supplemental and Concentration
$7,070
Contract with RMH Dance Studio
5000-5999: Services And Other
Operating Expenditures
Supplemental and Concentration
$11,000

Scope of Services
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No Benefits as these services
were contracted out from the
Boys and Girls Club 0

Contract with RMH Studio 50005999: Services And Other
Operating Expenditures LCFF
Supplemental and Concentration
$11600

X Schoolwide
Locations
Specific Schools: Middle
Schools: Andrews School,
Dexter Middle School, and
Edwards Middle School

Action 4
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

New teachers will receive training,
coaching and support in teaching
methodology and how to support
target students in participation with
Walnut Valley Unified School
District

BTSA- New teachers received
training, coaching and support in
teaching methodology and how to
support target students in
participation with Walnut Valley
Unified School District

Walnut Valley BTSA Consortium
Contract Fees 5000-5999:
Services And Other Operating
Expenditures Supplemental and
Concentration $81,000

Walnut Valley BTSA Consortium
Contract Fees 5000-5999:
Services And Other Operating
Expenditures LCFF Supplemental
and Concentration $60,000

BTSA Support Provide Stipends
1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $36,000

BTSA Support Provider Stipends
1000-1999: Certificated
Personnel Salaries LCFF
Supplemental and Concentration
$36,000

BTSA Support Provider Benefits
3000-3999: Employee Benefits
Supplemental and Concentration
$7,769

BTSA Support Provider Benefits
3000-3999: Employee Benefits
LCFF Supplemental and
Concentration $7,808

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools
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Action 5
Planned
Actions/Services
A Peer Assistance and Review
(PAR) Program will be developed
to provide additional support for
teachers who are struggling.
For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

Actual
Actions/Services

Budgeted
Expenditures

A Peer Assistance and Review
(PAR) Program was developed
using existing resources.
In the event that struggling
teachers needed additional
support, existing teaching or
Instructional Coaching staff
assigned depending on the action
plan developed by the
administrator and teacher.

Estimated Actual
Expenditures

Teacher Stipends, substitutes
and teacher hourly 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$50,000

0

Benefits 3000-3999: Employee
Benefits Supplemental and
Concentration $10,845

0

In the coming year, our LCAP
tracker will allow us to better
monitor this expenditure.

Scope of Services
X LEA-wide
Locations
XAll Schools

Action 6
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

An Assistant Principal will be
assigned to Andrews School to
coordinate services, and
intervention programs. Counseling
programs, which includes interns,
will help to support the needs of
unduplicated pupils.

An Assistant Principal was
assigned to Andrews School to
coordinate services, and
intervention programs. Counseling
programs, which included an
intern, helped to support the needs
of unduplicated pupils.

Counselor Intern 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$10,000

Counselor Intern 1000-1999:
Certificated Personnel Salaries
LCFF Supplemental and
Concentration $14,070

Counselor Intern Benefits

Counselor Intern Benefits 30003999: Employee Benefits LCFF
Supplemental and Concentration
$4,174

3000-3999: Employee Benefits
Supplemental and Concentration
$2,158
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Estimated Actual
Expenditures

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

Assistant Principal Salary
1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $102,862

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

Assistant Principal Benefits
3000-3999: Employee Benefits
Supplemental and Concentration
$36,041

Scope of Services
X Schoolwide

Assistant Principal Salary 10001999: Certificated Personnel
Salaries LCFF Supplemental and
Concentration $78,387
Assistant Principal Benefits 30003999: Employee Benefits LCFF
Supplemental and Concentration
$33,759

Locations
Specific Schools: Andrews
School

Action 7
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

A TOSA will coordinate all Visual
and Performing Arts opportunities
for WCSD students
For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

A Teacher on Special Assignment
(Instructional Coach) coordinated
all Visual and Performing Arts
opportunities for WCSD students

TOSA-Visual and Performing Arts
1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $61,138

TOSA-Visual and Performing Arts
1000-1999: Certificated
Personnel Salaries LCFF
Supplemental and Concentration
$61,134

TOSA-Visual and Performing
Arts-Benefits 3000-3999:
Employee Benefits Supplemental
and Concentration $15,358

TOSA-Visual and Performing
Arts- Benefits 3000-3999:
Employee Benefits LCFF
Supplemental and Concentration
$15,138

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools
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Action 8
Planned
Actions/Services
The District will ensure that all
school facilities are clean, in good
repair and are well-maintained.

Actual
Actions/Services

Budgeted
Expenditures

The District ensured that all school
facilities were clean, in good repair
and were well-maintained.

For Actions/Services not
included as contributing to
meeting the Increased or
Improved Services
Requirement:

Restricted Routine Maintenance
includes: Maintenance to
enhance the physical learning
environment for students
5000-5999: Services And Other
Operating Expenditures Base
$575,000

Estimated Actual
Expenditures
Restricted Routine Maintenance
includes: Maintenance to
enhance the physical learning
environment for students 50005999: Services And Other
Operating Expenditures LCFF
Base $700,000

Students to be Served
XAll

Classified Salaries-Maintenance,
Custodial Staff 2000-2999:
Classified Personnel Salaries
Base $863,539

Classified Salaries-Maintenance,
Custodial Staff 2000-2999:
Classified Personnel Salaries
LCFF Base $865,303

Location(s)
XAll Schools

Classified Benefits 3000-3999:
Employee Benefits Base
$516,140

Classified Benefits 3000-3999:
Employee Benefits LCFF Base
$516,137

Materials and Supplies 40004999: Books And Supplies Base
$258,000

Material and Supplies 4000-4999:
Books And Supplies LCFF Base
$300,000

Action 9
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Whittier City School District will
promote the Arts by providing
support during the school day and
in our After School Programs

Whittier City School District
promoted the Arts by providing
support during the school day and
in our After School Programs.
A Matching funds grant was
awarded to the Whittier City
School District by the Los Angeles
County Arts Ed Collective to
expand music opportunities to
students in grades K-2.

21st Century Grant Funds and
ASES; Reach for the Stars
Program Arts Programing
5000-5999: Services And Other
Operating Expenditures Other
$75,000
Elementary School Music
Teacher for grades 3 -5
1000-1999: Certificated
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Estimated Actual
Expenditures
21st Century Grant Funds and
ASES;Reach for the Stars
Program Arts Programming 50005999: Services And Other
Operating Expenditures Other
$75,000
Elementary School Music
Teacher for grades 3-5 10001999: Certificated Personnel

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

Personnel Salaries Supplemental
and Concentration $95,381

Salaries LCFF Supplemental and
Concentration $95,384

Elementary School Music
Teacher Benefits

Elementary School Music
Teacher Benefits 3000-3999:
Employee Benefits LCFF
Supplemental and Concentration
$28,970

3000-3999: Employee Benefits
Supplemental and Concentration
$29,496

Elementary Music Teacher for
grades K-2 (LA County Arts Ed
Collective Grant) 1000-1999:
Certificated Personnel Salaries
Other $21,900

Scope of Services
X LEA-wide
Locations
XAll Schools

Elementary Music Teacher for
grades K-2 (Matching funds for
LA County Arts Ed Collaborative
Grant 1000-1999: Certificated
Personnel Salaries LCFF
Supplemental and Concentration
$24,504
Benefits for Elementary Music
Teacher for grades K-2 30003999: Employee Benefits LCFF
Supplemental and Concentration
$20,716

Action 10
Planned
Actions/Services
Cohort groups of elementary and
middle school teachers will be
trained on topics ranging from the
characteristics of giftedness to
differentiate instruction in meeting
the social and emotional needs of
GATE students. GATE students
will attend an Annual GATE

Actual
Actions/Services

Budgeted
Expenditures

Cohort groups of elementary and
middle school teachers were
trained on topics ranging from the
characteristics of giftedness to
differentiated instruction in meeting
the social and emotional needs of
GATE students.

Estimated Actual
Expenditures

GATE enrichment 1000-1999:
Certificated Personnel Salaries
Base $24,000

GATE Professional Development
1000-1999: Certificated
Personnel Salaries LCFF Base
$1500

Benefits

GATE Professional Development
Benefits 3000-3999: Employee
Benefits LCFF Base $350
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Conference as well as enrichment
opportunities. Workshops for
parents will be available.

For Actions/Services not
included as contributing to
meeting the Increased or
Improved Services
Requirement:

Cohorts of teachers did not attend
the UCI professional development
conference as planned. The
WCSD supported the professional
development of teachers in GATE
by partnering with a consultant
specializing in STEM instruction
and GATE differentiation at no cost
to our District.

3000-3999: Employee Benefits
Base $5,179
UCI Registration 5000-5999:
Services And Other Operating
Expenditures Base 12,000

0

Students to be Served
Specific Student Groups:
GATE Students
Location(s)
XAll Schools

Action 11
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

WCSD will ensure that substitutes
are well trained by providing
professional development on the
California State Standards,
Classroom Management and
instructional strategies and
practices to best meet the needs of
English Language Learners, low
income students, and foster youth.
For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

At the beginning of the school
year, we did not a large enough
pool of NEW substitutes to provide
this training to substitute teachers.

Coaches will train substitutes
during the summer 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$10,400

Not Implemented 0

Coach Benefits 3000-3999:
Employee Benefits Supplemental
and Concentration $2,244

Not Implemented 0

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
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Estimated Actual
Expenditures

Scope of Services
X LEA-wide
Locations
XAll Schools

Action 12
Planned
Actions/Services
WCSD will provide an annual
GATE Conference which allows
students to select an area or topic
of interest.
For Actions/Services not
included as contributing to
meeting the Increased or
Improved Services
Requirement:

Actual
Actions/Services

Budgeted
Expenditures

WCSD provided an annual GATE
Conference which allows students
to select an area or topic of
interest.

GATE Conference 5000-5999:
Services And Other Operating
Expenditures Base $10,000

Estimated Actual
Expenditures
GATE Conference 4000-4999:
Books And Supplies LCFF
Supplemental and Concentration
$50,000

All eleven school sites are
provided with a GATE budget to
provide programs and services at
each school site to serve
unduplicated GATE students.

Students to be Served
Specific Student Groups:
GATE Students
Location(s)
XAll Schools

Analysis
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.
Describe the overall implementation of the actions/services to achieve the articulated goal.

All certificated and classified staff were provided with a salary increase for the 2017-2018 school year to attract and retain the highest
quality staff to the Whittier City School District. BTSA is fully supported in the Whittier City School District to ensure our newest
teachers have the opportunity to clear their credentials and be mentored by WCSD's highly qualified mentors.
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All classrooms are outfitted with rigorous learning materials that align with the common core state standards. This year, online
Science curriculums and tools were provided to enhance current science curriculums and materials. In the coming year, WCSD will
begin the textbook adoption process to implement curriculum fully aligned to the Next Generation Science Standards.
The Whittier City School District continues to expand art, music, VAPA, and physical education experiences for students in grades TK8th. This year, through a matching funds grant opportunity, the Whittier City School District expanded music education to students in
grades K-2, making music programs to all students in grades K-8th.
The Williams Facilities Report indicates all WCSD buildings are well maintained and in good condition.
In Action 2, the District did not purchase $150,000 of books and supplies out of Supplemental & Concentration funds. Other resources
including lottery funds and Title I dollars were utilized to purchase materials and supplies to support 21st Century learning for
unduplicated students.
In Action 5, A Peer Assistance and Review (PAR) Program was developed using existing resources. In the event that struggling
teachers needed additional support, existing teaching or Instructional Coaching staff assigned depending on the action plan developed
by the administrator and teacher. In the coming year, the Whittier City School District will implement an LCAP tracker that will better
monitor this expenditure.
In Actions 10 & 12, additional Supplemental & Concentration funds were allocated to provide direct support and enrichment
opportunities for unduplicated GATE students. Teachers did not attend a conference at UCI as planned. However, WCSD contracted
with a consultant specializing in STEM & GATE enrichment opportunities at no cost. This allowed WCSD to allocate more resources
to school sites to provide direct support and enrichment to unduplicated GATE students.
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

Local Indicator- Basics: Teachers, Instructional Materials, Facilities indicates that there were zero mis-assignments (0 EL) of teachers
of English Learners, zero percent of students without access to their own copies of standards-aligned instructional materials for use at
school and at home, and zero instances where facilities do not meet the "Good Repair" standard (Including Deficiencies And Extreme
Deficiencies).
The Whittier City School District works collaboratively with all eleven school sites to guarantee that this standard is met on a yearly
basis. The Whittier School District attracts highly qualified teachers and staff and provides ongoing support through professional
development. Our Human Resources Department ensures that all teachers hired by the WCSD are properly credentialed and
assigned. The Whittier City School District provides excellent programs and instructional materials aligned to the Common Core State
Standards. Our Instructional Services Department works closely with all school sites to ensure that all students have access to
instructional materials and that teachers have standards- aligned curriculum to effectively implement the Common Core State
Standards.
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The Whittier City School District has benefitted from bond funds generously approved by Whittier voters in 2012. Major and noticeable
improvements to our facilities have been made including roofing, electrical, plumbing, and exterior paint. Middle School fields and
landscaping at all school sites were improved. Technology infrastructure was significantly improved to support the implementation of
the 1:1 iPad program and 21st Century Learning.
Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

The following material differences between budgeted expenditures and estimated actual expenditures can be noted:
Action 2- Over the course of the five years of implementation, WCSD invested heavily in materials and supplies. Ample materials and
supplies to support the Common Core were purchased through state and federal funds.
Action 5- A formal Peer Assistance Review (PAR) program was not implemented in the 2018-2019 school year. In the event that
struggling teachers needed additional support, existing teaching or Instructional Coaching staff assigned depending on the action plan
developed by the administrator and teacher. In the coming year, the Whittier City School District will implement an LCAP tracker that
will better monitor this expenditure.
Action 8- Site walk-through data and LCAP survey data indicated a need for an increase in the routine maintenance budget. In 20182019, the routine maintenance budget was increased by $250,000.
Action 9- After WCSD became the recipient of grant funds from the Los Angeles County Arts Collaborative, a matching grants fund,
we expanded our music program for students in grades K-2. Through LCFF Supplemental and Concentration and grant funds, WCSD
offered music education to all K-2 students to support literacy and enrichment for unduplicated students.
Action 11- With an extreme shortage of substitute teachers, WCSD did not have enough of a pool to offer substitute training in the
2018-2019 school year.
Action 12- In the 2018-2019 school year, additional GATE programs and expenditures were captured in the annual update to reflect
school site allocations and programs offered for GATE students are the District level. Teachers did not attend a conference at UCI as
planned. However, WCSD contracted with a consultant specializing in STEM & GATE enrichment opportunities at no cost. This
allowed WCSD to allocate more resources to school sites to provide direct support and enrichment to unduplicated GATE students.
Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

In Action 2, in the 2019-2020 LCAP, fewer dollars will be allocated to additional materials and supplies to support 21st Century
learning and skills. In the 5th year of implementation of the Common Core, significant resources have been allocated to support the
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purchase of materials to support the standards over the course of the last five years. This year, the Whittier City School District will
utilize Supplemental & Concentration dollars, lottery money, and federal funds to purchase instructional materials and supplies to
support high-quality instruction and targeted support for unduplicated students.
In the 2019-2020 LCAP, a larger contract will be included in Action 3 to support a contract with the coaching staff of Boys & Girls Club.
The contract will support the after school sports program at all middle schools to support the talents and provide enriching experiences
to unduplicated students.
In Action 9, the 2019-2020 LCAP will include an additional expenditure to expand music instruction to students in Kindergarten
through 2nd grade. A .5 FTE music teacher will be paid for out of Supplemental and Concentration funds to support additional music
opportunities for unduplicated students in grades K-2.
In Action 10, the 2019-2020 will include GATE services in one action to ensure that all GATE expenditures are represented in one
action. Sites are provided during the school day and after school enrichment for GATE students.
In Action 11, the 2019-2020 LCAP will not include a large expenditure for substitute training. The WCSD will utilize existing resources
including Lead Teachers and Instructional Coaches to provide substitute teachers with the support they need to best serve
unduplicated students while temporarily working in WCSD.
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Annual Update
LCAP Year Reviewed: 2018-19
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Goal 3
GOAL 3: Whittier City School District will close the achievement gap between all demographic groups, including Hispanic/Latino,
English Learners, Reclassified Fluent English Proficient, Foster Youth, Students with Disabilities, and Socio-economically
Disadvantaged as measured by a gap no larger than 10% between any demographic group and the overall percent proficient and
above for ALL students on state standardized test measures. Administrators and teachers will disaggregate assessment data to
monitor student learning for all groups and ensure that additional support is provided for those students who are struggling to meet
proficiency standards. Teachers will use common formative assessments to monitor student learning to provide additional support
when needed. Students' academic needs, as identified by data, will drive all instructional decision-making at the school sites.
State and/or Local Priorities addressed by this goal:

State Priorities:

X
X
X
X
X

Priority 1: Basic (Conditions of Learning)
Priority 2: State Standards (Conditions of Learning)
Priority 3: Parental Involvement (Engagement)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 7: Course Access (Conditions of Learning)

Local Priorities:

Annual Measurable Outcomes
Expected

Actual

Metric/Indicator
Qualitative and quantitative measures that will be used to identify the need
addressed by this goal will be:
SBAC Assessments
IAB, Benchmark, and student work
California School Dashboard
Reclassification Rate Data
ELD Proficiency-ELPAC data
Progress Monitoring Data: Meeting notes/minutes of Data Reflection
Sessions

The percentage of English Learners who reclassified increased from 17% to
18.4%.
The percentage of SED students in grades 3-8 who scored met or exceeded
on the ELA SBAC increased from 40% to 44% resulting in 1,326 students
who scored met or exceeded.
Average scale scores of Socioeconomically Disadvantaged students on the
ELA SBAC increased by 9 points.
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Expected

Actual
The percentage of EL students in grades 3-8 who scored met or exceeded on
the ELA SBAC was 10% resulting in 43 English Learners who met or
exceeded standard.

Grade Level Intervention Meeting agendas and notes
AVID Master Schedules to indicate access to AVID courses

18-19
The percentage of English Learners who reclassify will increase from 17%
to 20%
The percentage of SED students in grades 3-8 who score met or exceeded
on the ELA SBAC will increase from 40% to 50% resulting in an increase
from 1213 students to 1,516 students who score met or exceeded.
Average scale scores of Socioeconomically Disadvantaged students on the
ELA SBAC will increase by at least 19 points to achieve level green and
close the achievement gap.
The percentage of EL students in grades 3-8 who score met or exceeded on
the ELA SBAC will increase from 12% to 22% resulting in an increase from
113 students to 208 students who score met or exceeded.
Average scale scores of English Learner students on the ELA SBAC will
increase by at least 15 points to achieve level yellow and narrow the
achievement gap.
The percentage of Students with Disabilities in grades 3-8 who score met or
exceeded on the ELA SBAC will increase from 10% to 20% resulting in an
increase from 55 students to 110 students who score met or exceeded.
Average scale scores of Students with Disabilities on the ELA SBAC will
increase by at least 35 points to achieve level yellow and narrow the
achievement gap.
Average scale scores of Foster Youth students will increase by at least 15
points on the ELA SBAC to achieve level yellow and narrow the
achievement gap.
Average scale scores of Homeless Youth will increase by at least 17 points
on the ELA SBAC to achieve level green and narrow the achievement gap.
The percentage of English Learner students who either reclassify or
increase at least one proficiency level on the ELPAC will increase from
72.2% to 78%.
All schools will implement a Multi-Tiered System of Support with fidelity to
provide targeted English Language Arts interventions to all students.
The number of students enrolled in AVID courses will increase from 108
students to 124 students (15% increase)

Average scale scores of English Learner students on the ELA SBAC
increased 11.3 points and achieved level yellow.
The percentage of Students with Disabilities in grades 3-8 who score met or
exceeded on the ELA SBAC was 11% resulting in 60 students who met or
exceeded standard.
Average scale scores of Students with Disabilities on the ELA SBAC
increased by 3 points and achieved level orange.
Average scale scores of Foster Youth students increased by 3.1 points on the
ELA SBAC to achieve level yellow.
Average scale scores of Homeless Youth increased by 16.4 points on the
ELA SBAC to achieve level green.
Out of the 834 students who were administered the ELPAC, 66.8% scored at
Level 3 or Level 4.
All schools implemented a Multi-Tiered System of Support with fidelity to
provide targeted English Language Arts interventions to all students.
The number of student enrolled in middle school AVID at Dexter Middle
School included 71 students.
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Expected

Actual

Baseline
14.6% of English Learners Reclassified in 2016-2017
54.7% of annual CELT takers increased one or more proficiency levels in
2016-2017
39% of socioeconomically disadvantaged students met or exceeded
standards on the 2016 ELA SBAC Assessment.
23% of socioeconomically disadvantaged students met or exceeded
standards on the 2016 Math SBAC Assessment.
Foster Youth Data will be individually monitored at school sites as it is not a
statistically significant subgroup.
in 2016-2017, 94 students at Dexter Middle School were enrolled in AVID
courses.

Actions / Services
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.
startcollapse

Action 1
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Student progress for all students
will be monitored through the use
of Benchmark Assessments,
Common Formative Assessments
and Pacing Guides; Teachers will
use the online assessment
reporting system to disaggregate
and analyze assessment data,
plan instruction and design
interventions. Teachers will meet
throughout the school year to
analyze student achievement data
and revise curriculum and
instruction to meet the needs of all
learners. Teachers and
administrators will participate in
professional development to study
best practices in interventions for

Student progress for all students
was monitored through the use of
Benchmark Assessments,
Common Formative Assessments
and Pacing Guides; Teachers
used the online assessment
reporting system. to disaggregate
and analyze assessment data
using Illuminate, our student
assessment and data system to
plan instruction and design
interventions.

Teacher Hourly for Curriculum
Improvement Teams, Intervention
Professional Development, and
Data Analysis 1000-1999:
Certificated Personnel Salaries
Title I $60,000

Teacher Hourly for Curriculum
Improvement Teams, Intervention
Professional Development, and
Data Analysis 1000-1999:
Certificated Personnel Salaries
Title I $60,000

Teacher Hourly Benefits 30003999: Employee Benefits Title I
$12,948

Teacher Hourly Benefits 30003999: Employee Benefits Title I
$13,014

Teachers met throughout the
school year to analyze student
achievement data and revise
curriculum and instruction to meet
the needs of all learners.
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students struggling to meet
standards.
For Actions/Services not
included as contributing to
meeting the Increased or
Improved Services
Requirement:

Teachers and administrators
participated in professional
development to study best
practices in interventions for
students struggling to meet
standards.

Students to be Served
Specific Student Groups: Low
Achieving Students
Location(s)
For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Action 2
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

A full-time resource specialist time
will be provided at every
elementary school to increase
services and interventions to
unduplicated students through a
Multi-Tiered System of Support.

A full-time resource specialist was
assigned at every elementary
school to increase services and
interventions to unduplicated
students through a Multi-Tiered
System of Support.

Resource Specialist FTEs at all
elementary schools (11) 10001999: Certificated Personnel
Salaries Supplemental and
Concentration $526,704
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Estimated Actual
Expenditures
One Resource Specialist FTEs
for each school site 1000-1999:
Certificated Personnel Salaries
LCFF Supplemental and
Concentration $913,016

Resource Specialists will provide
targeted intervention to meet the
academic needs of
socioeconomically disadvantaged
students, foster youth, and English
Learners.

Resource Specialists provided
targeted intervention to meet the
academic needs of
socioeconomically disadvantaged
students, foster youth, and English
Learners.

Resource Specialist benefits (11)
3000-3999: Employee Benefits
Supplemental and Concentration
$190,134

Resource Specialist Benefits
3000-3999: Employee Benefits
LCFF Supplemental and
Concentration $345,489

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Action 3
Planned
Actions/Services
Summer intervention services will
be provided during Jumpstart
Summer Program

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners

Actual
Actions/Services
Summer intervention services
were provided during Jumpstart
Summer Program

Budgeted
Expenditures

Estimated Actual
Expenditures

To increase services during
RFTS Summer Programming.
Funds allocated, and will be spent
during the summer. 2000-2999:
Classified Personnel Salaries
Supplemental and Concentration
$38,000

To increase services during
RFTS Summer Programming.
Funds allocated, and will be
spent during the summer. 20002999: Classified Personnel
Salaries LCFF Supplemental and
Concentration $38,233

Classified Benefits 3000-3999:
Employee Benefits Supplemental
and Concentration $11,233

Classified Benefits 3000-3999:
Employee Benefits LCFF
Supplemental and Concentration
$11,000
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XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Action 4
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Provide teachers with on-going
professional development on best
practices to support English
Learners. The ELD standards and
ELA/ELD Framework will be
studied as well as instructional
strategies.

Teachers were provided with ongoing professional development on
best practices to support English
Learners.

ELD & GATE Coordinator Salary
80% 1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $93,677

Not Implemented 0

ELD & GATE Coordinator
Benefits

Not Implemented 0

A professional development
contract was not utilized. Instead,
WCSD utilized Instructional
Coaches to deliver professional
development to all ELD teachers in
For Actions/Services included
best practices for English
as contributing to meeting the
Increased or Improved Services Learners. Substitutes were
provided for each ELD teacher.
Requirement:
Students to be Served
XEnglish Learners
Scope of Services
X LEA-wide
Locations
XAll Schools

The ELD & GATE Coordinator
responsibilities were reallocated to
existing Instructional Services staff
to ensure support for English
Learners, teachers, and
administrators was provided.

Estimated Actual
Expenditures

3000-3999: Employee Benefits
Supplemental and Concentration
$34,373
ELD & GATE Coordinator Salary
20%

Not Implemented 0

1000-1999: Certificated
Personnel Salaries Title II
$23,419
ELD & GATE Coordinator
Benefits

Not Implemented 0

3000-3999: Employee Benefits
Title II $8,593
Contract for Professional
Development Services in Best
Practices for English Learners
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Not Implemented 0

5000-5999: Services And Other
Operating Expenditures Title III
$10,000
ELD Lead for each school site to
support the implementation of
ELD lessons and effectives
strategies that make content
comprehensible for EL's
throughout the day.
1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $11,000

EL Lead Teacher for each school
site to support the implementation
of ELD lessons and effective
strategies that make content
comprehensible for Els
throughout the day 1000-1999:
Certificated Personnel Salaries
LCFF Supplemental and
Concentration $11,000

Benefits 3000-3999: Employee
Benefits Supplemental and
Concentration $2,374

EL Lead Teacher Benefits 30003999: Employee Benefits LCFF
Supplemental and Concentration
$2,386

Substitute Release Time for all
teachers including Lead Teachers
for training on EL Shadowing,
ELD Framework, Systematic
ELD, and Best Practices for
English Learners throughout the
school year 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$20,000

Substitute Release Time for all
teachers including Lead Teachers
for training on EL Shadowing,
ELD Framework, Systematic
ELD, and Best Practices for
English Learners throughout the
school year 1000-1999:
Certificated Personnel Salaries
LCFF Supplemental and
Concentration $20,000

Benefits for EL Professional
Development

Benefits for EL Professional
Development 3000-3999:
Employee Benefits LCFF
Supplemental and Concentration
$4,316

3000-3999: Employee Benefits
Supplemental and Concentration
$4,316
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Action 5
Planned
Actions/Services

Actual
Actions/Services

EL Intensive Summer Intervention
and Professional Development
Weeks will target the needs of our
English Learners while providing
professional development to
teachers in how to design units of
study for ELD aligned to instruction
within Writer's Worshop.
For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

English Learner Intensive Summer
Intervention and Professional
Development Weeks targeted the
needs of English Learners.

Students to be Served
XEnglish Learners

Budgeted
Expenditures

Teachers will provide groups of
students with intensive
intervention and instruction
aligned to ELD Standards and
Writer's Workshop while
Teachers provided intensive
participants observe best
writing instruction tailored to the
practices in the Lab Classrooms
needs of English Learners. Units
1000-1999: Certificated
of study were designed to provide
Personnel Salaries Supplemental
writing intervention aligned with the and Concentration $40,000
English Language Development
Benefits for Summer Intervention
framework and the English
Teachers 3000-3999: Employee
Language Arts Standards.
Benefits Supplemental and
Concentration $8,632

Scope of Services
X LEA-wide

Materials for Summer Intensive
Weeks

Locations
XAll Schools

4000-4999: Books And Supplies
Title III $5000

Estimated Actual
Expenditures
Teachers provided groups of
students with intensive
intervention and instruction
aligned to ELD Standards and
Writer's Workshop while
participants observe best
practices in the Lab Classrooms
1000-1999: Certificated
Personnel Salaries Title III
$40,000
Benefits for Summer EL
Intervention Work 3000-3999:
Employee Benefits LCFF
Supplemental and Concentration
$8,632
Materials for Summer Intensive
Weeks 4000-4999: Books And
Supplies Title III $5,000

Action 6
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

The District will provide on-going
professional development specific
to special education focused on
instructional strategies that support
the implementation of the Common
Core State Standards

Middle School RSP and MildModerate teachers participated in
professional development in
administering reading running
records to monitor reading levels
of students and planning individual
conferences with students to
provide differentiated instruction. In
addition Middle School Special
Education teachers (RSP & SDC)
participated in Site Day trainings

Estimated Actual
Expenditures

Professional development for
Special Education teachers and
the Common Core 2000-2999:
Classified Personnel Salaries
Title I $5,825

Professional development for
Special Education teachers and
the implementation of the
Common Core 2000-2999:
Classified Personnel Salaries
Title I $5,825

Teacher Professional
Development Benefits 30003999: Employee Benefits Title I
$1,257

Special Education Teacher
Professional Development 30003999: Employee Benefits Title I
$1,263
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For Actions/Services not
included as contributing to
meeting the Increased or
Improved Services
Requirement:
Students to be Served
XStudents with Disabilities

given by instructional coaches and
contracted consultant on Balanced
Literacy approach to teaching
reading and writing.
At the elementary sites, SPED
teachers participated in Site Day
PD focused on Balanced Literacy
components.

Location(s)
XAll Schools

Action 7
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Achievement Via Individual
Determination ( AVID) program will
be provided to increase services
and provide additional support to
middle school students. AVID
provides students with a pathway
to college and academic support to
achieve college goals. Additional
support will be provided to support
the AVID program at Dexter Middle
School. AVID tutors and additional
elective periods will be funded to
strengthen and expand the
program.

Achievement Via Individual
Determination ( AVID) program
was provided to increase services
and provide additional support to
middle school students.
AVID provides students with a
pathway to college and academic
support to achieve college goals.
Additional support was provided to
support the AVID program at
Dexter Middle School.
AVID tutors and additional elective
periods were funded to strengthen
and expand the program.

Estimated Actual
Expenditures

AVID Contract 5000-5999:
Services And Other Operating
Expenditures Supplemental and
Concentration $23,000

AVID Contract 5000-5999:
Services And Other Operating
Expenditures LCFF Supplemental
and Concentration $10,824

AVID Director Stipend 10001999: Certificated Personnel
Salaries Supplemental and
Concentration $1,500

AVID Director Stipend 10001999: Certificated Personnel
Salaries LCFF Supplemental and
Concentration $1,500

Benefits 3000-3999: Employee
Benefits Supplemental and
Concentration $295

AVID Director Stipend 10001999: Certificated Personnel
Salaries LCFF Supplemental and
Concentration $325

AVID Tutoring Contract 50005999: Services And Other
Operating Expenditures
Supplemental and Concentration
$20,866

AVID College Tutors 2000-2999:
Classified Personnel Salaries
LCFF Supplemental and
Concentration $31,200

.267 FTE (2 periods) for AVID
Middle School Periods (in lieu of
conference period) 1000-1999:
Certificated Personnel Salaries

267 FTE (2 periods) for AVID
Middle School Periods (in lieu of
conference period) 1000-1999:
Certificated Personnel Salaries

Page 50 of 250

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

Supplemental and Concentration
$20,025

LCFF Supplemental and
Concentration $20,025

.267 (2 periods) FTE Benefits (in
lieu of conference period) 30003999: Employee Benefits
Supplemental and Concentration
$4,321

.267 (2 periods) FTE Benefits (in
lieu of conference period) 30003999: Employee Benefits LCFF
Supplemental and Concentration
$4,321
AVID College Tutors 3000-3999:
Employee Benefits LCFF
Supplemental and Concentration
$9,257

Scope of Services
X Schoolwide
Locations
Specific Schools: Middle
Schools and Jackson
Elementary School

Action 8
Planned
Actions/Services
WCSD will advocate for the
educational rights of foster youth,
promote school stability, and
provide parents with multiple
opportunities for participation in
district presented parenting
workshops

Actual
Actions/Services
WCSD promotes school stability
and provided parents of foster
youth students with multiple
opportunities for participation in
district presented parenting
workshops.
After school interventions were
offered to students who need
additional support in ELA and/or
Math were offered at every school
in grades 3-8. Student data is
analyzed to ensure progress is
made. Foster youth were included
in these opportunities.

Budgeted
Expenditures

Estimated Actual
Expenditures

WCSD will provide tutoring
services to low-performing foster
youth students throughout the
school year

WCSD provided tutoring services
to low-performing foster youth
students throughout the school
year 5000-5999: Services And
Other Operating Expenditures
Title I $2,500

5000-5999: Services And Other
Operating Expenditures Title I
$2,500
Books and materials for parent
trainings by the District's
Coordinator of Special Projects
4000-4999: Books And Supplies
Supplemental and Concentration
$500

Parent Center offerings included
specific topics applicable to foster
parents including Special
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Books and materials for parent
trainings by District Coordinator
of Special Projects 4000-4999:
Books And Supplies LCFF
Supplemental and Concentration
$500

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XFoster Youth

Education, Mental Health, and
academic support topics.
Community Liaisons provided
outreach to parents to ensure they
were aware of the programs and
workshops offered.

Scope of Services
X LEA-wide
Locations
XAll Schools

Action 9
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

WCSD will reduce class sizes as
agreed in our Memorandum of
Understanding in order to provide
intensive and improved services to
unduplicated students in grades K3
For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

WCSD reduced class sizes as
agreed in our Memorandum of
Understanding in order to provide
intensive and improved services to
unduplicated students in grades K3.

Continue to increase our FTEs
and Teacher hourly to reduce
class size ratio. This includes the
total amount since the inception
of LCFF (13 FTE) 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$894,976

Increase FTEs to reduce class
size ratio. This includes the total
amount since the inception of
LCFF (13 FTE) 1000-1999:
Certificated Personnel Salaries
LCFF Supplemental and
Concentration $923,858

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

Class sizes continue to decrease
in grades K-3. Staffing is built on a
27.5 ratio for students in grades K- Teacher Salary Benefits 30003999: Employee Benefits
3.
Supplemental and Concentration
$393,816

Scope of Services
X LEA-wide
Locations
XAll Schools
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Teacher Salary Benefits 30003999: Employee Benefits LCFF
Supplemental and Concentration
$390,258

Action 10
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Data Reflection Sessions will be
implemented at all of the
elementary schools to provide
opportunities for principals to meet
with teachers in grades K-5 to
examine the new SBAC
Assessments, CAASPP Interim
Assessments; District Benchmark
data and other student work. Art
and Physical Education Teachers
will be hired to provide instruction
to students during the data
reflection sessions.
For Actions/Services not
included as contributing to
meeting the Increased or
Improved Services
Requirement:

Data Reflection Sessions were
implemented at all of the
elementary schools to provide
opportunities for principals to meet
with teachers in grades K-5 to
examine the new SBAC
Assessments, CAASPP Interim
Assessments; District Benchmark
data and other student work.

Art and PE teachers to release K5 grade teachers to participate in
Data Reflection sessions 10001999: Certificated Personnel
Salaries Base $200,000

6 Art and 3 PE teachers were
hired to release K-5 grade
teachers to participate in weekly
Data Reflection Sessions. 10001999: Certificated Personnel
Salaries LCFF Supplemental and
Concentration $205,065

Art and PE Teacher Benefits
3000-3999: Employee Benefits
Base $43,160

Art and PE Teacher Benefits
3000-3999: Employee Benefits
LCFF Supplemental and
Concentration $44,478

Students to be Served
XAll

Art and Physical Education
Teachers were hired to provide
instruction to students during the
data reflection sessions.
This expenditure includes 6 Art
Teachers and 3 PE Teachers who
are shared among all elementary
school sites.

Accounted for in Action 15 for the
2018-2019 Not Applicable Not
Applicable
Contract for ELLevation 50005999: Services And Other
Operating Expenditures Title III
$0

0

Not Implemented 0

Location(s)
XAll Schools

Action 11
Planned
Actions/Services
Newcomers will be provided with
targeted support to develop
English language skills

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Newcomer students were provided
with targeted support to develop
English language skills.

Bilingual aides will provide
newcomers with support to gain a
better understanding of the
English language 2000-2999:
Classified Personnel Salaries
Title III $16,670

Bilingual aides provided
newcomers with support to gain a
better understanding of the
English 2000-2999: Classified
Personnel Salaries Title III $9,804

WCSD had an extremely difficult
time filing these part-time
positions. Therefore, fewer dollars
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were expended than what was
For Actions/Services included
budgeted.
as contributing to meeting the
Increased or Improved Services
Additional Services will be
Requirement:
provided to newcomer students
during summer programs to
Students to be Served
provide necessary support.
XEnglish Learners

Pocket translators, dictionaries,
apps, and math materials in
Spanish 4000-4999: Books And
Supplies Title III $1,000

Pocket translators, dictionaries,
apps, and math materials in
Spanish 4000-4999: Books And
Supplies Title III $1,000

Bilingual Aides Benefits 30003999: Employee Benefits Title III
$4,927

Bilingual Aides Benefits 30003999: Employee Benefits Title III
$2,908

Budgeted
Expenditures

Estimated Actual
Expenditures

Scope of Services
X LEA-wide
Locations
XAll Schools

Action 12
Planned
Actions/Services

Actual
Actions/Services

Systematic ELD Curricular Units to
be used during designated English
LanguageDevelopment time to
address the overarching language
functions and how they correspond
to the ELD standards . K-6 ELD
teachers will receive training on the
effective use of the instructional
materials; we will replenish
Systematic ELD units to strengthen
the instructional practices during
the designated 30 minute ELD
block; grades 7th/8th ELD teachers
will receive professional
development on intervention with
their English learners and Long
Term English Learners.

Curriculum Materials were
purchased to support designated
ELD instruction. The focus of ELD
instruction was to provide students
instruction aligned to the ELA
standards that addresses the
overarching language functions.

Replenishment of Systematic
ELD Units where needed

0

4000-4999: Books And Supplies
Supplemental and Concentration
$10,000

Teachers were provided with
professional development in the
delivery of high quality English
Language Development instruction
to strengthen instructional
practices during the designated 30
minute ELD block. Middle school
teachers participated in
professional development on how
to support Long Term English
learners during designated ELD.
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Curriculum Materials for ELD
Instruction 4000-4999: Books
And Supplies Title III $32,637

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
Scope of Services
X LEA-wide
Locations
XAll Schools

Action 13
Planned
Actions/Services
A full-day Transitional Kindergarten
program, not a required program,
provides unduplicated students in
the Whittier City School District
with increased services and early
intervention. The full-day program
provides socioeconomically
disadvantaged students, foster
youth, and English Learners with a
developmentally appropriate, early
childhood education to narrow the
achievement gap.

Actual
Actions/Services

Budgeted
Expenditures

A full-day Transitional
Kindergarten program, not a
required program, provided
unduplicated students in the
Whittier City School District with
increased services and early
intervention.
The full-day program provided
socioeconomically disadvantaged
students, foster youth, and English
Learners with a developmentally
appropriate, early childhood
education to narrow the
achievement gap.
An additional TK dual immersion
classroom was added in 20182019.

TK Teacher Salaries (6)
1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $507,374

Estimated Actual
Expenditures
TK Teacher Salaries (7) 10001999: Certificated Personnel
Salaries LCFF Supplemental and
Concentration $576,013

TK Teacher Benefits (6) 30003999: Employee Benefits
Supplemental and Concentration
$199,679

TK Teacher Benefits 3000-3999:
Employee Benefits LCFF
Supplemental and Concentration
$212,731

TK Instructional Aides Salaries
(6) 2000-2999: Classified
Personnel Salaries Supplemental
and Concentration $69,752

TK Instructional Aides Salaries
(7) 2000-2999: Classified
Personnel Salaries LCFF
Supplemental and Concentration
$60,622

3000-3999: Employee Benefits
Supplemental and Concentration
$11,383

TK Instructional Aides Benefits
(7) 3000-3999: Employee
Benefits LCFF Supplemental and
Concentration $6,859
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For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Action 14
Planned
Actions/Services
Director of Education Equity and
Access will assist in ensuring that
unduplicated students are
receiving increased services and
learning opportunities to increase
achievement. The Direct of Equity
& Access will compile data and
collaborate with Principals and
Instructional Coaches to determine
services needed to increase
student achievement for
socioeconomically disadvantaged,
English Learners, and Foster
Youth. Instructional Coaches will
provide targeted support to
teachers, principals, and teams to
plan for increased programs and
services for unduplicated students

Actual
Actions/Services
Director of Education Equity and
Access assisted in ensuring that
unduplicated students are
receiving increased services and
learning opportunities to increase
achievement.
The Director of Equity & Access
compiled data and collaborate with
Principals and Instructional
Coaches to determine services
needed to increase student
achievement for socioeconomically
disadvantaged, English Learners,
and Foster Youth. Instructional
Coaches provided targeted
support to teachers, principals, and
teams to plan for increased
programs and services for
unduplicated students.

Budgeted
Expenditures

Estimated Actual
Expenditures

Director Equity and Access
Salary 2000-2999: Classified
Personnel Salaries Supplemental
and Concentration $133,304

Director of Equity & Access
Salary 2000-2999: Classified
Personnel Salaries LCFF
Supplemental and Concentration
$133,306

Director Equity and Access
Benefits 3000-3999: Employee
Benefits Supplemental and
Concentration $31,496

Director of Equity & Access
Salary 3000-3999: Employee
Benefits LCFF Supplemental and
Concentration $31,026

4.4 Instructional Coach Salaries
1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $387,033

4.0 Instructional Coach Salaries
1000-1999: Certificated
Personnel Salaries LCFF
Supplemental and Concentration
$370,640

4.4 Instructional Coach Benefits
3000-3999: Employee Benefits
Supplemental and Concentration
$166,047

4.0 Instructional Coach Benefits
3000-3999: Employee Benefits
LCFF Supplemental and
Concentration $159,675
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For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

4.0 Instructional Coaches are
assigned to support schools in
closing the achievement gap and
providing quality first teaching to all
students in particular unduplicated
and those struggling to meet
standard.

Scope of Services
X LEA-wide
Locations
XAll Schools

Action 15
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

The Whittier City School District
will provide targeted interventions
to unduplicated students in all
grades. A Multi-Tiered System of
Support will target
Socioeconomically Disadvantaged,
English Learners, and Foster
Youth students. Interventions will
increase services and improve
learning outcomes for unduplicated
students to narrow the
achievement gap.

The Whittier City School District
provided targeted interventions to
unduplicated students in all
grades. A Multi-Tiered System of
Support will target
Socioeconomically Disadvantaged,
English Learners, and Foster
Youth students. Interventions
increased services and improved
learning outcomes for unduplicated
students to narrow the
achievement gap.

Elementary Teacher Salary 10001999: Certificated Personnel
Salaries Supplemental and
Concentration $1,161,942

Elementary Teacher Salary 10001999: Certificated Personnel
Salaries LCFF Supplemental and
Concentration $1,174,936

Elementary Teacher Benefits
3000-3999: Employee Benefits
Supplemental and Concentration
$488,879

Elementary Teacher Benefits
3000-3999: Employee Benefits
LCFF Supplemental and
Concentration $487,356

Contract for Illuminate 50005999: Services And Other
Operating Expenditures
Supplemental and Concentration
$50,000

Contract for Illuminate 50005999: Services And Other
Operating Expenditures LCFF
Supplemental and Concentration
$36,546

This includes 36 minutes of time
for each K-5 certificated teacher
(8% of the day)
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For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Action 16
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

The District continues the
implementation of Dual Immersion
Program at Phelan School;
Support will be provided through
the purchase of Spanish language
books and materials, additional
coaching support and subs for site
visits to model programs; the
District will begin the process of
implementing a Seal of Biliteracy
Pathway

The District continued the
implementation of the Dual
Immersion Program at Phelan
School; Support was provided
through the purchase of Spanish
language books and materials,
additional coaching support and
subs for site visits to model
programs; the District began the
process of implementing a Seal of
Biliteracy.
The Dual Immersion program was
extended at West Whittier
Elementary School in 2018-2019.
One Dual Immersion TK & one
Dual Immersion K classroom were
opened at West Whittier this year.
The Dual immersion program
extended to Edwards Middle

Theme funds from Goal 4 (repeated expenditure)
4000-4999: Books And Supplies
Supplemental and Concentration
$10,000

Estimated Actual
Expenditures
Theme Funds for Edwards,
Phelan, and West Whittier 40004999: Books And Supplies LCFF
Supplemental and Concentration
$30,000

1 FTE represents 100% Additional Site Support for Phelan
Language Academy. Shown in
goal 4 under Theme Academy (repeated expenditure) 10001999: Certificated Personnel
Salaries Supplemental and
Concentration $97,427

1 FTE for Dual Immersion
Instructional Coach 4000-4999:
Books And Supplies LCFF
Supplemental and Concentration
$95,384

Benefits. Represented under
Theme Academies, goal 4
(repeated expenditure) 30003999: Employee Benefits

Benefits for Dual Immersion
Instructional Coach 3000-3999:
Employee Benefits LCFF
Supplemental and Concentration
$41,725
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For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

School, STEAM & Dual Immersion
Academy as our first promoting
group of 5th graders from Phelan
Language Academy entered 6th
grade at Edwards this school year.

Supplemental and Concentration
$20,392

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Action 17
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Select teachers who completed
three years of extensive ALD
training and certification will serve
as ALD Leads and help coach and
demonstrate lessons for teachers.
A new cohort of schools, Jackson
and Orange Grove will begin year
one of ALD certification training.

Select teachers who completed
three years of extensive ALD
training and certification served as
ALD Leads and EL Lead
Teachers.

Substitutes for ALD professional
development and best practices
to serve English Learners 10001999: Certificated Personnel
Salaries Title III $21,500

0

Jackson and Orange Grove did not
participate in year one of ALD
certification training in the 20182019 school year.

Substitute Benefits 3000-3999:
Employee Benefits Title III $4,640

0

Instead, teachers participated in
professional development and
training provided by our Curriculum
Coordinator and Instructional
Coaches designed to support
English Learners with targeted
ELD instruction aligned to the ELD
framework and ELA standards.
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Estimated Actual
Expenditures

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
Scope of Services
X Schoolwide
Locations
Specific Schools: Lydia
Jackson Elementary School &
Orange Grove Elementary
School

Action 18
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

A full-day Kindergarten program
provides unduplicated students in
the Whittier City School District
with increased services and critical
foundational skills for success in
school. The full-day program
provides socioeconomically
disadvantaged students, foster
youth, and English Learners with a
developmentally appropriate, early
childhood education to close the
achievement gap and prepare
students for future academic
success. A full-day program
provides socioeconomically
disadvantaged students, foster
youth, and English Learners with
increased services and support
above and beyond the required
half-day Kindergarten program.

A full-day Kindergarten program
provided unduplicated students in
the Whittier City School District
with increased services and critical
foundational skills for success in
school.

11.5 Kindergarten FTEs to extend
the school day beyond the
required instructional minutes
outlined in EdCode. The full-day
program will increase services for
Socioeconomically
Disadvantaged, English Learners,
and Foster Youth students to
close the achievement gap.

Kindergarten teachers extend the
school day beyond the required
instructional minutes outlined in
EdCode. The full-day program
will increase series for
Socioeconomically
Disadvantaged, English Learners,
and Foster Youth students to
close the achievement gap. 10001999: Certificated Personnel
Salaries LCFF Supplemental and
Concentration $1,047,139

The full-day program provided
socioeconomically disadvantaged
students, foster youth, and English
Learners with a developmentally
appropriate, early childhood
education to close the
achievement gap and prepare
students for future academic
success.
A full-day program provided
socioeconomically disadvantaged
students, foster youth, and English

1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $1,080,191
Kindergarten Teacher Benefits
3000-3999: Employee Benefits
Supplemental and Concentration
$466,208
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Kindergarten Teacher Benefits
3000-3999: Employee Benefits
LCFF Supplemental and
Concentration $451,348

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

Learners with increased services
and support above and beyond the
required half-day Kindergarten
program.

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Action 19
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

WCSD will send a cohort of
teachers to Whittier College to
learn about effective practices to
enhance instructional effectiveness
with ELs and diverse student
populations

WCSD did not send a cohort of
teachers to Whittier College to
learn about effective practices to
enhance instructional effectiveness
with Els and diverse student
populations.

Estimated Actual
Expenditures

Registration Costs 5000-5999:
Services And Other Operating
Expenditures Title III $6000

0

Certificated hourly 1000-1999:
Certificated Personnel Salaries
Title III $6,000

0

Instead, teachers participated in
Benefits 3000-3999: Employee
professional development and
training provided by our Curriculum Benefits Title III $1,295
Coordinator and Instructional
Coaches designed to support
English Learners with targeted
ELD instruction aligned to the ELD
framework and ELA standards.
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0

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
Scope of Services
X Limited to Unduplicated
Student Group(s)
Locations
XAll Schools

Action 20
Planned
Actions/Services
The District will provide additional
funds to the three lower
performing, high-need schools to
provide intervention to
unduplicated students
For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

Actual
Actions/Services

Budgeted
Expenditures

The District provided additional
funds to all schools to support after
school interventions in grades 3-8.
Interventions supported
unduplicated students struggling to
meet grade level standards in ELA
or Math.

Hourly Intervention Teachers
1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $30,000
Hourly Intervention Teachers
Benefits
3000-3999: Employee Benefits
Supplemental and Concentration
$6,507

Scope of Services
X LEA-wide
Locations
XAll Schools
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Estimated Actual
Expenditures
Hourly Intervention Teachers
1000-1999: Certificated
Personnel Salaries Title I $30,000

Hourly Intervention Teachers
Benefits 3000-3999: Employee
Benefits Title I $6,507

Action 21
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

2 hours will be identified for
ongoing professional development
and Collaboration time to
effectively implement the Common
Core Standards in ELA, Writing,
Mathematics and all content areas.
Through the use of data, teachers
will identify areas of need and
collaboratively plan high-quality,
researched-based instruction.
Teachers will meet on 20 identified
Tuesday afternoons throughout the
year to analyze student
achievement data, revise
curriculum and instruction to meet
the needs of unduplicated
students. Teachers will participate
in professional development to
study best practices in
interventions for
Socioeconomically disadvantaged,
English Learners and Foster Youth
students struggling to meet the
standards. Teachers will
collaborate to develop a multitiered system of supports for
students. Interventions will
increase services and improve
learning outcomes for unduplicated
students to narrow the
achievement gap.

2 hours were identified for ongoing
professional development and
collaboration time to effectively
implement the Common Core
Standards in ELA, Writing,
Mathematics and all content areas.

Teacher Salary 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$651,550

Teacher Salary 1000-1999:
Certificated Personnel Salaries
LCFF Supplemental and
Concentration $651,550

Teacher Benefits 3000-3999:
Employee Benefits Supplemental
and Concentration $270,726

Teacher Benefits 3000-3999:
Employee Benefits LCFF
Supplemental and Concentration
$270,726

Through the use of data, teachers
will identify areas of need and
collaboratively plan high-quality,
researched-based instruction.
Teachers will meet on 20 identified
Tuesday afternoons throughout the
year to analyze student
achievement data, revise
curriculum and instruction to meet
the needs of unduplicated
students.
Teachers will participate in
professional development to study
best practices in interventions for
Socioeconomically disadvantaged,
English Learners and Foster Youth
students struggling to meet the
standards. Teachers will
collaborate to develop a multitiered system of supports for
students. Interventions will
increase services and improve
learning outcomes for unduplicated
students to narrow the
achievement gap.
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Estimated Actual
Expenditures

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Action 22
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

The Whittier City School District
will provide early targeted
interventions to unduplicated
students in grades K-2. A MultiTiered System of Support will
target Socioeconomically
Disadvantaged, English Learners,
Homeless, and Foster Youth
students during the school day.
Interventions will focus on the
development of foundational
reading skills to ensure students in
the Whittier City School District are
proficient readers by 3rd grade.
Increasing the intensity of early
intervention for students in grades
K-2 will increase services and
improve learning outcomes for
unduplicated students to narrow
the achievement gap.

The Whittier City School District
will provide early targeted
interventions to unduplicated
students in grades K-2. A MultiTiered System of Support will
target Socioeconomically
Disadvantaged, English Learners,
Homeless, and Foster Youth
students during the school day.

Estimated Actual
Expenditures

Hourly Intervention Teachers
1000-1999: Certificated
Personnel Salaries Title I
$121,365

Hourly Intervention Teachers
1000-1999: Certificated
Personnel Salaries Title I
$121,365

Hourly Intervention Teachers
Benefits 3000-3999: Employee
Benefits Title I $26,190

Hourly Intervention Teachers
Benefits 3000-3999: Employee
Benefits Title I $26,190

Interventions will focus on the
development of foundational
reading skills to ensure students in
the Whittier City School District are
proficient readers by 3rd grade.
Increasing the intensity of early
intervention for students in grades
K-2 will increase services and
improve learning outcomes for
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unduplicated students to narrow
For Actions/Services included
the achievement gap.
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Analysis
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.
Describe the overall implementation of the actions/services to achieve the articulated goal.

Student progress is monitored during Data Reflection Sessions (DRS) for all grades. In addition, student progress is monitored during
grade level and department collaboration on minimum day release time for teachers. Teachers and principals analyze state, local,
and formative assessments to monitor student learning and growth of unduplicated students. Academic interventions as part of our
District's Mutli-Tiered Systems and Supports (MTSS) systems are provided and fully implemented at every school site. A full-time
Resource Specialist along with support teachers and District support from an MTSS Specialist to support consistent implementation of
academic interventions to support unduplicated students.
This year, English Language Development (ELD) teachers were provided with curriculum and support for ELD that is aligned with ELA
standards and the ELD framework. Teachers studied and implemented best practices in shared reading with an emphasis on
foundational skills and writing during ELD.
In Action 4, Teachers were provided with on-going professional development on best practices to support English Learners. A
professional development contract was not utilized. Instead, WCSD utilized Instructional Coaches to deliver professional development
to all ELD teachers in best practices for English Learners. Substitutes were provided for each ELD teacher. The ELD & GATE
Coordinator responsibilities were reallocated to existing Instructional Services staff including Instructional Coaches and EL Lead
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Teachers to ensure support for English Learners, teachers, and administrators were provided to provide excellent, high-quality
programs and services to English Learners.
In Action 17, Select teachers who completed three years of extensive ALD training and certification served as ALD Leads and EL
Lead Teachers. Jackson and Orange Grove did not participate in year one of ALD certification training in the 2018-2019 school year.
Instead, teachers participated in professional development and training provided by our Curriculum Coordinator and Instructional
Coaches designed to support English Learners with targeted ELD instruction aligned to the ELD framework and ELA standards.
In Action 19, WCSD did not send a cohort of teachers to Whittier College to learn about effective practices to enhance instructional
effectiveness with Els and diverse student populations. Instead, teachers participated in professional development and training
provided by our Curriculum Coordinator and Instructional Coaches designed to support English Learners with targeted ELD instruction
aligned to the ELD framework and ELA standards.
Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

Overall 2018 Mathematics SBAC achievement data demonstrates 38% of students met or exceeded standard in Mathematics, a
growth of over 5% from last year. All student groups demonstrated growth in the average scale score on the 2018 Mathematics
CAASPP- Foster youth increased by 26.3 points; Homeless Youth increased by 24 points; Students with Disabilities increased by 4.3
points; Socioeconomically Disadvantaged students increased by 11.3 points, Reclassified Fluent English Proficient students increased
by 18.7 points, and English Learners increased 12.9 points.
The Whittier City School District is committed to providing students with engaging and authentic math learning experiences.
Therefore, we have fully embraced the shifts within the Common Core and the Standards of Mathematical practice to ensure that our
students are provided with problem solving and critical thinking strategies to navigate complex mathematical tasks. Both the Eureka
Math and College Preparatory Mathematics curriculum provide students with high-level, engaging problem solving situations while
carefully guiding mathematical content knowledge. This year, a greater emphasis was placed on providing Math professional
development in middle school to build capacity among middle school staff. The Whittier City School District partnered with Robert
Kaplinsky, a local researcher and educator, focused on the professional development of teachers. Teachers participated in a summer
math institute with follow-up professional development days throughout the year focused on grade level support.
Overall 2018 English Language Arts CAASPP achievement data demonstrates 47% of students met or exceeded standard in English
Language Arts, a growth of 4% from last year. All student groups demonstrated growth in the average scale score on the 2018 ELA
CAASPP- Foster youth increased by 3.1 points; Homeless Youth increased by 16.4 points; Students with Disabilities increased by 3
points; Socioeconomically Disadvantaged students increased by 9 points, Reclassified Fluent English Proficient students increased by
11.9 points, and English Learners increased 11.3 points. We are extremely proud of the growth students in the Whittier City School
District made in the area of English Language Arts over the last two academic school years. Our growth in ELA over the last two
years can be attributed to a focused commitment to professional development in literacy instruction as outlined in our LCAP. In
addition, local assessments demonstrate reading growth for our youngest students in Whittier City. High Frequency Word Data for
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Kindergarten shows that in 2017-2018, 86% of students in Kindergarten met or exceeded end of the year grade level expectations for
sight word reading according to the High Frequency Word List provided by Teacher’s College, 93% of kindergarten students were able
to correctly identify letter names by the end of the year and 89% of kindergarten students were able to correctly identify letter sounds
by the end of the year. Running Record data shows that at the end of 2018, 61% students in Second Grade met or exceeded end of
the year grade level expectations for reading at a level L or above according to the Fountas and Pinnell Running Record
Assessments.
We are pleased that the Whittier City School District experienced overall growth in ELA in 2018. Out of all students in WCSD, 47% of
students met or exceeded standard on the 2018 ELA CAASPP assessment while 44% of socioeconomically disadvantaged students
met or exceeded standard. In addition, the average scale score of English Learner students increased by 12.9 points in Mathematics
and 11.3 points in English Language Arts in 2018. Similarly, the average scale score of Students with Disabilities increased by 4.3
points in Mathematics and 3 points in English Language Arts in 2018. Furthermore, the average scale score of Homeless youth
increased by 24 points in Mathematics and 16.4 points in English Language Arts in 2018. Finally, the average scale score of Foster
Youth increased by 26.3 points in Mathematics and 3.1 points in English Language Arts. We believe this is the result of the close
monitoring of student progress during weekly Data Reflection Sessions (DRS) meetings and regular grade level team meetings. All of
our students are showing progress. To build upon growth and strengthen student performance, teachers and principals will continue
to analyze state, local, and formative assessments including student work to monitor the progress of Socioeconomically
Disadvantaged Students, English Learners, and Foster Youth.

Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

Action 4- During the 2018-2019 school year, the Coordinator of GATE and English Learner Services accepted a position outside of the
Whittier City School District. In response to a growing need in Student Services including Mental Health support, the Instructional
Services Department was restructured to include a Coordinator of Student Services for the Whittier City School District. The
responsibilities of the English Learner and GATE Services Coordinator were reassigned to existing staff to ensure that programs and
services continued for students and staff.
Actions 4, 12, 17, & 19- Not all of these actions were fully implemented as our professional development and support for English
Learners shifted. This year, to better serve English Learner students, the Instructional Services Department redesigned professional
development initiatives and instructional approaches during English Language Development. A greater emphasis was placed on
aligning practices within Designated ELD and what is taught during English Language Arts. Instructional approaches during ELD
focused primarily on shared and close reading strategies as outlined in the Balanced Literacy methodology. Additional shared and
close reading materials were purchased to specifically target the linguistic needs of English Learners.

Page 67 of 250

Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

In Action 4 in the 2019-2020 LCAP, The ELD & GATE Coordinator responsibilities will be reassigned to existing Instructional Services
staff including Instructional Coaches and EL Lead Teachers to ensure support for English Learners, teachers, and administrators is
provided. ELD professional development will be coordinated and delivered by the Instructional Services staff to teachers to provide
excellent, high-quality programs and services to English Learners.
Action 6 in the 2019-2020 LCAP will be modified to include actions to better serve students with special needs identified as a result of
our consultation with our SELPA. Whittier City School District Special Education teachers will participate in ongoing professional
development to effectively implement the common core state standards in ELA, Mathematics, and all content areas. WCSD will offer
professional development opportunities to expand and refine instructional practices to improve services for students with disabilities to
guarantee access to the core curriculum in the general education setting.
Action 7 in the 2019-2020 LCAP will be modified as services provided by AVID tutors will not be contracted. Instead, WCSD hires and
retains AVID tutors. Therefore, the cost of this service will include employee salary and benefits.
Action 10 in the 2019-2020 LCAP will be modified to include actions to better serve students with special needs identified as a result of
our consultation with our SELPA. Student progress for students with disabilities will be monitored through the use of District
benchmark/local assessments and/or IEP goals. Teachers will meet during data reflection sessions and grade level/department
collaboration time throughout the school year to analyze student achievement data and plan instruction to meet the needs of students
with disabilities. Instruction will be planned to ensure an increase in ELA and Math participation and achievement on the CAASPP for
students with disabilities. Furthermore, in Action 10 ELLevation will not be utilized. Instead, the Instructional Services department will
utilize features within Illuminate to monitor the progress of English Learners.
Action 12 in the 2019-2020 LCAP will be modified as the Whittier City School District determined in order to better serve English
Learner students, the Instructional Services Department will purchase materials aligned to professional development initiatives and
instructional approaches during English Language Development. A greater emphasis will be placed on aligning practices within
Designated ELD and what is taught during English Language Arts. Instructional approaches during ELD will focus primarily on shared
and close reading strategies as outlined in the Balanced Literacy methodology. Additional shared and close reading materials will be
purchased to specifically target the linguistic needs of English Learners.
Action 14 in the 2019-2020 LCAP will be modified as the Whittier City School District will expend resources from Supplemental &
Concentration funds to support two Instructional Coach benefits. To continue to support unduplicated students, The Cotsen Art of
Teaching Program provides full-time teacher mentor opportunities. In the 2019-2020 school year, two additional Cotsen Mentors will
be assigned to school sites in place of the two Instructional Coaches funded from Supplemental & Concentration funds.
In the 2019-2020 LCAP, Action 14 will be modified to include the Instructional Services centralized LCFF budget. This will be
managed by the Director of Instructional Services, formerly named the Director of Education Education Equity and Access, to support
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school sites in increasing student achievement for socioeconomically disadvantaged, English Learners, and Foster Youth. These
expenditures are now being included in the LCAP and monitored by the LCAP tracker.
In the 2019-2020 LCAP, Action 16 will be modified to include the expansion of the Dual Immersion program to include Edwards Middle
School and West Whittier Elementary School. All three programs are provided with coaching support and themed funds to support the
dual immersion program.
Action 17 in the 2019-2020 LCAP will be modified as the Whittier City School District Teachers will provide professional development
and training through our Curriculum Coordinator and Instructional Coaches designed to support English Learners with targeted ELD
instruction aligned to the ELD framework and ELA standards.
Action 20 in the 2019-2020 LCAP will be modified to include interventions for low-performing, struggling students. Interventions will be
provided after school and during the summer through Low Performing Block Grant funds.
Action 22 in the 2019-2020 LCAP will be modified to include a Summer Library Program at all school sites to support increased
reading opportunities for unduplicated students in all grades. The library will be open for students to check out books, take quizzes
reading counts/accelerated reader quizzes, and participate in a reading incentive program.
Action 23 in the 2019-220 LCAP will be a new action that provides targeted afterschool interventions and summer programs will be
implemented to provide low-performing students with opportunities to increase academic achievement in Math and ELA.
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Annual Update
LCAP Year Reviewed: 2018-19
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed.

Goal 4
WCSD will support and promote parent and community engagement and each school will facilitate a positive climate that ensures
students feel a part of the school, and feel that adults care about them in order to increase student achievement in all of our schools.
Attendance rates will increase at all schools. All parents, teachers, students and staff will feel welcome and respected in our schools.
Schools will adopt a theme or make progress towards adopting a theme that will serve to engage parents and the greater school
community and increase enrollment in our schools.

State and/or Local Priorities addressed by this goal:

State Priorities:

X
X
X
X
X
X
X

Priority 1: Basic (Conditions of Learning)
Priority 2: State Standards (Conditions of Learning)
Priority 3: Parental Involvement (Engagement)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 5: Pupil Engagement (Engagement)
Priority 6: School Climate (Engagement)
Priority 7: Course Access (Conditions of Learning)

Local Priorities:

Annual Measurable Outcomes
Expected
Metric/Indicator
Parent/Community LCAP Survey
Student LCAP Survey
Staff LCAP Survey
PBIS Assessments
Office Discipline Referral Data in SWIS
Suspension Data
Chronic Absenteeism Data

Actual
The percentage of parents who responded strongly agree/agree to “My
participation and input is valued’ on the Community LCAP Survey increased
from 79% to 88%
The percentage of parents who responded strongly agree/agree to “There are
multiple opportunities for me to be involved” on the Community LCAP Survey
increased from 79% to 90%.
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Expected

Actual
The percentage of students who responded strongly agree/agree to “I look
forward to coming to school every day” increased from 70% to 78%.

Attendance Sheets in Parent Center Workshops and District Decision
Making Committee Trainings
Middle School drop out rate Data
Expulsion Rate Data

The percentage of students who respond strongly agree/agree to “I am a
valued member of this school” increased from 77% to 84%.

18-19
The percentage of parents who respond strongly agree/agree to “My
participation is valued’ on the Community LCAP Survey will increase from
79% to 90%.
The percentage of parents who respond strongly agree/agree to “There are
multiple opportunities for me to be involved” on the Community LCAP
Survey will increase from 79% to 90%.
The percentage of students who respond strongly agree/agree to “I look
forward to coming to school every day” will increase from 70% to 80%.
The percentage of students who respond strongly agree/agree to “I am a
valued member of this school” will increase from 77% to 87%.
The percentage of staff who respond strongly agree/agree to “The District
effectively addresses attendance and absenteeism” will increase from 82%
to 90%.
Accurate reporting of suspensions will be established and student
suspensions will maintain a 1.1% suspension rate or 71 students
suspended.
The number of students who are chronically absent will decrease from
11.3% to 9.5% or 729 students to 615 students
Limit the number of students expelled to less than 4 per year.
Continue to keep drop-out rate at 0%
All of our schools will reduce or maintain the percentage of students who are
receiving 6 or more office discipline referrals to below 5%.

The percentage of staff who responded strongly agree/agree to “The District
effectively addresses attendance and absenteeism” decreased from 82% to
71%.
Dashboard data indicates 2.4% or 155 students were suspended last year.
Accurate data reporting systems have been implemented. At this time of the
year, WCSD is on track to decrease suspensions by .5% or 35 students this
year.
The number of students who are chronically absent decreased from 11.3% to
8.7% or 729 students to 546 students.
Continue to keep drop-out rate at 0%
One student was expelled from the Whittier City School District in 2018-2019.
All of our schools reduced or maintained the percentage of students who are
receiving 6 or more office
discipline referrals to below 5%. In 2018-2019, 1.8% or 111 of students in
WCSD received 6 or more office referrals for major or minor behaviors.

Baseline
Volunteer Logs will be collected to determine a baseline for classroom and
school volunteer participation
Attendance sheets at district parent center workshops and Decision Making
Committee Training will be collected to determine a baseline.
96% of parents who participated in the community LCAP survey agreed or
strongly agreed with the statement, 'I feel welcome at school'
73% of Elementary School Students indicated they feel safe at school on
the California Healthy Kids Survey
60% of Middle School Students indicated they feel safe at school on the
California Healthy Kids Survey
District-wide Average Daily Attendance was 95.35% in 2016-2017
Page 71 of 250

Expected

Actual

12% or 743 students were identified as chronically absent
1.4% or 88 students were suspended district-wide in 2016-2017
4 students were expelled in 2016-2017
0 students dropped out of WCSD in 2016-2017
PBIS Survey Data will indicate what program components are in place and
create a baseline

Actions / Services
Duplicate the Actions/Services from the prior year LCAP and complete a copy of the following table for each. Duplicate the table as needed.
startcollapse

Action 1
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Provide coordination of services for
the district's parent involvement
activities, Parent Coordinators, and
WCSD Parent Center

Provided coordination of services
for the district's parent involvement
activities and WCSD Parent
Center

21st Century Grant - Reach for
the Stars coordinator Salary;
Note: The RFTS Family Literacy
Coordinator will assist with the
coordination of site level parent
facilitators and provide parent
workshops at all sites 2000-2999:
Classified Personnel Salaries
Supplemental and Concentration
$50,000

21st Century Grant - Reach for
the Stars coordinator Salary;
Note: The RFTS Family Literacy
Coordinator assisted with the
coordination of site level parent
facilitators and provide parent
workshops at all sites 2000-2999:
Classified Personnel Salaries
LCFF Supplemental and
Concentration $50,004

21st Century Grant Coordinator
Benefits 3000-3999: Employee
Benefits Supplemental and
Concentration $23,666

21st Century Grant Coordinator
Benefits 3000-3999: Employee
Benefits LCFF Supplemental and
Concentration $23,451

Materials and supplies to support
parent center workshops and
outreach to parents of
unduplicated students 4000-4999:
Books And Supplies

Materials and supplies to support
parent center workshops and
outreach to parents of
unduplicated students 40004999: Books And Supplies LCFF

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools
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Supplemental and Concentration
$5,000

Supplemental and Concentration
$5,000

Action 2
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Improve the school climate and
increase student engagement
through the implementation of
Positive Behavior Interventions
and Support (PBIS) at each
school; A Behavior Support
Counselor, Behavior Technician,
District nurse, and support staff will
provide additional support to
unduplicated students and those
who need additional support to be
successful in school

Improved the school climate and
increased student engagement
through the implementation of
Positive Behavior Interventions
and Support (PBIS) at each
school; Behavior Technician,
District nurse, and support staff
provided additional support to
unduplicated students and those
who need additional support to be
successful in school.

PBIS site planning: Four hours
during the summer and 6
meetings throughout the school
year.

PBIS site planning: Four hours
during the summer and 6
meetings throughout the school
year. 1000-1999: Certificated
Personnel
Salaries
LCFF
Supplemental and Concentration
$18,150

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Four School Social Workers were
added to the staff in the 2018-2019
school year in lieu of Behavior
Support Counselors (See Action
10).

1000-1999:
Certificated
Personnel Salaries Supplemental
and Concentration $20,000
PBIS

Site

Planning

Benefits

3000-3999: Employee Benefits
Supplemental and Concentration
$4,316
All schools will use School Wide
Information System (SWIS) to
collect data to monitor the
progress of student behavior
5000-5999: Services And Other
Operating
Expenditures
Supplemental and Concentration
$3,850

PBIS Site Planning Benefits 30003999: Employee Benefits LCFF
Supplemental and Concentration
$3,936
All schools will use School Wide
Information System (SWIS) to
collect data to monitor the
progress of student behavior
5000-5999: Services And Other
Operating Expenditures LCFF
Supplemental and Concentration
$5,060

Behavior
Support
Counselor
1000-1999: Certificated Personnel
Salaries
Supplemental
and
Concentration $65,952

Not Implemented 0

Behavior
support
counselor
Benefits 3000-3999: Employee
Benefits
Supplemental
and
Concentration $23,046

Not Implemented 0
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Additional
Behavior
Support
Counselor - Medical funds 10001999:
Certificated Personnel
Salaries Other $58,452

Not Implemented 0

Additional
Behavior
Support
Counselor Benefits 3000-3999:
Employee Benefits Other $21,404

Not Implemented 0

Behavior Support Technician
2000-2999: Classified Personnel
Salaries
Supplemental
and
Concentration $29,088

Behavior Support Technician
2000-2999: Classified Personnel
Salaries LCFF Supplemental and
Concentration $29,088

Behavior Support Technician
Benefits 3000-3999: Employee
Benefits
Supplemental
and
Concentration $17,542

Behavior Support Technician
Benefits 3000-3999: Employee
Benefits LCFF Supplemental and
Concentration $17,535

PBIS Lead Teachers 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$11,000

PBIS Lead Teachers 1000-1999:
Certificated Personnel Salaries
LCFF
Supplemental
and
Concentration $11,000

PBIS Lead Teacher Benefits
3000-3999: Employee Benefits
Supplemental and Concentration
$2,374

PBIS Lead Teacher Benefits
3000-3999: Employee Benefits
LCFF
Supplemental
and
Concentration $2,385

Expand PBIS implementation to
include Tier II intervention 50005999: Services And Other
Operating
Expenditures
Supplemental and Concentration
$15,000

Expand PBIS Implementation to
include Tier II Interventions 50005999: Services And Other
Operating Expenditures LCFF
Supplemental and Concentration
$15,000

District Nurse Salary 2000-2999:
Classified Personnel Salaries
Supplemental and Concentration
$73,601

District Nurse Salary 2000-2999:
Classified Personnel Salaries
LCFF
Supplemental
and
Concentration $73,596

Page 74 of 250

District Nurse Benefits 3000-3999:
Employee Benefits Supplemental
and Concentration $44,817

District Nurse Benefits 3000-3999:
Employee
Benefits
LCFF
Supplemental and Concentration
$42,901

Site Clerks to support increased
attendance and PBIS Data Entry
for unduplicated students (1.5
hours) 2000-2999: Classified
Personnel Salaries Supplemental
and Concentration $128,379

Site Clerks to support increase
attendance and PBIS Data Entry
for unduplicated students (1.5
hours) 2000-2999: Classified
Personnel
Salaries
LCFF
Supplemental and Concentration
$128,379

Site Clerk Benefits 3000-3999:
Employee Benefits Supplemental
and Concentration $62,309

Site Clerk Benefits 3000-3999:
Employee
Benefits
LCFF
Supplemental and Concentration
$62,309

Action 3
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Schools will continue to be
supported in their efforts to
develop as themed academies with
support from staff and community.
Themed Academies must go
through Board approval process

Schools continued to be supported
in their efforts to develop as
themed academies with support
from staff and community.

Theme and PR Lead Teachers
1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $11,000

Theme and PR Lead Teachers
1000-1999: Certificated
Personnel Salaries LCFF
Supplemental and Concentration
$11,000

Theme and PR Lead Teacher
Benefits 3000-3999: Employee
Benefits Supplemental and
Concentration $2,374

Theme and PR Lead Teacher
Benefits 3000-3999: Employee
Benefits LCFF Supplemental and
Concentration $2,385

Additional resources will be
allocated to existing Themed
Academies to support programs
within their themes 5000-5999:
Services And Other Operating
Expenditures Supplemental and
Concentration $50,000

Additional resources will be
allocated to existing Theme
Academies to support programs
within their themes 5000-5999:
Services And Other Operating
Expenditures LCFF Supplemental
and Concentration $50,000

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:
Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

Any of our schools who are
themed academies, went through
the Board approval process.

Scope of Services
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X LEA-wide
Locations
XAll Schools

Action 4
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

ProEdu will provide ongoing
classes for our parents in how to
be a responsible parent and
develop into an effective parent
leader. Additional classes offered
to build capacity for parent
leadership development.
For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

ProEdu did not provide classes for
parents in how to be a responsible
partner and develop into an
effective parent leader. Additional
classes were not provided by Pro
Edu.

Contract with ProEdu Presenter
5000-5999: Services And Other
Operating Expenditures
Supplemental and Concentration
$20,400

0

Busing for fieldtrips and other
material related to the workshops
4000-4999: Books And Supplies
Supplemental and Concentration
$8,000

0

Contract with PR Firm to provide
support 5000-5999: Services And
Other Operating Expenditures
Supplemental and Concentration
10,000

0

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Instead, the Whittier City School
District utilized existing resources
within our Parent Center,
Community Liaisons, and the
Coordinator of Special Projects to
provide professional development
to provide parents with education
and opportunities to learn how to
better support their unduplicated
students at no additional cost to
the district.
This year, the Whittier City School
District did not contract with a PR
Firm to provide support for the
District. Instead, the District
utilized the existing PR Leads to
develop positive communication
and promotion of our schools
through our websites and social
media.
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Estimated Actual
Expenditures

Action 5
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

Community Liaisons will coordinate
parent events and will work with
parents to promote greater parent
engagement and education
opportunities within schools and
the WCSD Parent Center.

Community Liaisons coordinated
parent events and worked with
parents to promote greater parent
engagement and education
opportunities within schools and
the WCSD Parent Center.

Parent engagement professional
development 5000-5999:
Services And Other Operating
Expenditures Supplemental and
Concentration $10,000

Parent engagement professional
development 5000-5999:
Services And Other Operating
Expenditures LCFF Supplemental
and Concentration 0

Community Liaisons will be
provided to every school site
2000-2999: Classified Personnel
Salaries Supplemental and
Concentration $120,916

Community Liaisons will be
provided to every school site
2000-2999: Classified Personnel
Salaries LCFF Supplemental and
Concentration $145,049

Community Liaison Benefits
3000-3999: Employee Benefits
Supplemental and Concentration
$48,127

Community Liaison Benefits
3000-3999: Employee Benefits
LCFF Supplemental and
Concentration $42,732

This year, Community Liaisons
delivered instruction to school sites
For Actions/Services included
as a result of previous professional
as contributing to meeting the
Increased or Improved Services development through the Latino
Family Literacy Project. This
Requirement:
contract did not need to be utilized
as the Whittier City School District
Students to be Served
developed capacity and utilized
XEnglish Learners
trained Community Liaisons to
XFoster Youth
deliver professional development
XLow Income
and parent workshops to better
serve unduplicated students.
Scope of Services
X LEA-wide
Locations
XAll Schools

Action 6
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Develop an action plan to address
chronic absenteeism and
excessive tardies. WCSD has
implemented the District
Attendance Review Team (DART)
in an effort to actively combat
Chronic absenteeism.

The DART Chair Consulting Fee
was not implemented. Instead, the
Coordinator of Special Projects
and the Coordinator of Student
Services developed District and
School Attendance Review Team
procedures.

DART Chair Consulting fee 50005999: Services And Other
Operating Expenditures
Supplemental and Concentration
$8,800
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Estimated Actual
Expenditures
Not Implemented 0

For Actions/Services included
This year, the Instructional
as contributing to meeting the
Increased or Improved Services Services Department was
restructured to include a
Requirement:
Coordinator of Student Services
for the Whittier City School District.
Students to be Served
The Coordinator of Student
XEnglish Learners
Services provides direct support to
XFoster Youth
sites to increase attendance and
XLow Income
monitor student attendance for
unduplicated students.
Scope of Services
X LEA-wide

Coordinator of Student Services
(hired February, 2019) 10001999: Certificated Personnel
Salaries LCFF Supplemental and
Concentration $46,822
Coordinator of Student Services
Benefits 3000-3999: Employee
Benefits LCFF Supplemental and
Concentration $9,636

Locations
XAll Schools

Action 7
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Estimated Actual
Expenditures

WCSD will offer English classes for
parents throughout the school
year.
For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

WCSD did not offer English
classes to parents as planned this
year.

English Teacher will provide two
hour classes, two times per week
for six months( Hourly ONLY)
1000-1999: Certificated
Personnel Salaries Supplemental
and Concentration $10,000

English classes offered at no cost
to the District 0

Benefits 3000-3999: Employee
Benefits Supplemental and
Concentration $2,169

English classes offered at no cost
to the District 0

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

Instead, WCSD partnered with Rio
Hondo College, a local Community
College, to provide weekly English
classes to parents at no cost to the
District.

Scope of Services
X LEA-wide
Locations
XAll Schools
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Action 8
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

The District will host the 21st
Century Learning Conference to
provide parents with information to
support the Common Core and
21st Century Learning. An
additional focus will be on
reclassification and the ELD
standards for parents of English
Learners. Parent education
workshops will be provided at each
school site by EL Leads on the
ELD framework and standards.
For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

The District hosted the 21st
Century Learning Conference to
provide parents with information to
support the Common Core and
21st Century Learning.

21st Century Conference for
parents- Teacher Hourly for
Presenters 1000-1999:
Certificated Personnel Salaries
Supplemental and Concentration
$11,000

21st Century Conference for
parents- Teacher Hourly for
presenters 1000-1999:
Certificated Personnel Salaries
LCFF Supplemental and
Concentration $11,000

21st Century Conference for
parents-Teacher Hourly for
Presenters 3000-3999: Employee
Benefits Supplemental and
Concentration $2,374

21st Century Conference for
parents- Teacher Hourly for
presenters 3000-3999: Employee
Benefits LCFF Supplemental and
Concentration $2,385

Budgeted
Expenditures

Estimated Actual
Expenditures

The focus on reclassification, ELD
standards and framework for
parents of English Learners was
provided through workshops at the
parent center and at the sites
throughout the year.

Estimated Actual
Expenditures

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income
Scope of Services
X LEA-wide
Locations
XAll Schools

Action 9
Planned
Actions/Services

Actual
Actions/Services

The District will provide scholarship The District provided scholarship
opportunities to attend conferences opportunities to attend the annual
throughout the school year
HOT Conference.

Hispanic Outreach Task Force
(HOT) Annual Conference's
specialized workshops that
include topics such as college
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Hispanic Outreach Task Force
(HOT) Annual Conference's
specialized workshops that
include topics such as college

For Actions/Services included
as contributing to meeting the
Increased or Improved Services
Requirement:

The Ni Hao Whittier Summer
Chinese Language Academy at
Whittier College was not offered by
the college in 2018 or 2019.

Students to be Served
XEnglish Learners
XFoster Youth
XLow Income

The Whittier City School District
did not contract with Take Note
Parenting Classes as planned in
2018 or 2019. Instead, the
Whittier City School District utilized
existing resources within our
Parent Center, Community
Liaisons, and the Coordinator of
Special Projects to provide
professional development to
provide parents with education and
opportunities to learn how to better
support their unduplicated
students.

Scope of Services
X LEA-wide
Locations
XAll Schools

applications, financial aid, and
providing academic support and
additional resources for students
5000-5999: Services And Other
Operating Expenditures Title III
$3,000

applications, financial aid, and
providing academic support and
additional resources for students
5000-5999: Services And Other
Operating Expenditures Title III
$5,265

Scholarships to attend the "Ni
Hao Whittier" Summer Chinese
Language Academy, a program
for students K-8 grade, four
scholarships per school site
5000-5999: Services And Other
Operating Expenditures
Supplemental and Concentration
0

Not Implemented 0

Take Note Parenting Classes
5000-5999: Services And Other
Operating Expenditures
Supplemental and Concentration
$5,000

Not Implemented 0

Action 10
Planned
Actions/Services

Actual
Actions/Services

Budgeted
Expenditures

Whittier City School District
recognizes the unique needs of
unduplicated students. The socialemotional health of low-income
students, English Learners, and
foster youth will be targeted
through the use of school-based
Social Workers and Social Worker
Interns. Social Workers will use
data to identify student needs,
provide counseling, and work with
families as appropriate. Social
Workers will provide classroom
instruction and support to teachers
using the Second Step Curriculum.

Whittier City School District
recognized the unique needs of
unduplicated students. The socialemotional health of low-income
students, English Learners, and
foster youth were targeted through
the use of school-based Social
Workers and Social Worker
Interns. Social Workers used data
to identify student needs, provide
counseling, and work with families
as appropriate.

Estimated Actual
Expenditures

School Social Workers 10001999: Certificated Personnel
Salaries Base $130,000

School Social Worker- Officially
hired later on Sept. 12th 10001999: Certificated Personnel
Salaries LCFF Supplemental and
Concentration $46,276

School Social Workers -Benefits
3000-3999: Employee Benefits
Base $54,000

School Social Worker Benefits
1000-1999: Certificated
Personnel Salaries LCFF
Supplemental and Concentration
$17,196

Social Workers provided
classroom instruction and support
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School Social Worker Title I
1000-1999: Certificated
Personnel Salaries Title I $69,614

Social Workers will ensure that
foster youth and homeless
transition appropriately to the
school environment both
academically and socialemotionally.
For Actions/Services not
included as contributing to
meeting the Increased or
Improved Services
Requirement:

to teachers using the Second Step
Curriculum. Social Workers
ensured that foster youth and
homeless transition appropriately
to the school environment both
academically and socialemotionally. They also provided
Parent workshops on various
topics throughout the school year.

Students to be Served
XAll

School Social Worker Benefits
Title I 1000-1999: Certificated
Personnel Salaries Title I $36,167
School Social Worker Medi-Cal
Funds 1000-1999: Certificated
Personnel Salaries Other
$58,164
School Social Worker Benefits
Medi-Cal Funds 4000-4999:
Books And Supplies Other
$25,436
School Social Worker Mental
Health Funds 2000-2999:
Classified Personnel Salaries
Other $63,451

Location(s)
XAll Schools

School Social Worker Benefits
Mental Health Funds 3000-3999:
Employee Benefits Other $21,934

Analysis
Complete a copy of the following table for each of the LEA’s goals from the prior year LCAP. Duplicate the table as needed. Use actual annual
measurable outcome data, including performance data from the LCFF Evaluation Rubrics, as applicable.
Describe the overall implementation of the actions/services to achieve the articulated goal.

The Whittier City School District is extremely proud of our work to increase parent engagement across all of our schools. Schools use
technology applications, websites, and social media to provide families with necessary information and regular, timely communication
about school events, ways to be involved, and student progress. Community Liaisons are present on school site campuses to provide
support to families and outreach for involvement in both advisory opportunities and activities. The WCSD Parent Center continues to
offer a wide variety of parent workshops designed to provide support academic, social emotional, behavioral, and mental health
development in their children. The Whittier City School District partnered with Rio Hondo Community College to provide classes for
parents to learn the English language.
The implementation of Positive Behavioral Interventions and Supports (PBIS) has positively impacted the culture at every school site.
The District's Multi-Teired Systems of Support (MTSS) Lead provides direct support to school sites and PBIS Lead Teachers in the
effective implementation of PBIS practices at every school site. WCSD continues to partner with LACOE to build the capacity of PBIS
Leadership Teams, School Social Workers, and Principals. This year, a greater emphasis was placed on the development of Tier II
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teams at school sites who provide support to the entire staff in more intensive behaviors. Social Workers, School Counselors, PBIS
Leads, and Principals determined effective Tier II interventions for students that include Check-In/Check Out systems, group
counseling, and positive peer supports. All 11 schools have achieved either gold or silver status as a result of consistent
implementation of core PBIS practices.
In Action 2, in lieu of Behavior Support Counselors, the Whittier City School District added School Social Worker support to each
elementary school site to support the needs of unduplicated students and families. School Social Workers also support students and
staff in the development of positive, supportive school environments. School Social Workers supported the implementation of the
Second Step Curriculum in all elementary classrooms, PBIS Tier II intervention supports, and individual and group counseling. Social
Workers used data to identify student needs, provide counseling, and work with families as appropriate. Social Workers provided
classroom instruction and support to teachers using the Second Step Curriculum. Social Workers ensured that foster youth and
homeless transition appropriately to the school environment both academically and social-emotionally. They also provided Parent
workshops on various topics throughout the school year.
In Action 4, ProEdu did not provide classes for parents in how to be a responsible partner and develop into an effective parent leader.
Additional classes were not provided by Pro Edu. Instead, the Whittier City School District utilized existing resources within our Parent
Center, Community Liaisons, and the Coordinator of Special Projects to provide professional development to provide parents with
education and opportunities to learn how to better support their unduplicated students.
In Action 4, the Whittier City School District did not contract with a PR Firm to provide support for the District. Instead, the District
utilized the existing PR Leads to develop positive communication and promotion of our schools through our websites and social
media.
In Action 6, the DART Chair Consulting Fee was not implemented. Instead, the Coordinator of Special Projects and the Coordinator of
Student Services developed District and School Attendance Review Team procedures.
In Action 7, WCSD did not offer English classes to parents as planned this year. Instead, WCSD partnered with Rio Hondo College, a
local Community College, to provide weekly English classes to parents at no cost to the District.

Describe the overall effectiveness of the actions/services to achieve the articulated goal as measured by the LEA.

To assess and monitor the effectiveness of our parent engagement initiatives and efforts, the Whittier City School District annually
administers a Community LCAP survey. In 2019, 1,234 parents completed the LCAP Community Survey. Based on the survey
results, parents feel positively about WCSD's schools and initiatives. Parents feel positively about parent engagement and
involvement efforts. Of the parents surveyed, 90% of parents feel there are multiple opportunities for parents to be involved in school
and 88% of parents believe their input and participation is valued. In addition, 95% of parents feel welcome at their school and 95%
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feel the staff treats students with respect and dignity. Lastly, 95% of parents report they are pleased with the education their child is
receiving at school.
Increased attention to the monitoring of attendance proved to be effective in reducing the number of students who are chronically
absent in WCSD. According to the 2019 school dashboard, WCSD experienced an overall decrease of 2.7% in students who are
chronically absent. The number of students who are chronically absent decreased from 11.3% to 8.7% or 729 students to 546
students.
Our PBIS efforts continue to expand and increase in effectiveness. Providing students with explicit instruction in positive, respectful
behaviors and personal responsibility was effective this year. SWIS is frequently monitored and only 1.8% of students in WCSD,
received 6 or more office referrals for major or minor behaviors, well below our goal of 5%.

Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures.

Actions 2 & 10- In lieu, of Behavior Support Counselors, School Social Workers were hired for each elementary site to support the
PBIS initiative, mental health support, and the development of positive, responsive, and supportive school cultures.
Action 4- In the 2018-2019 school year, WCSD utilized existing parent education resources to provide workshops and did not contract
with ProEdu. The Whittier City School District utilized existing resources including our School Social Workers, Parent Center,
Community Liaisons, and the Coordinator of Special Projects to provide professional development to provide parents with education
and opportunities to learn how to better support their unduplicated students.
Action 4- In the 2018-2019 school year, WCSD did not contract with a PR firm. Instead, the District utilized the existing PR Leads to
develop positive communication and promotion of our schools through our websites and social media to support family engagement of
unduplicated families.
Action 6- The Coordinator of Student Services was hired half-way through the year in response to the growing need for mental health
support, attendance support, suspension data, and overall positive behavioral management. he DART Chair Consulting Fee was not
implemented. Instead, the Coordinator of Special Projects and the Coordinator of Student Services developed District and School
Attendance Review Team procedures.
Action 7- The Whittier City School District partnered with Rio Hondo College, a local Community College, to provide English classes to
parents to learn the English language.
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Describe any changes made to this goal, expected outcomes, metrics, or actions and services to achieve this goal as a result of this analysis and
analysis of the LCFF Evaluation Rubrics, as applicable. Identify where those changes can be found in the LCAP.

In the 2019-2020 LCAP, as a result of consultation with our SELPA, modifications to Action 2 were made to expand and refine
behavioral supports and interventions through PBIS to improve services for students with disabilities and decrease suspension for
students with disabilities.
In the 2019-2020 LCAP, further modifications to Action 2 were made to reflect staffing changes to School Social Workers. In the
coming year, one of our School Social Workers will be replaced with a School Counselor to support the needs of unduplicated
students and families. The Behavior Support Counselor will be added to Action 2 to support our PBIS actions.
In the 2019-2020 LCAP, modifications to Action 4 were made. First, WCSD will utilize existing parent education resources to provide
workshops and will not contract with ProEdu. The Whittier City School District will utilize existing resources including our School
Social Workers, Parent Center, Community Liaisons, and the Coordinator of Special Projects to provide professional development to
provide parents with education and opportunities to learn how to better support their unduplicated students.
In the 2019-2020 LCAP, further modifications to Action 4 were made. The Whittier City School District will contract with the Orange
County Department of Education to distribute and collect LCAP stakeholder survey data. In addition, in the 2019-2020, the Whittier
City School District modified Action 4 to contract Document Tracking Templates and Translation Services for the LCAP, School Plans,
and School Accountability Report Cards.
In the 2019-2020 LCAP, Action 6 was modified to support student services needs. First, the DART Chair Consulting Fee will not be
implemented. Instead, the Coordinator of Special Projects and the Coordinator of Student Services will implement and support District
and School Attendance Review Team procedures to support the needs of unduplicated students and families. Next, the Instructional
Services Department will be restructured to include a Coordinator of Student Services for the Whittier City School District. The
Coordinator of Student Services provides direct support to sites to increase attendance and monitor student attendance for
unduplicated students. Finally, Action 6 will include a contract for School Innovations & Achievement for the Attention to Attendance
program to support attendance monitoring and decreased chronic absenteeism for unduplicated students.
In the 2019-2020 LCAP, Action 6 will be further modified to support increased attendance. WCSD will implement a Saturday Morning
Attendance Recovery Program for students to make-up attendance. This program will target unduplicated students at-risk for chronic
absenteeism and poor attendance.
In the 2019-2020 LCAP, Action 7 was modified to include a partnership with Rio Hondo College, a local Community College, to
provide English classes to parents to learn the English language at no cost to the district.
Furthermore, the Ni Hao Whittier Summer Chinese Language Academy at Whittier College was not offered by the college in 2018 or
2019. In addition, the Whittier City School District did not contract with Take Note Parenting Classes as planned in 2018 and will not
in 2019. Instead, the Whittier City School District utilized existing resources within our Parent Center, Community Liaisons, and the
Coordinator of Special Projects to provide professional development to provide parents with education and opportunities to learn how
to better support their unduplicated students.
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In the 2019-2020 LCAP, Action 10 will be modified to include one fewer Social Worker. The services provided to unduplicated
students and families will be reassigned to a Behavior Support Counselor as noted in Action 2.
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Stakeholder Engagement
LCAP Year: 2019-20

Involvement Process for LCAP and Annual Update
How, when, and with whom did the LEA consult as part of the planning process for this LCAP/Annual Review and Analysis?
The LCAP planning process includes three different types of representative groups: the Parent Advisory Committee and the District
Advisory Committee. The Parent Advisory Committee is comprised of parent representatives from each school and our DELAC. The
District Advisory Committee is comprised of staff members including classified staff members, teachers, principals, and
administrators. Our All Stakeholders Committee is comprised of representatives from each of these groups.
The All Stakeholders Committee includes participants from both the PAC and the DAC and is also advertised to all parents through
flyers, email, social media, Sangha App, Teleparent, and the website.
The All Stakeholders Meeting met three times throughout the school year to review and analyze student achievement data, students,
staff, and parent survey data, and important student information including attendance and suspension data. The committees
reviewed previous LCAP goals, actions, and expenditures and provided input into revisions or changes to be considered in the new
LCAP. Furthermore, all stakeholders had the opportunity to evaluate the effectiveness of previous actions and services through the
annual update, prioritize existing actions/services and brainstorm a wishlist for potential new actions/ services for the new LCAP. All
stakeholders were also given the opportunity to evaluate the effectiveness of the process for each meeting with regards to conceptual
understanding and opportunities to provide input.
The All Stakeholders Committee is comprised of Representatives from the Parent Advisory Committee and The District Advisory
Committee. Combined, the All Stakeholders Committee Meeting is composed of parents, certificated teachers, classified personnel,
district administrators, and our special education administrator. Every school site and department in the Whittier City School District
as well as union leaders were in attendance. Meeting Dates for the All Stakeholders Committee: January, 16, 2019, February 20,
2019 and April 3, 2019.
The Whittier City School District administered surveys to all stakeholders to solicit input for this year's LCAP. Every staff member,
parent/community member, and student in grades 2-8 were invited to participate in the 2019 LCAP survey. Surveys were
administered in the month of March, 2019. Surveys were made available online through our website, Sangha messages, social
media and paper copies were sent home to every family member in the school district. This year, the Whittier City School District had
greater stakeholder engagement in the LCAP survey. Students in grades 2-8 participated in our LCAP survey this year. We are
pleased to report that 3,472 students participated and completed the LCAP survey. There was increased involvement of parents in
the LCAP Community Survey. This year, 1,234 parents participated in the LCAP Community Survey, an increase of 64% or 797
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surveys from 2018. This year 279 staff surveys were completed, a significant increase from 134 the year prior. We are extremely
pleased by the increased response from the LCAP surveys this year.
This year, the Whittier City School District consulted with our Special Education Local Plan Area administrators and Director in the
development of the LCAP. The WCSD Director of Special Education, in consultation with SELPA administrators, developed actions
and strategies to include in the LCAP. The actions and strategies are designed to support the education of individuals with
exceptional needs. Consultation took place on January 23, 2019, May 10, 2019, and May 30, 2019. Furthermore, the Whittier City
School District SELPA Community Advisory Committee representative attended stakeholder input meetings.
The Whittier City School district consulted with the District English Learner Advisory Committee (DELAC) on January 31, 2019,
March 14, 2019, April 11, 2019, and May 23, 2019. There were no questions or comments from our PAC or DELAC that required a
written response from the Superintendent. Furthermore, public comments or questions are invited on our website from which our
Superintendent can respond. There have been no comments or questions made on our website.
A Public Hearing was held on June 11, 2019 at the Whittier City Board of Education Meeting to present the LCAP to the Board and
the community at large including staff, students, families, and community members. The Board of Education approved the LCAP
draft on June 18, 2019.
.

Impact on LCAP and Annual Update
How did these consultations impact the LCAP for the upcoming year?
The consultation meetings provided the Instructional Services Department with priorities for future actions and expenditures from the
perspective of all stakeholders.
All stakeholders were provided with opportunities to analyze data related to actions and services and give input into the effectiveness
of the actions and services through the annual update process. All stakeholders provide input into existing actions and services and
provide consultation into the new LCAP and actions and services WCSD will offer in the coming year. Built into every stakeholder
engagement session were multiple opportunities to collaborate, investigate data and express concerns, as well as provide new ideas.
The committees were instrumental in helping us to prioritize current expenditures and gather input about possible new expenditures.
Input and ideas from all stakeholders are represented in this year's LCAP. Specific input regarding the continued support for
professional development support and intervention services are represented in this LCAP. Specific input regarding the support for
the retention of School Social Workers to support the social emotional and mental health needs of our unduplicated students and
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families is also represented in this LCAP. Finally, stakeholders expressed interest in providing teachers with leadership opportunities
and professional development which are also represented in the LCAP.
In addition, this year, added consultation with our SELPA in developing actions and services designed to meet the needs of
exceptional students informed our LCAP. Actions and services reflect additional professional development for special education
teachers, monitoring of students with special needs academic progress, and expansion of behavior supports and interventions for
students with disabilities are reflected in this plan.
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Goals, Actions, & Services
Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.
(Select from New Goal, Modified Goal, or Unchanged Goal)
X Unchanged

Goal

Goal 1
All WCSD students will receive a rigorous academic instructional program that focuses on 21st Century Skills, developing strong
communication and critical thinking skills through collaborative experiences, as well as opportunities to creatively express their ideas
and new learning (The 4 "C's") in order to meet the demands of the Common Core Standards. WCSD teachers will be provided with
multiple opportunities and support to make the instructional shifts needed to promote and cultivate critical thinking, problem solving,
and mastery of the California Core State Standards (CCSS) among all WCSD students. In addition, teachers will develop the skills
needed to access and integrate technological resources across the curriculum. Students will have increasingly higher levels of daily
access to technology. Teachers will maintain and use technology for student records, assessment, and analysis, resulting in datadriven instruction.

State and/or Local Priorities addressed by this goal:
State Priorities:

X
X
X
X

Priority 2: State Standards (Conditions of Learning)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 7: Course Access (Conditions of Learning)
Priority 8: Other Pupil Outcomes (Pupil Outcomes)

Local Priorities:

Identified Need:
In order for all Whittier City School District students to meet the new California Standards and demonstrate 21st Century Skills of
critical thinking, communication, collaboration and creativity, the following needs to be in place:
Full implementation of the California Common Core State Standards (CCSS) and curriculum materials aligned to the standards
Classroom experiences designed to promote collaboration, increase meaningful discourse, develop critical thinking, encourage
creativity, and provide opportunities for problem solving real world problems
Ongoing learning opportunities for teachers to develop research based instructional practices to ensure student growth
Ongoing learning opportunities for teachers to learn how to integrate technology and support technology use to demonstrate student
learning
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Supportive structures and settings in place for teachers to analyze student data, collaboratively plan, and set goals for student
achievement (Professional Learning Communities Structures: Data Reflection Sessions, Instructional Leadership Teams, and Grade
Level Team Meetings)
Qualitative and quantitative measures that will be used to identify needs addressed by the goal will be:
Results of Smarter Balanced Assessments indicate that there was an area of need in both ELA and Math
Data collected from the Interim Assessment Blocks (IABs) and Illuminate Checkpoints
Data collected from local assessments including Running Record Data, Math Module Assessments, and Foundational Skills
Assessments
Data collected from Teacher Technology Survey

Expected Annual Measurable Outcomes
Metrics/Indicators

Smarter Balanced
Summative
Assessments
California School
Dashboard
Running Record
Assessments
Teacher Technology
Surveys

Baseline

2017-18

2018-19

2019-20

Out of all WCSD
students in grades 3-8,
42% of our students met
or exceeded standard
on the ELA SBAC.
Out of all WCSD
students in grades 3-8,
25% of our student met
or exceeded the
standard on the Math
SBAC.
This year, closer
attention will be paid to
scale scores to align
with the California
School Dashboard.
Student Scale scores
will increase by 10
points or more as
measured by the ELA
and Math SBAC
Assessments.

Increase of 10% of
students scoring
proficient or advanced
on the Smarter
Balanced Assessments
in ELA and
Mathematics.
Increase student scale
scores by 10 points or
more as measured by
the ELA and Math
SBAC Assessments
Data Reflection Session
notes will indicate that
teachers and principals
disaggregate data using
IABs, district
benchmarks, and
student work
Students will produce at
least 3 products using
technology

The percentage of
students in grades 3-8
who score met or
exceeded on the ELA
SBAC will increase from
43% to 53% resulting in
an increase from 1736
students to 2,140
students who score met
or exceeded.
The percentage of
students in grades 3-8
who score met or
exceeded on the Math
SBAC will increase from
33% to 43% resulting in
an increase from 1333
students to 1737
students who score met
or exceeded.
Average scale scores on
the ELA SBAC will
increase by at least 13.1

The percentage of
students in grades 3-8
who score met or
exceeded on the ELA
SBAC will increase from
48% to 58% resulting in
an increase of 1842
students to 2,255
students who score met
or exceeded.
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The percentage of
students in grades 3-8
who score met or
exceeded on the Math
SBAC will increase from
37% to 47% resulting in
an increase of 1495 to
1896 students who
scored met or
exceeded.

Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

Data Reflection Session
notes will indicate that
teachers and principals
disaggregate data using
IABs, district
benchmarks, and
student work to
determine baseline
assessment levels.
Principal walk-through
notes and tools will
indicate record
technology use by
students and teachers.
Teacher Collaboration
notes will indicate plans
for technology products
using iPads.
Teacher Technology
Access

The percentage of
teachers who rank their
technology skills as
"very good" will increase
from 46%-56% based
on Teacher Technology
Surveys

points to achieve level
green.
Average scale scores on
the Math SBAC will
increase by at least 20.2
points to achieve level
green.
Kindergarten students
reading on grade level
by the end of the school
year will increase from
47% to 57%.
1st grade students
reading on grade level
by the end of the school
year will increase from
50% to 60%.
2nd grade students
reading on grade level
by the end of the school
year will increase from
50% to 60%.
Daily iPad use by
students will increase
from 72% of classrooms
to 85% of classrooms.
Teachers confidence in
preparation to effectively
integrate technology into
instruction will increase
from 72.2% to 85%.

Average scale scores on
the ELA SBAC will
increase by at least 7.7
points to achieve level
green.
Average scale scores on
the Math SBAC will
increase by at least 10
points to achieve level
green.
A better measure of of
students reading on
grade level include
Foundational Skills
assessments as it is not
an expectation that
students be fluent
readers by the end of
Kindergarten. In the
coming year,
Kindergarten students
reading by the end of
Kindergarten will
increase from 32% to
50%.
The following data are
from foundational skills
assessments of
Kindergarten students:
Kindergarten students
reading sight words on
grade level by the end of
the school year will
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Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

increase from 86% to
90%.
Kindergarten students
identifying all letter
sounds by the end of the
school year will increase
from 89% to 95%.
1st grade students
reading on grade level
by the end of the school
year will increase from
52% to 62%.
2nd grade students
reading on grade level
by the end of the school
year will increase from
61% to 71%.
The 90% of teachers
who feel students in our
district have received
support with their
technology devices to
help with the
implementation of the
Common Core State
Standards will be
maintained.
Daily iPad use by
students will increase
from 72% of classrooms
to 85% of classrooms.
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Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

Teachers confidence in
integrating technology
into instruction will
increase from 79.1% to
85%.

Planned Actions / Services
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.
startcollapse

Action 1
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2018-19 Actions/Services
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services

All WCSD teachers will participate in
ongoing professional development to
effectively implement the Common Core
State Standards in ELA, Writing,
Mathematics and all content areas.
Teachers will be provided in professional
development in technology to support 1:1
iPad integration. New teachers will be
provided with professional development
Teacher committees will collaborate to
develop timelines, pacing guides,
assessments and curriculum support
materials
Instructional Coaches will provide district
level and site level support at all school
sites
Instructional Services will provide support
to administrators, teachers, and
Instructional Coaches to strengthen
instructional programs at every school site

All WCSD teachers will participate in
ongoing professional development to
effectively implement the Common Core
State Standards in ELA, Writing,
Mathematics and all content areas.
Teachers will be provided in professional
development in technology to support 1:1
iPad integration.
Teacher committees will collaborate to
develop timelines, pacing guides,
assessments and curriculum support
materials
Instructional Coaches will provide district
level and site level support at all school
sites
Instructional Services will provide support
to administrators, teachers, and
Instructional Coaches to strengthen
instructional programs at every school site
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All WCSD teachers will participate in
ongoing professional development to
effectively implement the Common Core
State Standards in ELA, Writing,
Mathematics and all content areas.
Teachers will be provided in professional
development in technology to support 1:1
iPad integration.
Teacher committees will collaborate to
develop timelines, pacing guides,
assessments and curriculum support
materials.
Instructional Coaches will provide district
level and site level support at all school
sites.
Instructional Services will provide support
to administrators, teachers, and
Instructional Coaches to strengthen
instructional programs at every school site.
Whittier City School District will utilize
existing resources including the
Curriculum Coordinator and Instructional
Coaches to provide direct support to
teachers in classrooms and on school
sites. Teachers will be provided with
support during the school day in the
classroom, during data reflection sessions
during the school day, and during
minimum day release time.
The District's Science Instructional Coach
will not be split-funded. Instead, her entire
salary, .80 of an FTE, will be paid for out
of Supplemental and Concentration funds
to better support the development of 21st
Century Science skills in unduplicated
students.
WCSD will utilize fewer consultant
contracts and use our Curriculum

Coordinator and Instructional Coaches to
deliver targeted, timely professional
development and instructional support to
administrators and teachers. The on-site
professional development resources will
provide direct support to administrators
and teachers to better serve unduplicated,
struggling students.
Budgeted Expenditures
Year
Amount

2017-18
100,000
100,000
Supplemental and Concentration

2018-19
$100,000
$100,000
Supplemental and Concentration

2019-20
$0
$0
Supplemental and Concentration

Budget
Reference

100,000
1000-1999: Certificated Personnel
Salaries
Teacher hourly for professional
development including all content
areas and technology. This includes
summer committee work, new
teacher professional development,
and
any
hourly
professional
development over the course of the
school year (1930)

$100,000
1000-1999: Certificated Personnel
Salaries
Teacher hourly for professional
development including all content
areas and technology. This includes
summer committee work, new
teacher professional development,
and
any
hourly
professional
development over the course of the
school year (1930)

$0
1000-1999: Certificated Personnel
Salaries
Teacher hourly for professional
development including all content
areas and technology. This includes
summer committee work, new
teacher professional development,
and
any
hourly
professional
development over the course of the
school year (1930)

Amount

15,736
15,736
Supplemental and Concentration

$21,580
$21,580
Supplemental and Concentration

$0
$0
Supplemental and Concentration

15,736
1000-1999: Certificated Personnel
Salaries
Professional Development Benefits

$21,580
3000-3999: Employee Benefits
Professional Development Benefits

$0
3000-3999: Employee Benefits
Professional Development Benefits

Source

Source
Budget
Reference

This expenditure will not be
implemented in the 2019-2020 school
year.
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Amount

$268,785
$268,785
Federal Funds

$266,508
$266,508
Federal Funds

$266,508
$266,508
Title I

Budget
Reference

$268,785
1000-1999: Certificated Personnel
Salaries
Three Common Core Instructional
Coaches

$266,508
1000-1999: Certificated Personnel
Salaries
Three Common Core Instructional
Coaches

$266,508
1000-1999: Certificated Personnel
Salaries
Three Common Core Instructional
Coaches

Amount

$109,111
$109,111
Federal Funds

$109,827
$109,827
Federal Funds

$117,250
$117,250
Title I

Budget
Reference

$109,111
3000-3999: Employee Benefits
Three Common Core Instructional
Specialists- Benefits

$109,827
3000-3999: Employee Benefits
Three Common Core Instructional
Specialists- Benefits

$117,250
3000-3999: Employee Benefits
Three Common Core Instructional
Specialists- Benefits

Amount

$36,000
$36,000
Federal Funds

$65,000
$65,000
Federal Funds

Budget
Reference

$36,000
1000-1999: Certificated Personnel
Salaries
Coaches Per Diem Days

$65,000
1000-1999: Certificated Personnel
Salaries
Coaches Per Diem Days

$65,000
$65,000
LCFF
Supplemental
and
Concentration
$65,000
1000-1999: Certificated Personnel
Salaries
Coaches Per Diem Days

Amount

$7,081
$7,081
Federal Funds

$14,027
$14,027
Federal Funds

Budget
Reference

$7,081
1000-1999: Certificated Personnel
Salaries
Coach Per Diem Days Benefits

$14,027
3000-3999: Employee Benefits
Coach Per Diem Days Benefits

$15,229
$15,229
LCFF
Supplemental
Concentration
$15,229
3000-3999: Employee Benefits
Coach Per Diem Days Benefits

Amount

$65,000
$65,000
Supplemental and Concentration

$50,289
$50,289
Supplemental and Concentration

0
0
Supplemental and Concentration

$65,000
1000-1999: Certificated Personnel
Salaries
Coach Per Diem Days

$50,289
1000-1999: Certificated Personnel
Salaries
Coach Per Diem Days

0
1000-1999: Certificated Personnel
Salaries
Coach Per Diem Days

Source

Source

Source

Source

Source
Budget
Reference
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and

Amount

$12,785
$12,785
Supplemental and Concentration

$10,852
$10,852
Supplemental and Concentration

0
0
Supplemental and Concentration

Budget
Reference

$12,785
1000-1999: Certificated Personnel
Salaries
Coach Per Diem Days Benefits

$10,852
3000-3999: Employee Benefits
Coach Per Diem Days Benefits

0
3000-3999: Employee Benefits
Coach Per Diem Days Benefits

Amount

$40,074
$40,074
Title II

$52,314
$52,314
Title II

Budget
Reference

$40,074
1000-1999: Certificated Personnel
Salaries
.5 Science Instructional Coach

$52,314
1000-1999: Certificated Personnel
Salaries
.64 Science Instructional Coach

$65,396
$65,396
LCFF
Supplemental
and
Concentration
$65,396
1000-1999: Certificated Personnel
Salaries
.80 Science Instructional Coach

Amount

$7,930
$7,930
Title II

$33,474
$33,474
Title II

Budget
Reference

$7,930
3000-3999: Employee Benefits
.5 Science Instructional Coach
Benefits

$33,474
3000-3999: Employee Benefits
.64 Science Instructional Coach
Benefits

$45,294
$45,294
LCFF
Supplemental
and
Concentration
$45,294
3000-3999: Employee Benefits
.80 Science Instructional Coach
Benefits

Amount

$16,028
$16,028
Supplemental and Concentration

$13,079
$13,079
Supplemental and Concentration

0
0
Supplemental and Concentration

Budget
Reference

$16,028
1000-1999:
Certificated Personnel
Salaries
.2 FTE Science Instructional Science
Coach

$13,079
1000-1999:
Certificated Personnel
Salaries
.16 FTE Science Instructional
Science Coach

0
1000-1999:
Certificated Personnel
Salaries
.16 FTE Science Instructional
Science Coach
Combined with above expenditure

Amount

$3,171
$3,171
Title II

$8,368
$8,368
Supplemental and Concentration

0
0
Supplemental and Concentration

$3,171
3000-3999: Employee Benefits
.2 FTE Science Instructional Science
Coach-Benefits

$8,368
3000-3999: Employee Benefits
.16 FTE Science Instructional
Science Coach-Benefits

0
3000-3999: Employee Benefits
.16 FTE Science Instructional
Science Coach Benefits
Combined with above expenditure

Source

Source

Source

Source

Source
Budget
Reference
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Amount

$122,692
$122,692
Supplemental and Concentration

$125,140
$125,140
Supplemental and Concentration

$143,022
$143,022
Supplemental and Concentration

Budget
Reference

$122,692
1000-1999: Certificated Personnel
Salaries
1.4 FTE Middle School Instructional
Math Coaches

$125,140
1000-1999: Certificated Personnel
Salaries
1.4 FTE Middle School Instructional
Math Coaches

$143,022
1000-1999: Certificated Personnel
Salaries
1.6 FTE Middle School Instructional
Math Coaches

Amount

$44,211
$44,211
Supplemental and Concentration

$48,682
$48,682
Supplemental and Concentration

$52,498
$52,498
Supplemental and Concentration

Budget
Reference

$44,211
3000-3999: Employee Benefits
1.4 FTE Middle School Instructional
Math Coaches-Benefits

$48,682
3000-3999: Employee Benefits
1.4 FTE Middle School Instructional
Math Coaches-Benefits

$52,498
3000-3999: Employee Benefits
1.6 FTE Middle School Instructional
Math Coaches-Benefits

Amount

$43,500
$43,500
Supplemental and Concentration

61,865
61,865
Supplemental and Concentration

0
0
Supplemental and Concentration

Budget
Reference

$43,500
5000-5999: Services And Other
Operating Expenditures
Outside
consultants
will
be
contracted to provide Professional
Development to teachers and
administrators

61,865
5000-5999: Services And Other
Operating Expenditures
Outside Experts will be contracted to
provide Professional Development to
teachers in grades K-8

0
5000-5999: Services And Other
Operating Expenditures
Outside experts will not be contracted
to provide professional development
to teachers in grades K-8

Amount

61,865
61,865
Supplemental and Concentration

61,865
61,865
Supplemental and Concentration

$75,000
$75,000
Supplemental and Concentration

61,865
5000-5999: Services And Other
Operating Expenditures
Contracts to support administrator,
teacher, and Instructional Coach
professional development in all
content areas and collaborative
practices

61,865
5000-5999: Services And Other
Operating Expenditures
Contracts to support administrator,
teacher, and Instructional Coach
professional development in all
content areas and collaborative
practices

$75,000
5000-5999: Services And Other
Operating Expenditures
Contracts to support administrator,
teacher, and Instructional Coach
professional development in all
content areas and collaborative
practices

Source

Source

Source

Source
Budget
Reference
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Amount

$110,000
$110,000
Supplemental and Concentration

$110,000
$110,000
Supplemental and Concentration

0
0
Supplemental and Concentration

Budget
Reference

$110,000
5000-5999: Services And Other
Operating Expenditures
Outside consultants will work with
each school to provide support on
Balanced Literacy

$110,000
5000-5999: Services And Other
Operating Expenditures
Outside consultants will work with
each school to provide support on
Balanced Literacy

0
5000-5999: Services And Other
Operating Expenditures
Outside consultants will work with
each school to provide support on
Balanced Literacy

Amount

$19,000
$19,000
Supplemental and Concentration

$19,000
$19,000
Supplemental and Concentration

$19,000
$19,000
Supplemental and Concentration

$19,000
5000-5999: Services And Other
Operating Expenditures
Professional
Conferences
for
teachers,
administrators,
and
Instructional Coaches

$19,000
5000-5999: Services And Other
Operating Expenditures
Professional
Conferences
for
teachers,
administrators,
and
Instructional Coaches

$19,000
5000-5999: Services And Other
Operating Expenditures
Professional
Conferences
for
teachers,
administrators,
and
Instructional Coaches

Source

Source
Budget
Reference

Action 2
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XAll

XAll

Schools

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2017-18 Actions/Services
All WCSD teachers will participate in
ongoing professional development to
effectively implement the Common Core
State Standards in ELA, Writing,
Mathematics and all content areas.
Teachers will be provided in professional
development in technology to support 1:1
iPad integration.
Teacher committees will collaborate to
develop timelines, pacing guides,
assessments and curriculum support
materials
Instructional Coaches will provide district
level and site level support at all school
sites
Instructional Services will provide support
to administrators, teachers, and
Instructional Coaches to strengthen
instructional programs at every school site

2018-19 Actions/Services

2019-20 Actions/Services

All WCSD teachers will participate in
ongoing professional development to
effectively implement the Common Core
State Standards in ELA, Writing,
Mathematics and all content areas.
Teachers will be provided in professional
development in technology to support 1:1
iPad integration.
Teacher committees will collaborate to
develop timelines, pacing guides,
assessments and curriculum support
materials
Instructional Coaches will provide district
level and site level support at all school
sites
Instructional Services will provide support
to administrators, teachers, and
Instructional Coaches to strengthen
instructional programs at every school site
(This action was reflected in Goal 1, Action
1 in 2017-18)

All WCSD teachers will participate in
ongoing professional development to
effectively implement the Common Core
State Standards in ELA, Writing,
Mathematics and all content areas.
Teachers will be provided in professional
development in technology to support 1:1
iPad integration.
Teacher committees will collaborate to
develop timelines, pacing guides,
assessments and curriculum support
materials
Instructional Coaches will provide district
level and site level support at all school
sites
Instructional Services will provide support
to administrators, teachers, and
Instructional Coaches to strengthen
instructional programs at every school site

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$123,624
$123,624
Supplemental and Concentration

2018-19
$126,096
$126,096
Base

2019-20
$128,618
$128,618
LCFF Base

$123,624 Certificated Personnel
1000-1999:
Salaries
Curriculum Coordinator -

$126,096 Certificated Personnel
1000-1999:
Salaries
Curriculum Coordinator -

$128,618 Certificated Personnel
1000-1999:
Salaries
Curriculum Coordinator -
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Amount
Source

$42,693
$42,693
Supplemental and Concentration

$44,499
$44,499
Base

$44,865
$44,865
LCFF Base

Budget
Reference

$42,693
3000-3999: Employee Benefits
Curriculum Coordinator - Benefits

$44,499
3000-3999: Employee Benefits
Curriculum Coordinator - Benefits

$44,865
3000-3999: Employee Benefits
Curriculum Coordinator - Benefits

Action 3
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
The District will provide professional
development to all teachers to ensure
successful integration of 1:1 technology to
support the achievement and development
of 21st Century Skills in unduplicated
students.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
The District will provide professional
development to all teachers to ensure
successful integration of 1:1 technology to
support the achievement and development
of 21st Century Skills in unduplicated
students.
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
The District will provide professional
development to all teachers to ensure
successful integration of 1:1 technology to
support the achievement and development
of 21st Century Skills in unduplicated
students.

The Whittier City School District will utilize
Instructional Coaches, Technology Lead
Teachers, and the Technology Team to
support the implementation of technology
into the instructional program. Our
Curriculum Coordinator and Director of
Technology will provide leadership to our
teachers and our administrators with direct
support to better serve unduplicated
students in the integration of technology
and the development of 21st Century
skills.
Budgeted Expenditures
Year
Amount

2017-18
702,801
702,801
Supplemental and Concentration

2018-19
300,000
300,000
Supplemental and Concentration

2019-20
300,000
300,000
Supplemental and Concentration

Budget
Reference

702,801
4000-4999: Books And Supplies
Purchase of iPads and Technology
Hardware to support 1:1 iPad
Program

300,000
4000-4999: Books And Supplies
Purchase of iPads and Technology
Hardware to support 1:1 iPad
Program

300,000
4000-4999: Books And Supplies
Purchase of iPads and Technology
Hardware to support 1:1 iPad
Program

Amount

$110,472
$110,472
Supplemental and Concentration

$142,379
$142,379
Supplemental and Concentration

0
0
Supplemental and Concentration

Budget
Reference

$110,472
1000-1999: Certificated Personnel
Salaries
Coordinator of Technology

$142,379
1000-1999: Certificated Personnel
Salaries
Coordinator of Technology

0
1000-1999: Certificated Personnel
Salaries
Coordinator of Technology

Amount

$45,494
$45,494
Supplemental and Concentration

46,604
46,604
Supplemental and Concentration

0
0
Supplemental and Concentration

$45,494
3000-3999:
Employee Benefits
Instructional Coach, TechnologyBenefits

46,604
3000-3999:
Employee Benefits
Instructional Coach, TechnologyBenefits

0
3000-3999:
Employee Benefits
Instructional Coach, TechnologyBenefits

Source

Source

Source
Budget
Reference
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Amount

50,000
50,000
Supplemental and Concentration

50,000
50,000
Supplemental and Concentration

0
0
Supplemental and Concentration

Budget
Reference

50,000
4000-4999: Books And Supplies
Technology Applications to support
1:1 iPad program

50,000
4000-4999: Books And Supplies
Technology Applications to support
1:1 iPad program

0
4000-4999: Books And Supplies
Technology Applications to support
1:1 iPad program

Amount

$44,794
$44,794
Supplemental and Concentration

$92,466
$92,466
Supplemental and Concentration

$135,943
$135,943
Supplemental and Concentration

Budget
Reference

$44,794
2000-2999: Classified Personnel
Salaries
Site-Based Technicians to provide
additional technology support to
teachers and administrators

$92,466
2000-2999: Classified Personnel
Salaries
Site-Based Technicians to provide
additional technology support to
teachers and administrators

$135,943
2000-2999: Classified Personnel
Salaries
Site-Based Technicians to provide
additional technology support to
teachers and administrators

Amount

$12,087
$12,087
Supplemental and Concentration

$27,437
$27,437
Supplemental and Concentration

$24,298
$24,298
Supplemental and Concentration

$12,087
3000-3999: Employee Benefits
Site-Based Technicians to provide
additional technology support to
teachers and administratorsBenefits

$27,437
3000-3999: Employee Benefits
Site-Based Technicians to provide
additional technology support to
teachers and administrators-Benefits

$24,298
3000-3999: Employee Benefits
Site-Based Technicians to provide
additional technology support to
teachers and administrators-Benefits

Source

Source

Source
Budget
Reference

Action 4
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)
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XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
Lead Teachers will be identified at each
site to provide additional support to the
staff in the implementation of the Common
Core and 21st Century Learning outcomes

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

Lead Teachers will be identified at each
site to provide additional support to the
staff in the implementation of the Common
Core and 21st Century Learning outcomes

Lead Teachers will be identified at each
site to provide additional support to the
staff in the implementation of the Common
Core and 21st Century Learning outcomes

Budgeted Expenditures
Year
Amount

2017-18
$33,000
$33,000
Supplemental and Concentration

2018-19
$33,000
$33,000
Supplemental and Concentration

2019-20
$33,000
$33,000
Supplemental and Concentration

Budget
Reference

$33,000
1000-1999: Certificated Personnel
Salaries
Lead positions for Common Core,
Assessment & Technology

$33,000
1000-1999: Certificated Personnel
Salaries
Lead positions for Common Core,
Assessment & Technology

$33,000
1000-1999: Certificated Personnel
Salaries
Lead positions for Common Core,
Assessment & Technology

Amount

$6,491
$6,491
Supplemental and Concentration

$7,121
$7,121
Supplemental and Concentration

$7,477
$7,477
Supplemental and Concentration

$6,491
3000-3999: Employee Benefits

$7,121
3000-3999: Employee Benefits

$7,477
3000-3999: Employee Benefits

Source

Source
Budget
Reference
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Action 5
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
Professional development will be provided
to teachers to further implement the
Common Core and District initiatives.
Instructional Leadership Teams and
collaborative structures will be
strengthened and utilized to build
instructional knowledge and pedagogical
practices (1160).

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
Professional development will be provided
to teachers to further implement the
Common Core and District initiatives.
Instructional Leadership Teams and
collaborative structures will be
strengthened and utilized to build
instructional knowledge and pedagogical
practices (1160).

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
Professional development will be provided
to teachers to further implement the
Common Core and District initiatives.
Instructional Leadership Teams and
collaborative structures will be
strengthened and utilized to build
instructional knowledge and pedagogical
practices (1160).
LCFF school site allocations will be
captured in the LCAP and monitored by
the LCAP tracker. School sites will work in
collaboration with staff and parent advisory
committees including School Site Council

Page 105 of 250

and ELAC to analyze student achievement
data and needs. These funds will be
principally directed to target unduplicated
students, provide necessary services, and
increase student achievement.
Budgeted Expenditures
Year
Amount

2017-18
$206,654
$206,654
Supplemental and Concentration

2018-19
$206,654
$206,654
Supplemental and Concentration

2019-20
0
0
Supplemental and Concentration

Budget
Reference

$206,654 Certificated Personnel
1000-1999:
Salaries
School site expenditures for
Professional Development to
strengthen instructional programGLIM, Lesson Study, PLCs, ILTs,
and Learning Walks

$206,654 Certificated Personnel
1000-1999:
Salaries
School site expenditures for
Professional Development to
strengthen instructional programGLIM, Lesson Study, PLCs, ILTs,
and Learning Walks

0
5000-5999:
Services And Other
Operating Expenditures
School site expenditures for
Professional Development to
strengthen instructional programGLIM, Lesson Study, PLCs, ILTs,
and Learning Walks

Amount
Source

$40,629
$40,629
Supplemental and Concentration

$44,596
$44,596
Supplemental and Concentration

0
0
Supplemental and Concentration

Budget
Reference

$40,629
3000-3999:
Employee Benefits
Benefits

$44,596
3000-3999:
Employee Benefits
Benefits

0
3000-3999:
Employee Benefits
Benefits

Amount

$75,000
$75,000
Supplemental and Concentration

$75,000
$75,000
Supplemental and Concentration

0
0
Supplemental and Concentration

$75,000
1000-1999: Certificated Personnel
Salaries
Substitutes to support monthly
Instructional Leadership Team
Meetings and professional
development offerings throughout
the school year.

$75,000
1000-1999: Certificated Personnel
Salaries
Substitutes to support monthly
Instructional Leadership Team
Meetings and professional
development offerings throughout
the school year.

0
1000-1999: Certificated Personnel
Salaries
Substitutes to support monthly
Instructional Leadership Team
Meetings and professional
development offerings throughout
the school year.

Source

Source
Budget
Reference
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Amount
Source
Budget
Reference

$14,753
$14,753
Supplemental and Concentration

$16,185
$16,185
Supplemental and Concentration

0
0
Supplemental and Concentration

$14,753
3000-3999: Employee Benefits
Substitutes to support monthly
Instructional Leadership Team
Meetings and professional
development offerings throughout
the school year -Benefits

$16,185
3000-3999: Employee Benefits
Substitutes to support monthly
Instructional Leadership Team
Meetings and professional
development offerings throughout
the school year -Benefits

0
3000-3999: Employee Benefits
Substitutes to support monthly
Instructional Leadership Team
Meetings and professional
development offerings throughout
the school year -Benefits

Amount

$498,450
$498,450
LCFF Supplemental and
Concentration
$498,450
5000-5999: Services And Other
Operating Expenditures
LCFF school site allocations will
include opportunities for academic
interventions, professional
development, opportunities for
collaboration, and services to
support unduplicated students.

Source
Budget
Reference

Action 6
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)
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XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
Three professional development days
were added to the Instructional Calendar
for certificated staff. Administrators and
teachers study best practices to best meet
the demands of the Common Core State
Standards and provide differentiated
support to unduplicated students.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

Three professional development days will
remain on the Instructional Calendar for
certificated staff. Administrators and
teachers study best practices to best meet
the demands of the Common Core State
Standards and provide differentiated
support to unduplicated students.

Three professional development days will
remain on the Instructional Calendar for
certificated staff. Administrators and
teachers study best practices to best meet
the demands of the Common Core State
Standards and provide differentiated
support to unduplicated students.

Budgeted Expenditures
Year
Amount

2017-18
$745,459
$745,459
Supplemental and Concentration

2018-19
$747,491
$747,491
Supplemental and Concentration

2019-20
$776,454
$776,454
Supplemental and Concentration

Budget
Reference

$745,459
1000-1999: Certificated Personnel
Salaries
3 additional work days

$747,491
1000-1999: Certificated Personnel
Salaries
3 additional work days

$776,454
1000-1999: Certificated Personnel
Salaries
3 additional work days

Amount
Source

$146,531
$146,531
Supplemental and Concentration

$161,330
$161,330
Supplemental and Concentration

$202,654
$202,654
Supplemental and Concentration

Budget
Reference

$146,531
3000-3999: Employee Benefits
3 additional work days-Benefits

$161,330
3000-3999: Employee Benefits
3 additional work days-Benefits

$202,654
3000-3999: Employee Benefits
3 additional work days-Benefits

Source
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Goals, Actions, & Services
Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.
(Select from New Goal, Modified Goal, or Unchanged Goal)
X Unchanged

Goal

Goal 2
GOAL 2: All students will have full access to a comprehensive instructional program and a broad course of study. The District will
attract, hire and retain the most highly qualified teachers, administrators and support staff. All students will have access to books and
materials that support high levels of engagement in learning in the California Standards. In addition to access to instruction in all
content areas, students will have opportunities to participate in the visual and performing arts throughout kindergarten through 8th
grade based on the California Visual and Performing Arts Framework. All students will participate in Physical Education classes and
the District will expand sports programs at the middle schools. Students will develop healthy lifestyle habits. Our schools will be clean,
safe and well-maintained and appear attractive to the public.

State and/or Local Priorities addressed by this goal:
State Priorities:

X
X
X
X

Priority 1: Basic (Conditions of Learning)
Priority 2: State Standards (Conditions of Learning)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 7: Course Access (Conditions of Learning)

Local Priorities:

Identified Need:
In order for all students to have full access to a comprehensive instructional program and a broad course of study, the following must
be in place:
100% students are provided rigorous and relevant learning experiences in all core subject areas including ELA, Mathematics, Writing,
Social Studies, and Science
100% of students will participate in the required Physical Education minutes 100% of students will have books and materials aligned to
the Common Core
Students will have increased opportunities to participate in the Visual and Performing Arts
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Qualitative and quantitative measures that will be used to identify the need addressed by the goal will be:
Master schedules and lesson plans
Fully credentialed teachers are appropriately assigned - 100%
The Williams Textbook Inventory Report on Student Access to Textbooks -100%
The Williams Facilities Inspection Report will indicate that all schools are clean and in good repair
Data collected regarding student participation in VAPA related classes
Parent and staff surveys regarding campus cleanliness
Physical Fitness Test (PFT) results

Expected Annual Measurable Outcomes
Metrics/Indicators

Middle School Master
schedules
Appropriate teacher
credentialing report
California Physical
Fitness Test
Williams Facilities
Reports
Williams Instructional
Materials Sufficiency
Report

Baseline

2017-18

2018-19

2019-20

Master Schedule reports
in Powerschool indicate
that all middle school
students are assigned to
core curriculum classes
and PE classes
100% of Teachers are
fully credentialed
100% of students have
access to appropriate
textbooks
Facilities report
indicates that all schools
are clean and in good
repair
Parent and staff indicate
that 88% believe
buildings are in good
repair
Physical Fitness Test
(PFT) results indicate
that 22.6% of 5th grade
students and 25.7% of

Master schedules will
indicate that all students
at the middle school are
assigned to all content
area classes and
receive 400 minutes of
P.E. every 10 days;
elementary teachers will
teach all content area
classes and 100
minutes of P.E. every 10
days.
School schedules will
indicate that students
participate in after
school sports activities.
100% of teachers will
meet state certification
requirements and will be
appropriately assigned
100% of students will
have books and
materials to curriculum

100% of Teachers will
be fully credentialed and
placed in appropriate
assignments
100% students will have
books and curriculum
resources aligned to the
standards
Middle school master
schedules and elective
offerings will include Art,
Music, Performing Arts,
and Physical Education
The percentage of 5th
grade students who
perform at standard in at
least four out of six
physical fitness areas
will increase from 59.9%
to 70%.
The percentage of 7th
grade students who
perform at standard in at
least four out of six

100% of Teachers will
be fully credentialed and
placed in appropriate
assignments
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The Basics: Teachers,
Instructional Materials,
Facilities Local Indicator
will maintain 0 instances
of mis-assignments (0
EL) of teachers of
English Learners
100% students will have
books and curriculum
resources aligned to the
standards
All students will have
access to appropriate
instructional materials
according to the annual
Williams Instructional

Metrics/Indicators

Baseline

7th grade students met
overall health goals.

2017-18

2018-19

and resources aligned to
the Common Core
Music, art and P.E
teacher schedules and
data collected regarding
student participation in
VAPA related classes
will indicate that
students' opportunities
to participate in VAPA
will increase by 5%
The percentage of
parents who "agree" or
"strongly agree" with the
statement, "School
buildings are generally
clean and kept in good
repair" will increase from
88% to 92%
Physical Fitness Test
(PFT) results will
indicate an increase of
5% of students met
overall health goals;
27.6% of 5th grade
students and 30.7% of
7th grade students will
achieve overall health.

physical fitness areas
will increase from 66.8%
to 77%.
All WCSD facilities will
be rated in ‘good repair’
according to annual
Williams Facilities
Report.
All students will have
access to appropriate
instructional materials
according to the annual
Williams Instructional
Materials Sufficiency
Report.

2019-20

Materials Sufficiency
Report.
The Basics: Teachers,
Instructional Materials,
Facilities Local Indicator
will maintain 0
percentage of students
without access to their
own copies of
standards-aligned
instructional materials
for use at school and at
home
Middle school master
schedules and elective
offerings will include Art,
Music, Performing Arts,
and Physical Education
The percentage of 5th
grade students who
perform at standard in at
least four out of six
physical fitness areas
will increase from 69%
to 79%.
The percentage of 7th
grade students who
perform at standard in at
least four out of six
physical fitness areas
will increase from 76%
to 85%.
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Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

All WCSD facilities will
be rated in ‘good repair’
according to annual
Williams Facilities
Report.
The Basics: Teachers,
Instructional Materials,
Facilities Local Indicator
will maintain 0 instances
where facilities do not
meet the "Good Repair"
standard (Including
deficiencies and
extreme deficiencies)
Student LCAP surveys
will show an increase of
48% to 58% who report
my school is clean and
in good condition (such
as the bathrooms and
drinking fountains).

Planned Actions / Services
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.
startcollapse

Action 1
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XAll

XAll

OR
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Schools

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
The District will attract, hire and retain the
best and most highly qualified teachers,
administrators and support staff.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

The District will attract, hire and retain the
best and most highly qualified teachers,
administrators and support staff.

The District will attract, hire and retain the
best and most highly qualified teachers,
administrators and support staff.

Budgeted Expenditures
Year
Amount

2017-18
$20,950,402
$20,950,402
Base

2018-19
$22,801,517
$22,801,517
Base

2019-20
$23,059,484
$23,059,484
Base

Budget
Reference

$20,950,402
1000-1999: Certificated Personnel
Salaries
Certificated Personnel SalariesNegotiations with the Whittier
Elementary Teachers Association
resulted in a 2% one-time raise
effective January 1, 2018.

$22,801,517
1000-1999: Certificated Personnel
Salaries
Certificated Personnel SalariesNegotiations with the Whittier
Elementary Teachers Association
resulted in a 2% ongoing raise
effective July 1, 2018.

$23,059,484
1000-1999: Certificated Personnel
Salaries
Certificated Personnel Salaries

Amount

$10,465,441
$10,465,441
Base

$10,485,008
$10,485,008
Base

$10,811,390
$10,811,390
LCFF Base

$10,465,441

$10,485,008

$10,811,390

Source

Source
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Budget
Reference

2000-2999: Classified Personnel
Salaries
Classified Personnel Salaries

2000-2999: Classified Personnel
Salaries
Classified Personnel Salaries- A 2%
ongoing raise was identified.
However, negotiations with CSEA
are still taking place,

2000-2999: Classified Personnel
Salaries
Classified Personnel Salaries

Amount
Source

$10,465,441
$10,465,441
Base

$11,894,100
$11,894,100
Base

$13,231,155
$13,231,155
Base

Budget
Reference

$10,465,441
3000-3999: Employee Benefits
Certificated & Classified Benefits

$11,894,100
3000-3999: Employee Benefits
Certificated & Classified Benefits

$13,231,155
3000-3999: Employee Benefits
Certificated & Classified Benefits

Action 2
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19
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Select from New, Modified, or Unchanged
for 2019-20

XUnchanged

Action

2017-18 Actions/Services
The District will purchase supplemental
books, materials and curriculum resources
to support the implementation of the
Common Core Standards and 21st
Century Learning outcomes; scanners,
printers and other equipment will enhance
data analysis and collaboration.

XUnchanged

Action

2018-19 Actions/Services
The District will purchase supplemental
books, materials and curriculum resources
to support the implementation of the
Common Core Standards and 21st
Century Learning outcomes; scanners,
printers and other equipment will enhance
data analysis and collaboration.

XModified

Action

2019-20 Actions/Services
The District will purchase supplemental
books, materials and curriculum resources
to support the implementation of the
Common Core Standards and 21st
Century Learning outcomes; scanners,
printers and other equipment will enhance
data analysis and collaboration.
Fewer dollars will be allocated to
additional materials and supplies to
support 21st Century learning and skills.
In the 5th year of implementation of the
Common Core, significant resources have
been allocated to support the purchase of
materials to support the standards over
the course of the last five years. This
year, the Whittier City School District will
utilize Supplemental & Concentration
dollars, lottery money, and federal funds to
purchase instructional materials and
supplies to support high-quality instruction
and targeted support for unduplicated
students.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$300,00
$300,00
Supplemental and Concentration

2018-19
$150,000
$150,000
Supplemental and Concentration

2019-20
$50,000
$50,000
Supplemental and Concentration

$300,00
4000-4999:
Books And Supplies
To support 21st Century Learning,
Core Programs as well as ART, P.E
and Science

$150,000 Books And Supplies
4000-4999:
To support 21st Century Learning,
Core Programs as well as ART, P.E
and Science

$50,000
4000-4999:
Books And Supplies
To support 21st Century Learning,
Core Programs as well as ART, P.E
and Science
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Amount

$114,500
$114,500
Supplemental and Concentration

$114,500
$114,500
Supplemental and Concentration

0
0
Supplemental and Concentration

Budget
Reference

$114,500
4000-4999: Books And Supplies
Funds will be distributed to teachers
to purchase additional books and
materials to support the Common
Core such as content area reading
materials and math manipulatives

$114,500
4000-4999: Books And Supplies
Funds will be distributed to teachers
to purchase additional books and
materials to support the Common
Core such as content area reading
materials and math manipulatives

0
4000-4999: Books And Supplies
Funds will be distributed to teachers
to purchase additional books and
materials to support the Common
Core such as content area reading
materials and math manipulatives

Amount

48,500
48,500
Supplemental and Concentration

48,500
48,500
Supplemental and Concentration

0
0
Supplemental and Concentration

48,500
4000-4999: Books And Supplies
Schools will receive additional funds
to purchase needed materials such
as books, supplies, manipulatives,
technology supplies and equipment,
etc.

48,500
4000-4999: Books And Supplies
Schools will receive additional funds
to purchase needed materials such
as books, supplies, manipulatives,
technology supplies and equipment,
etc.

0
4000-4999: Books And Supplies
Schools will receive additional funds
to purchase needed materials such
as books, supplies, manipulatives,
technology supplies and equipment,
etc.

Source

Source
Budget
Reference

Action 3
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: Middle Schools: Andrews
School, Dexter Middle School, and
Edwards Middle School
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Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
Provide after school sports program for
both WCSD middle schools in partnership
with Whittier Boys and Girls Club; provide
dance classes for the Reach for the Stars
program

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

Provide after school sports program for
both WCSD middle schools in partnership
with Whittier Boys and Girls Club; provide
dance classes for the Reach for the Stars
program

Provide after school sports program for
both WCSD middle schools in partnership
with Whittier Boys and Girls Club; provide
dance classes for the Reach for the Stars
program.
A larger contract is included to support a
contract with the coaching staff of Boys &
Girls Club. The contract will support the
after school sports program at all middle
schools to support the talents and provide
enriching experiences to unduplicated
students.

Budgeted Expenditures
Year
Amount

2017-18
$32,760
$32,760
Supplemental and Concentration

2018-19
$32,760
$32,760
Supplemental and Concentration

2019-20
$108,744
$108,744
Supplemental and Concentration

Budget
Reference

$32,760
1000-1999: Certificated Personnel
Salaries
Coaching Staff for Boys and Girls
Club

$32,760
1000-1999: Certificated Personnel
Salaries
Coaching Staff for Boys and Girls
Club

$108,744
5800: Professional/Consulting
Services And Operating
Expenditures
Coaching Contract with Boys and
Girls Club

Amount

$6,294
$6,294
Supplemental and Concentration

$7,070
$7,070
Supplemental and Concentration

0
0

$6,294

$7,070

0

Source

Source
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Budget
Reference

3000-3999: Employee Benefits
Coaching Staff - Benefits

3000-3999: Employee Benefits
Coaching Staff - Benefits

Amount

$11,000
$11,000
Supplemental and Concentration

$11,000
$11,000
Supplemental and Concentration

$11,500
$11,500
Supplemental and Concentration

$11,000
5000-5999: Services And Other
Operating Expenditures
Contract with RMH Dance Studio

$11,000
5000-5999: Services And Other
Operating Expenditures
Contract with RMH Dance Studio

$11,500
5000-5999: Services And Other
Operating Expenditures
Contract with RMH Dance Studio

Source
Budget
Reference

Action 4
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services

New teachers will receive training,
coaching and support in teaching
methodology and how to support target
students in participation with Walnut Valley
Unified School District

New teachers will receive training,
coaching and support in teaching
methodology and how to support target
students in participation with Walnut Valley
Unified School District

New teachers will receive training,
coaching and support in teaching
methodology and how to support target
students in participation with Walnut Valley
Unified School District

Budgeted Expenditures
Year
Amount

2017-18
$81,000
$81,000
Supplemental and Concentration

2018-19
$81,000
$81,000
Supplemental and Concentration

2019-20
$81,000
$81,000
Supplemental and Concentration

Budget
Reference

$81,000
5000-5999: Services And Other
Operating Expenditures
Walnut Valley BTSA Consortium
Contract Fees

$81,000
5000-5999: Services And Other
Operating Expenditures
Walnut Valley BTSA Consortium
Contract Fees

$81,000
5000-5999: Services And Other
Operating Expenditures
Walnut Valley BTSA Consortium
Contract Fees

Amount

$36,000
$36,000
Supplemental and Concentration

$36,000
$36,000
Supplemental and Concentration

$36,000
$36,000
Supplemental and Concentration

Budget
Reference

$36,000
1000-1999: Certificated Personnel
Salaries
BTSA Support Provider Stipends

$36,000
1000-1999: Certificated Personnel
Salaries
BTSA Support Provider Stipends

$36,000
1000-1999: Certificated Personnel
Salaries
BTSA Support Provider Stipends

Amount
Source

$7,801
$7,801
Supplemental and Concentration

$7,769
$7,769
Supplemental and Concentration

$9,396
$9,396
Supplemental and Concentration

Budget
Reference

$7,801
3000-3999: Employee Benefits
BTSA Support Provider Benefits

$7,769
3000-3999: Employee Benefits
BTSA Support Provider Benefits

$9,396
3000-3999: Employee Benefits
BTSA Support Provider Benefits

Source

Source

Action 5
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR
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For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
A Peer Assistance and Review (PAR)
Program will be developed to provide
additional support for teachers who are
struggling.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

A Peer Assistance and Review (PAR)
Program will be developed to provide
additional support for teachers who are
struggling.

A Peer Assistance and Review (PAR)
Program will be developed to provide
additional support for teachers who are
struggling.

Budgeted Expenditures
Year
Amount

2017-18
$50,000
$50,000
Supplemental and Concentration

2018-19
$50,000
$50,000
Supplemental and Concentration

2019-20
$25,000
$25,000
Supplemental and Concentration

Budget
Reference

$50,000
1000-1999: Certificated Personnel
Salaries
Teacher Stipends, substitutes and
teacher hourly

$50,000
1000-1999: Certificated Personnel
Salaries
Teacher Stipends, substitutes and
teacher hourly

$25,000
1000-1999: Certificated Personnel
Salaries
Teacher Stipends, substitutes and
teacher hourly

Amount
Source

$9,705
$9,705
Supplemental and Concentration

$10,845
$10,845
Supplemental and Concentration

$5,422
$5,422
Supplemental and Concentration

Budget
Reference

$9,705
3000-3999: Employee Benefits
Benefits

$10,845
3000-3999: Employee Benefits
Benefits

$5,422
3000-3999: Employee Benefits
Benefits

Source
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Action 6
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: Andrews School

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
An Assistant Principal will be assigned to
Andrews School to coordinate services,
intervention programs, and counseling
program, which includes interns to support
the needs of unduplicated pupils.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
An Assistant Principal will be assigned to
Andrews School to coordinate services,
and intervention programs. Counseling
programs, which includes interns, will help
to support the needs of unduplicated
pupils.
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
An Assistant Principal will be assigned to
Andrews School to coordinate services,
intervention programs, and counseling
programs, which includes interns, will help
to support the needs of unduplicated
pupils.

Budgeted Expenditures
Year
Amount

2017-18
$10,000
$10,000
Supplemental and Concentration

2018-19
$10,000
$10,000
Supplemental and Concentration

2019-20
$20,493
$20,493
Supplemental and Concentration

Budget
Reference

$10,000
1000-1999: Certificated Personnel
Salaries
Counselor Intern

$10,000
1000-1999: Certificated Personnel
Salaries
Counselor Intern

$20,493
2000-2999: Classified Personnel
Salaries
Counselor Intern

Amount
Source

$2,611
$2,611
Supplemental and Concentration

$2,158
$2,158
Supplemental and Concentration

$2,139
$2,139
Supplemental and Concentration

Budget
Reference

$2,611
3000-3999: Employee Benefits
Counselor Intern Benefits

$2,158
3000-3999: Employee Benefits
Counselor Intern Benefits

$2,139
3000-3999: Employee Benefits
Counselor Intern Benefits

Amount

$113,136
$113,136
Supplemental and Concentration

$102,862
$102,862
Supplemental and Concentration

$122,313
$122,313
Supplemental and Concentration

Budget
Reference

$113,136
1000-1999: Certificated Personnel
Salaries
Assistant Principal Salary

$102,862
1000-1999: Certificated Personnel
Salaries
Assistant Principal Salary

$122,313
1000-1999: Certificated Personnel
Salaries
Assistant Principal Salary

Amount
Source

$24,684
$24,684
Supplemental and Concentration

$36,041
$36,041
Supplemental and Concentration

$46,728
$46,728
Supplemental and Concentration

Budget
Reference

$24,684
3000-3999:
Employee Benefits
Assistant Principal Benefits

$36,041
3000-3999:
Employee Benefits
Assistant Principal Benefits

$46,728
3000-3999:
Employee Benefits
Assistant Principal Benefits

Source

Source
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Action 7
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
A TOSA will coordinate all Visual and
Performing Arts opportunities for WCSD
students

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

A TOSA will coordinate all Visual and
Performing Arts opportunities for WCSD
students

A TOSA will coordinate all Visual and
Performing Arts opportunities for WCSD
students

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$57,662
$57,662
Supplemental and Concentration

2018-19
$61,138
$61,138
Supplemental and Concentration

2019-20
$63,539
$63,539
Supplemental and Concentration

$57,662
1000-1999: Certificated Personnel
Salaries
TOSA-Visual and Performing Arts

$61,138
1000-1999: Certificated Personnel
Salaries
TOSA-Visual and Performing Arts

$63,539
1000-1999: Certificated Personnel
Salaries
TOSA-Visual and Performing Arts
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Amount
Source
Budget
Reference

$13,395
$13,395
Supplemental and Concentration

$15,358
$15,358
Supplemental and Concentration

$15,681
$15,681
Supplemental and Concentration

$13,395
3000-3999: Employee Benefits
TOSA-Visual and Performing ArtsBenefits

$15,358
3000-3999: Employee Benefits
TOSA-Visual and Performing ArtsBenefits

$15,681
3000-3999: Employee Benefits
TOSA-Visual and Performing ArtsBenefits

Action 8
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XAll

XAll

Schools

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
The District will ensure that all school
facilities are clean, in good repair and are
well-maintained.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
The District will ensure that all school
facilities are clean, in good repair and are
well-maintained.
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
The District will ensure that all school
facilities are clean, in good repair and are
well-maintained.

Budgeted Expenditures
Year
Amount

2017-18
$575,000
$575,000
Base

2018-19
$575,000
$575,000
Base

2019-20
$700,000
$700,000
Base

Budget
Reference

$575,000
5000-5999: Services And Other
Operating Expenditures
Restricted Routine Maintenance
includes: Maintenance to enhance
the physical learning environment for
students

$575,000
5000-5999: Services And Other
Operating Expenditures
Restricted Routine Maintenance
includes: Maintenance to enhance
the physical learning environment for
students

$700,000
5000-5999: Services And Other
Operating Expenditures
Restricted Routine Maintenance
includes: Maintenance to enhance
the physical learning environment for
students

Amount

$881,383
$881,383
Base

$863,539
$863,539
Base

$877,752
$877,752
Base

Budget
Reference

$881,383
2000-2999: Classified Personnel
Salaries
Classified Salaries-Maintenance,
Custodial Staff

$863,539
2000-2999: Classified Personnel
Salaries
Classified Salaries-Maintenance,
Custodial Staff

$877,752
2000-2999: Classified Personnel
Salaries
Classified Salaries-Maintenance,
Custodial Staff

Amount
Source

$487,050
$487,050
Base

$516,140
$516,140
Base

$565,323
$565,323
Base

Budget
Reference

$487,050
3000-3999: Employee Benefits
Classified Benefits

$516,140
3000-3999: Employee Benefits
Classified Benefits

$565,323
3000-3999: Employee Benefits
Classified Benefits

Amount
Source

$258,000
$258,000
Base

$258,000
$258,000
Base

$258,000
$258,000
Base

Budget
Reference

$258,000 Books And Supplies
4000-4999:
Materials and Supplies

$258,000 Books And Supplies
4000-4999:
Materials and Supplies

$258,000 Books And Supplies
4000-4999:
Materials and Supplies

Source

Source
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Action 9
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
Whittier City School District will promote
the Arts by providing support during the
school day and in our After School
Programs

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
Whittier City School District will promote
the Arts by providing support during the
school day and in our After School
Programs

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
Whittier City School District will promote
the Arts by providing support during the
school day and in our After School
Programs.
An additional expenditure was added to
expand music instruction to students in
Kindergarten through 2nd grade. A .5 FTE
music teacher will be paid for out of
Supplemental and Concentration funds to
support additional music opportunities for
unduplicated students in grades K-2.
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Budgeted Expenditures
Year
Amount

2017-18
$75,000
$75,000
Other

2018-19
$75,000
$75,000
Other

2019-20
$45,000
$45,000
Other

Budget
Reference

$75,000
5000-5999: Services And Other
Operating Expenditures
21st Century Grant Funds and
ASES; Reach for the Stars Program
Arts Programing

$75,000
5000-5999: Services And Other
Operating Expenditures
21st Century Grant Funds and
ASES; Reach for the Stars Program
Arts Programing

$45,000
5000-5999: Services And Other
Operating Expenditures
21st Century Grant Funds and
ASES; Reach for the Stars Program
Arts Programing

Amount

$93,511
$93,511
Supplemental and Concentration

$95,381
$95,381
Supplemental and Concentration

$99,611
$99,611
Supplemental and Concentration

Budget
Reference

$93,511
1000-1999: Certificated Personnel
Salaries
Elementary School Music Teacher
for grades 3 -5

$95,381
1000-1999: Certificated Personnel
Salaries
Elementary School Music Teacher
for grades 3 -5

$99,611
1000-1999: Certificated Personnel
Salaries
Elementary School Music Teacher
for grades 3 -5

Amount

$27,213
$27,213
Supplemental and Concentration

$29,496
$29,496
Supplemental and Concentration

$29,613
$29,613
Supplemental and Concentration

$27,213
3000-3999: Employee Benefits
Elementary School Music Teacher
Benefits

$29,496
3000-3999: Employee Benefits
Elementary School Music Teacher
Benefits

$29,613
3000-3999: Employee Benefits
Elementary School Music Teacher
Benefits

Source

Source

Source
Budget
Reference

Amount

$47,332
$47,332
LCFF Supplemental and
Concentration
$47,332
1000-1999: Certificated Personnel
Salaries

Source
Budget
Reference
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K-2 Elementary Music Teacher- Part
Time .5 FTE
Amount

$14,104
$14,104
LCFF Supplemental and
Concentration
$14,104
3000-3999: Employee Benefits
K-2 Elementary Music Teacher- Part
Time .5 FTE

Source
Budget
Reference

Action 10
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)
XAll

Specific Student Groups: GATE Students
[Add Students to be Served selection here]

Schools
[Add Location(s) selection here]

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

XAll Schools
[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
Cohort groups of elementary and middle
school teachers will be trained on topics
ranging from the characteristics of

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
Cohort groups of elementary and middle
school teachers will be trained on topics
ranging from the characteristics of
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
Cohort groups of elementary and middle
school teachers will be trained on topics
ranging from the characteristics of

giftedness to differentiate instruction in
meeting the social and emotional needs of
GATE students. GATE students will attend
an Annual GATE Conference as well as
enrichment opportunities. Workshops for
parents will be available.

giftedness to differentiate instruction in
meeting the social and emotional needs of
GATE students. GATE students will attend
an Annual GATE Conference as well as
enrichment opportunities. Workshops for
parents will be available.

giftedness to differentiate instruction in
meeting the social and emotional needs of
GATE students. GATE students will attend
an Annual GATE Conference as well as
enrichment opportunities. Workshops for
parents will be available.
Expenditures have been modified to
include GATE services in one action.
Sites are provided during the school day
and after school enrichment for GATE
students.

Budgeted Expenditures
Year
Amount

2017-18
$24,000
$24,000
Supplemental and Concentration

2018-19
$24,000
$24,000
Base

2019-20
$24,500
$24,500
LCFF Base

Budget
Reference

$24,000
1000-1999: Certificated Personnel
Salaries
GATE enrichment

$24,000
1000-1999: Certificated Personnel
Salaries
GATE enrichment

$24,500
1000-1999: Certificated Personnel
Salaries
GATE enrichment

Amount
Source

$4,250
$4,250
Supplemental and Concentration

$5,179
$5,179
Base

$3,805
$3,805
LCFF Base

Budget
Reference

$4,250
3000-3999: Employee Benefits
Benefits

$5,179
3000-3999: Employee Benefits
Benefits

$3,805
3000-3999: Employee Benefits
Benefits

Amount

12,000
12,000
Supplemental and Concentration

12,000
12,000
Base

$20,113
$20,113
LCFF Base

12,000
5000-5999: Services And Other
Operating Expenditures
UCI Registration

12,000
5000-5999: Services And Other
Operating Expenditures
UCI Registration

$20,113
4000-4999: Books And Supplies
Materials and Supplies for GATE
Instruction and GATE Conference

Source

Source
Budget
Reference
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Action 11
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)
XAll

[Add Students to be Served selection here]

Schools
[Add Location(s) selection here]

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income
[Add Students to be Served selection here]

XLEA-wide
[Add Scope of Services selection here]

XAll Schools
[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
WCSD will ensure that substitutes are well
trained by providing professional
development on the California State
Standards and classroom management

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2018-19 Actions/Services
WCSD will ensure that substitutes are well
trained by providing professional
development on the California State
Standards, Classroom Management and
instructional strategies and practices to
best meet the needs of English Language
Learners, low income students, and foster
youth.
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
WCSD will ensure that substitutes are well
trained by providing professional
development on the California State
Standards, Classroom Management and
instructional strategies and practices to
best meet the needs of English Language
Learners, low income students, and foster
youth.

WCSD will use existing resources to plan
this. No additional salary or benefits will
be needed.
Budgeted Expenditures
Year
Amount

2017-18
$10,400
$10,400
Supplemental and Concentration

2018-19
$10,400
$10,400
Supplemental and Concentration

2019-20
$0
$0

Budget
Reference

$10,400
1000-1999: Certificated Personnel
Salaries
Coaches will train substitutes during
the summer -

$10,400
1000-1999: Certificated Personnel
Salaries
Coaches will train substitutes during
the summer

$0

Amount
Source

$2,044
$2,044
Supplemental and Concentration

$2,244
$2,244
Supplemental and Concentration

$0
$0

Budget
Reference

$2,044
3000-3999: Employee Benefits
Coach benefits

$2,244
3000-3999: Employee Benefits
Coach Benefits

$0

Source

Action 12
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)
XAll

Specific Student Groups: GATE Students

Schools

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]
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[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
WCSD will provide an annual GATE
Conference which allows students to
select an area or topic of interest.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
WCSD will provide an annual GATE
Conference which allows students to
select an area or topic of interest.

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
WCSD will provide an annual GATE
Conference which allows students to
select an area or topic of interest.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$10,000
$10,000
Supplemental and Concentration

2018-19
$10,000
$10,000
Base

2019-20
0
0

$10,000
5000-5999: Services And Other
Operating Expenditures
GATE Conference

$10,000
5000-5999: Services And Other
Operating Expenditures
GATE Conference

0
All expenditures moved to Action 10
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Goals, Actions, & Services
Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.
(Select from New Goal, Modified Goal, or Unchanged Goal)
X Unchanged

Goal

Goal 3
GOAL 3: Whittier City School District will close the achievement gap between all demographic groups, including Hispanic/Latino,
English Learners, Reclassified Fluent English Proficient, Foster Youth, Students with Disabilities, and Socio-economically
Disadvantaged as measured by a gap no larger than 10% between any demographic group and the overall percent proficient and
above for ALL students on state standardized test measures. Administrators and teachers will disaggregate assessment data to
monitor student learning for all groups and ensure that additional support is provided for those students who are struggling to meet
proficiency standards. Teachers will use common formative assessments to monitor student learning to provide additional support
when needed. Students' academic needs, as identified by data, will drive all instructional decision-making at the school sites.

State and/or Local Priorities addressed by this goal:
State Priorities:

X
X
X
X
X

Priority 1: Basic (Conditions of Learning)
Priority 2: State Standards (Conditions of Learning)
Priority 3: Parental Involvement (Engagement)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 7: Course Access (Conditions of Learning)

Local Priorities:

Identified Need:
To best serve all students and meet the diverse learning needs of all students, the Whittier City School District commits to:
Provide time for teachers and administrators to continually collaborate, analyze student data, and assess student learning during Data
Reflection Sessions
Implement acomprehensive Mutli-Tiered System of Supports/RtI at each school site with appropriate materials, universal screening
and progress monitoring
Provide access to tiered levels of supports and interventions and high-quality interventions for all students
Deliver high-quality English Language Development Instruction to ensure that EL students achieve success
Provide access to Achievement Via Individual Determination (AVID) Classes for middle and elementary school students to set goals to
be successful in college and career
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Expected Annual Measurable Outcomes
Metrics/Indicators

Qualitative and
quantitative measures
that will be used to
identify the need
addressed by this goal
will be:
SBAC Assessments
IAB, Benchmark, and
student work
California School
Dashboard
Reclassification Rate
Data
ELD Proficiency-ELPAC
data
Progress Monitoring
Data: Meeting
notes/minutes of Data
Reflection Sessions
Grade Level Intervention
Meeting agendas and
notes
AVID Master Schedules
to indicate access to
AVID courses

Baseline

2017-18

2018-19

2019-20

14.6% of English
Learners Reclassified in
2016-2017
54.7% of annual CELT
takers increased one or
more proficiency levels
in 2016-2017
39% of
socioeconomically
disadvantaged students
met or exceeded
standards on the 2016
ELA SBAC Assessment.
23% of
socioeconomically
disadvantaged students
met or exceeded
standards on the 2016
Math SBAC
Assessment.
Foster Youth Data will
be individually
monitored at school
sites as it is not a
statistically significant
subgroup.
in 2016-2017, 94
students at Dexter
Middle School were
enrolled in AVID
courses.

The percentage of
English Learners who
reclassify will increase
from 14.6% to 17%
59.7% of students taking
the ELPAC will increase
one or more proficiency
levels in 2017-2018
Baseline data will be
collected using the
ELPAC to determine
increased proficiency
levels.
Decrease any identified
gaps in achievement on
the ELA and Math
SBAC by 2% between
the following groups and
the LEA-wide
performance:
English Learners,
Socioeconomically
Disadvantaged, Foster
Youth
All schools will
administer a universal
screening tool to place
students in appropriate
intervention groups
All schools will progress
monitor student learning
and regularly articulate
student progress during
Data Reflection
Sessions

The percentage of
English Learners who
reclassify will increase
from 17% to 20%
The percentage of SED
students in grades 3-8
who score met or
exceeded on the ELA
SBAC will increase from
40% to 50% resulting in
an increase from 1213
students to 1,516
students who score met
or exceeded.
Average scale scores of
Socioeconomically
Disadvantaged students
on the ELA SBAC will
increase by at least 19
points to achieve level
green and close the
achievement gap.
The percentage of EL
students in grades 3-8
who score met or
exceeded on the ELA
SBAC will increase from
12% to 22% resulting in
an increase from 113
students to 208 students
who score met or
exceeded.
Average scale scores of
English Learner
students on the ELA

The percentage of
English Learners who
reclassified will increase
from 17% to 20%.
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The percentage of SED
students in grades 3-8
who score met or
exceeded on the ELA
SBAC will increase from
44% to 54% resulting in
an increase from 1,317
students to 1,616
students who score met
or exceeded.
Average scale scores of
Socioeconomically
Disadvantaged students
on the ELA SBAC will
increase by at least 17
points to achieve level
green and close the
achievement gap.
The percentage of EL
students in grades 3-8
who score met or
exceeded on the ELA
SBAC will increase from
10% to 20% resulting in
an increase from 43
students to 86 students
who score met or
exceeded.

Metrics/Indicators

Baseline

2017-18

2018-19

Meeting notes/minutes
of Data Reflection
Sessions will indicate
that teachers are
examining SBAC
assessments, interim
assessments and district
benchmark
assessments on a
regular basis with the
principal
The number of students
enrolled in AVID
courses will increase
from 94 students to 108
students (15% increase)

SBAC will increase by at
least 15 points to
achieve level yellow and
narrow the achievement
gap.
The percentage of
Students with
Disabilities in grades 3-8
who score met or
exceeded on the ELA
SBAC will increase from
10% to 20% resulting in
an increase from 55
students to 110 students
who score met or
exceeded.
Average scale scores of
Students with
Disabilities on the ELA
SBAC will increase by at
least 35 points to
achieve level yellow and
narrow the achievement
gap.
Average scale scores of
Foster Youth students
will increase by at least
15 points on the ELA
SBAC to achieve level
yellow and narrow the
achievement gap.
Average scale scores of
Homeless Youth will
increase by at least 17
points on the ELA SBAC
to achieve level green
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2019-20

Average scale scores of
English Learner
students on the ELA
SBAC will increase by at
least 20 points to
achieve level yellow and
narrow the achievement
gap.
The percentage of
Students with
Disabilities in grades 3-8
who score met or
exceeded on the ELA
SBAC will increase from
11% to 21% resulting in
an increase from 60
students to 114 students
who score met or
exceeded.
Average scale scores of
Students with
Disabilities on the ELA
SBAC will increase by at
least 35 points to
achieve level yellow and
narrow the achievement
gap.
Average scale scores of
Foster Youth students
will increase by at least
15 points on the ELA
SBAC to achieve level

Metrics/Indicators

Baseline

2017-18

2018-19

and narrow the
achievement gap.
The percentage of
English Learner
students who either
reclassify or increase at
least one proficiency
level on the ELPAC will
increase from 72.2% to
78%.
All schools will
implement a MultiTiered System of
Support with fidelity to
provide targeted English
Language Arts
interventions to all
students.
The number of students
enrolled in AVID
courses will increase
from 108 students to
124 students (15%
increase)

2019-20

yellow and narrow the
achievement gap.
Average scale scores of
Homeless Youth will
increase by at least 17
points on the ELA SBAC
to achieve level green
and narrow the
achievement gap.
The percentage of
English Learners who
achieve Level 4 or well
developed on the
ELPAC will increase
from 25.4% to 35%.
All schools will
implement a MultiTiered System of
Support with fidelity to
provide targeted English
Language Arts
interventions to all
students.
The number of students
enrolled in AVID
courses in middle school
will increase from 71
students to 100 students
(30% increase)
The percentage of SED
students in grades 3-8
who scored met or
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Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

exceeded on the ELA
SBAC increased from
40% to 44% resulting in
1,326 students who
scored met or
exceeded.
Average scale scores of
Socioeconomically
Disadvantaged students
on the ELA SBAC
increased by 9 points.
The percentage of EL
students in grades 3-8
who scored met or
exceeded on the ELA
SBAC was 10%
resulting in 43 English
Learners who met or
exceeded standard.
Average scale scores of
English Learner
students on the ELA
SBAC increased 11.3
points and achieved
level yellow.
The percentage of
Students with
Disabilities in grades 3-8
who score met or
exceeded on the ELA
SBAC was 11%
resulting in 60 students
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Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

who met or exceeded
standard.
Average scale scores of
Students with
Disabilities on the ELA
SBAC increased by 3
points and achieved
level orange.
Average scale scores of
Foster Youth students
increased by 3.1 points
on the ELA SBAC to
achieve level yellow.
Average scale scores of
Homeless Youth
increased by 16.4 points
on the ELA SBAC to
achieve level green.
All schools will
implement a MultiTiered System of
Support with fidelity to
provide targeted English
Language Arts
interventions to all
students.
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Planned Actions / Services
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.
startcollapse

Action 1
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
Student progress for all students will be
monitored through the use of Benchmark
Assessments, Common Formative
Assessments and Pacing Guides;
Teachers will use the online assessment
reporting system to disaggregate and
analyze assessment data, plan instruction
and design interventions. Teachers will
meet throughout the school year to
analyze student achievement data and

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
Student progress for all students will be
monitored through the use of Benchmark
Assessments, Common Formative
Assessments and Pacing Guides;
Teachers will use the online assessment
reporting system to disaggregate and
analyze assessment data, plan instruction
and design interventions. Teachers will
meet throughout the school year to
analyze student achievement data and
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
Student progress for all students will be
monitored through the use of Benchmark
Assessments, Common Formative
Assessments and Pacing Guides;
Teachers will use the online assessment
reporting system to disaggregate and
analyze assessment data, plan instruction
and design interventions. Teachers will
meet throughout the school year to
analyze student achievement data and

revise curriculum and instruction to meet
the needs of all learners. Teachers and
administrators will participate in
professional development to study best
practices in interventions for students
struggling to meet standards.

revise curriculum and instruction to meet
the needs of all learners. Teachers and
administrators will participate in
professional development to study best
practices in interventions for students
struggling to meet standards.

revise curriculum and instruction to meet
the needs of all learners. Teachers and
administrators will participate in
professional development to study best
practices in interventions for students
struggling to meet standards.

Budgeted Expenditures
Year
Amount

2017-18
$60,000
$60,000
Title I

2018-19
$60,000
$60,000
Title I

2019-20
$60,000
$60,000
Title I

Budget
Reference

$60,000
1000-1999:
Certificated Personnel
Salaries
Teacher Hourly for Curriculum
Improvement Teams, Intervention
Professional Development, and Data
Analysis

$60,000
1000-1999:
Certificated Personnel
Salaries
Teacher Hourly for Curriculum
Improvement Teams, Intervention
Professional Development, and Data
Analysis

$60,000
1000-1999:
Certificated Personnel
Salaries
Teacher Hourly for Curriculum
Improvement Teams, Intervention
Professional Development, and Data
Analysis

Amount
Source

$11,802
$11,802
Title I

$12,948
$12,948
Title I

$14,058
$14,058
Title I

Budget
Reference

$11,802
3000-3999: Employee Benefits
Teacher Hourly Benefits

$12,948
3000-3999: Employee Benefits
Teacher Hourly Benefits

$14,058
3000-3999: Employee Benefits
Teacher Hourly Benefits

Source

Action 2
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)
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XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
A full-time resource specialist time will be
provided at every elementary school to
increase services and interventions to
unduplicated students through a MultiTiered System of Support. Resource
Specialists will provide targeted
intervention to meet the academic needs
of socioeconomically disadvantaged
students, foster youth, and English
Learners.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

A full-time resource specialist time will be
provided at every elementary school to
increase services and interventions to
unduplicated students through a MultiTiered System of Support. Resource
Specialists will provide targeted
intervention to meet the academic needs
of socioeconomically disadvantaged
students, foster youth, and English
Learners.

A full-time resource specialist time will be
provided at every elementary school to
increase services and interventions to
unduplicated students through a MultiTiered System of Support. Resource
Specialists will provide targeted
intervention to meet the academic needs
of socioeconomically disadvantaged
students, foster youth, and English
Learners.

Budgeted Expenditures
Year
Amount

2017-18
$629,703
$629,703
Supplemental and Concentration

2018-19
$526,704
$526,704
Supplemental and Concentration

2019-20
$526,704
$526,704
Supplemental and Concentration

Budget
Reference

$629,703
1000-1999: Certificated Personnel
Salaries
Resource Specialist FTEs at all
elementary schools (11)

$526,704
1000-1999: Certificated Personnel
Salaries
Resource Specialist FTEs at all
elementary schools (11)

$526,704
1000-1999: Certificated Personnel
Salaries
Resource Specialist FTEs at all
elementary schools (11)

Amount

$216,744
$216,744

$190,134
$190,134

$190,134
$190,134

Source
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Source
Budget
Reference

Supplemental and Concentration
$216,744
3000-3999: Employee Benefits
Resource Specialist benefits (11)

Supplemental and Concentration
$190,134
3000-3999: Employee Benefits
Resource Specialist benefits (11)

Supplemental and Concentration
$190,134
3000-3999: Employee Benefits
Resource Specialist Benefits (11)

Action 3
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
Summer intervention services will be
provided during Jumpstart Summer
Program

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
Summer intervention services will be
provided during Jumpstart Summer
Program

Page 142 of 250

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
Summer intervention services will be
provided during Jumpstart Summer
Program

Budgeted Expenditures
Year
Amount

2017-18
$38,000
$38,000
Supplemental and Concentration

2018-19
$38,000
$38,000
Supplemental and Concentration

2019-20
$38,000
$38,000
Supplemental and Concentration

Budget
Reference

$38,000
2000-2999: Classified Personnel
Salaries
To increase services during RFTS
Summer Programming. Funds
allocated, and will be spent during
the summer.

$38,000
2000-2999: Classified Personnel
Salaries
To increase services during RFTS
Summer Programming. Funds
allocated, and will be spent during
the summer.

$38,000
2000-2999: Classified Personnel
Salaries
To increase services during RFTS
Summer Programming. Funds
allocated, and will be spent during
the summer.

Amount
Source

$10,248
$10,248
Supplemental and Concentration

$11,233
$11,233
Supplemental and Concentration

$12,273
$12,273
Supplemental and Concentration

Budget
Reference

$10,248
3000-3999: Employee Benefits
Classified Benefits

$11,233
3000-3999: Employee Benefits
Classified Benefits

$12,273
3000-3999: Employee Benefits
Classified Benefits

Source

Action 4
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2017-18 Actions/Services
Provide teachers with on-going
professional development on best
practices to support English Learners.
The ELD standards and ELA/ELD
Framework will be studied as well as
instructional strategies.

2018-19 Actions/Services

2019-20 Actions/Services

Provide teachers with on-going
professional development on best
practices to support English Learners.
The ELD standards and ELA/ELD
Framework will be studied as well as
instructional strategies.

Provide teachers with on-going
professional development on best
practices to support English Learners.
The ELD standards and ELA/ELD
Framework will be studied as well as
instructional strategies.
The ELD & GATE Coordinator
responsibilities will be reassigned to
existing Instructional Services staff
including Instructional Coaches and EL
Lead Teachers to ensure support for
English Learners, teachers, and
administrators is provided. ELD
professional development will be
coordinated and delivered by the
Instructional Services staff to teachers to
provide excellent, high-quality programs
and services to English Learners.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$88,378
$88,378
Supplemental and Concentration

2018-19
$93,677
$93,677
Supplemental and Concentration

2019-20
0
0
Supplemental and Concentration

$88,378
1000-1999: Certificated Personnel
Salaries
ELD & GATE Coordinator Salary
80%

$93,677
1000-1999: Certificated Personnel
Salaries
ELD & GATE Coordinator Salary
80%

0
1000-1999: Certificated Personnel
Salaries
ELD & GATE Coordinator Salary
80%
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Amount
Source

$33,732
$33,732
Supplemental and Concentration

$34,373
$34,373
Supplemental and Concentration

0
0
Supplemental and Concentration

Budget
Reference

$33,732
3000-3999: Employee Benefits
ELD & GATE Coordinator Benefits

$34,373
3000-3999: Employee Benefits
ELD & GATE Coordinator Benefits

0
3000-3999: Employee Benefits
ELD & GATE Coordinator Benefits

Amount

$22,094
$22,094
Title II

$23,419
$23,419
Title II

0
0
Title II

Budget
Reference

$22,094
1000-1999: Certificated Personnel
Salaries
ELD & GATE Coordinator Salary
20%

$23,419
1000-1999: Certificated Personnel
Salaries
ELD & GATE Coordinator Salary
20%

0
1000-1999: Certificated Personnel
Salaries
ELD & GATE Coordinator Salary
20%

Amount
Source

$8,432
$8,432
Title II

$8,593
$8,593
Title II

0
0
Title II

Budget
Reference

$8,432
3000-3999: Employee Benefits
ELD & GATE Coordinator Benefits

$8,593
3000-3999: Employee Benefits
ELD & GATE Coordinator Benefits

0
3000-3999: Employee Benefits
ELD & GATE Coordinator Benefits

Amount

$10,000
$10,000
Title III

$10,000
$10,000
Title III

0
0
Title III

$10,000
5000-5999: Services And Other
Operating Expenditures
Contract for Professional
Development Services in Best
Practices for English Learners

$10,000
5000-5999: Services And Other
Operating Expenditures
Contract for Professional
Development Services in Best
Practices for English Learners

0
5000-5999: Services And Other
Operating Expenditures
Contract for Professional
Development Services in Best
Practices for English Learners

Source

Source
Budget
Reference
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Amount

$11,000
$11,000
Supplemental and Concentration

$11,000
$11,000
Supplemental and Concentration

$11,000
$11,000
Supplemental and Concentration

Budget
Reference

$11,000
1000-1999: Certificated Personnel
Salaries
ELD Lead for each school site to
support the implementation of ELD
lessons and effectives strategies that
make content comprehensible for
EL's throughout the day.

$11,000
1000-1999: Certificated Personnel
Salaries
ELD Lead for each school site to
support the implementation of ELD
lessons and effectives strategies that
make content comprehensible for
EL's throughout the day.

$11,000
1000-1999: Certificated Personnel
Salaries
ELD Lead for each school site to
support the implementation of ELD
lessons and effectives strategies that
make content comprehensible for
EL's throughout the day.

Amount
Source

$2,163
$2,163
Supplemental and Concentration

$2,374
$2,374
Supplemental and Concentration

$2,492
$2,492
Supplemental and Concentration

Budget
Reference

$2,163
3000-3999: Employee Benefits
Benefits

$2,374
3000-3999: Employee Benefits
Benefits

$2,492
3000-3999: Employee Benefits
Benefits

Amount

$20,000
$20,000
Supplemental and Concentration

$20,000
$20,000
Supplemental and Concentration

$20,000
$20,000
Title III

Budget
Reference

$20,000
1000-1999: Certificated Personnel
Salaries
Substitute Release Time for all
teachers including Lead Teachers
for training on EL Shadowing, ELD
Framework, Systematic ELD, and
Best Practices for English Learners
throughout the school year

$20,000
1000-1999: Certificated Personnel
Salaries
Substitute Release Time for all
teachers including Lead Teachers for
training on EL Shadowing, ELD
Framework, Systematic ELD, and
Best Practices for English Learners
throughout the school year

$20,000
1000-1999: Certificated Personnel
Salaries
Substitute Release Time for all
teachers including Lead Teachers for
training on ELD Framework,
Systematic ELD, and Best Practices
for English Learners throughout the
school year

Amount

$3,934
$3,934
Supplemental and Concentration

$4,316
$4,316
Supplemental and Concentration

$4,532
$4,532
Title III

$3,934
3000-3999:
Employee Benefits
Benefits for EL Professional
Development

$4,316
3000-3999:
Employee Benefits
Benefits for EL Professional
Development

$4,532
3000-3999:
Employee Benefits
Benefits for EL Professional
Development

Source

Source

Source
Budget
Reference
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Action 5
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Action

2017-18 Actions/Services
EL Intensive Summer Intervention and
Professional Development Weeks will
target the needs of our English Learners
while providing professional development
to teachers in how to design units of study
for ELD aligned to instruction within
Writer's Worshop.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
EL Intensive Summer Intervention and
Professional Development Weeks will
target the needs of our English Learners
while providing professional development
to teachers in how to design units of study
for ELD aligned to instruction within
Writer's Worshop.
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
EL Intensive Summer Intervention and
Professional Development Weeks will
target the needs of our English Learners
while providing professional development
to teachers in how to design units of study
for ELD aligned to instruction within
Writer's Worshop.

Budgeted Expenditures
Year
Amount

2017-18
$40,000
$40,000
Supplemental and Concentration

2018-19
$40,000
$40,000
Supplemental and Concentration

2019-20
$40,000
$40,000
Supplemental and Concentration

Budget
Reference

$40,000
1000-1999: Certificated Personnel
Salaries
Teachers will provide groups of
students with intensive intervention
and instruction aligned to ELD
Standards and Writer's Workshop
while participants observe best
practices in the Lab Classrooms

$40,000
1000-1999: Certificated Personnel
Salaries
Teachers will provide groups of
students with intensive intervention
and instruction aligned to ELD
Standards and Writer's Workshop
while participants observe best
practices in the Lab Classrooms

$40,000
1000-1999: Certificated Personnel
Salaries
Teachers will provide groups of
students with intensive intervention
and instruction aligned to ELD
Standards and Writer's Workshop.

Amount

$7,868
$7,868
Supplemental and Concentration

$8,632
$8,632
Supplemental and Concentration

$9,064
$9,064
Supplemental and Concentration

Budget
Reference

$7,868
3000-3999: Employee Benefits
Benefits for Summer Intervention
Teachers

$8,632
3000-3999: Employee Benefits
Benefits for Summer Intervention
Teachers

$9,064
3000-3999: Employee Benefits
Benefits for Summer Intervention
Teachers

Amount

$5000
$5000
Title III

$5000
$5000
Title III

$5000
$5000
Title III

$5000
4000-4999: Books And Supplies
Materials for Summer Intensive
Weeks

$5000
4000-4999: Books And Supplies
Materials for Summer Intensive
Weeks

$5000
4000-4999: Books And Supplies
Materials for Summer Intensive
Weeks

Source

Source

Source
Budget
Reference

Action 6
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XStudents

XAll

with Disabilities

Schools

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
The District will provide on-going
professional development specific to
special education focused on instructional
strategies that support the implementation
of the Common Core State Standards

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
The District will provide on-going
professional development specific to
special education focused on instructional
strategies that support the implementation
of the Common Core State Standards

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
The District will provide on-going
professional development specific to
special education focused on instructional
strategies that support the implementation
of the Common Core State Standards.
All WCSD Special Education teachers will
participate in ongoing professional
development to effectively implement the
common core state standards in ELA,
Mathematics, and all content areas.
WCSD will offer professional development
opportunities to expand and refine
instructional practices to improve services
for students with disabilities to guarantee
access to the core curriculum in the
general education setting.

Budgeted Expenditures
Year
Amount
Source

2017-18
$5,825
$5,825
Title I

2018-19
$5,825
$5,825
Title I

2019-20
10,000
10,000
Title I

$5,825

$5,825

10,000
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Budget
Reference

2000-2999: Classified Personnel
Salaries
Professional development for
Special Education teachers and the
Common Core

2000-2999: Classified Personnel
Salaries
Professional development for
Special Education teachers and the
Common Core

1000-1999: Certificated Personnel
Salaries
Professional development for
Special Education teachers and the
Common Core

Amount

$1,145
$1,145
Title I

$1,257
$1,257
Title I

$2,266
$2,266
Title I

$1,145
3000-3999: Employee Benefits
Teacher Professional Development
Benefits

$1,257
3000-3999: Employee Benefits
Teacher Professional Development
Benefits

$2,266
3000-3999: Employee Benefits
Teacher Professional Development
Benefits

Source
Budget
Reference

Action 7
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: Middle Schools and
Jackson Elementary School

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2018-19 Actions/Services
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services

Achievement Via Individual Determination
( AVID) program will be provided to
increase services and provide additional
support to middle school students. AVID
provides students with a pathway to
college and academic support to achieve
college goals.

Achievement Via Individual Determination
( AVID) program will be provided to
increase services and provide additional
support to middle school students. AVID
provides students with a pathway to
college and academic support to achieve
college goals. Additional support will be
provided to support the AVID program at
Dexter Middle School. AVID tutors and
additional elective periods will be funded
to strengthen and expand the program.

Achievement Via Individual Determination
( AVID) program will be provided to
increase services and provide additional
support to middle school students. AVID
provides students with a pathway to
college and academic support to achieve
college goals. Additional support will be
provided to support the AVID program at
Dexter Middle School. AVID tutors and
additional elective periods will be funded
to strengthen and expand the program.

Budgeted Expenditures
Year
Amount

2017-18
$23,000
$23,000
Supplemental and Concentration

2018-19
$23,000
$23,000
Supplemental and Concentration

2019-20
$23,000
$23,000
Supplemental and Concentration

Budget
Reference

$23,000
5000-5999: Services And Other
Operating Expenditures
AVID Contract

$23,000
5000-5999: Services And Other
Operating Expenditures
AVID Contract

$23,000
5000-5999: Services And Other
Operating Expenditures
AVID Contract

Amount

$1,500
$1,500
Supplemental and Concentration

$1,500
$1,500
Supplemental and Concentration

$1,500
$1,500
Supplemental and Concentration

Budget
Reference

$1,500
1000-1999: Certificated Personnel
Salaries
AVID Director Stipend

$1,500
1000-1999: Certificated Personnel
Salaries
AVID Director Stipend

$1,500
1000-1999: Certificated Personnel
Salaries
AVID Director Stipend

Amount
Source

$295
$295
Supplemental and Concentration

$295
$295
Supplemental and Concentration

$339
$339
Supplemental and Concentration

Budget
Reference

$295
3000-3999: Employee Benefits
Benefits

$295
3000-3999: Employee Benefits
Benefits

$339
3000-3999: Employee Benefits
Benefits

Source

Source
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Amount

$20,866
$20,866
Supplemental and Concentration

$20,866
$20,866
Supplemental and Concentration

Budget
Reference

$20,866
5000-5999: Services And Other
Operating Expenditures
AVID Tutoring Contract

$20,866
1000-1999: Certificated Personnel
Salaries
AVID Tutoring Hourly

Amount

$20,025
$20,025
Supplemental and Concentration

$20,025
$20,025
Supplemental and Concentration

Budget
Reference

$20,025
1000-1999: Certificated Personnel
Salaries
.267 FTE (2 periods) for AVID Middle
School Periods (in lieu of conference
period)

$20,025
1000-1999: Certificated Personnel
Salaries
.267 FTE (2 periods) for AVID Middle
School Periods (in lieu of conference
period)

Amount

$4,321
$4,321
Supplemental and Concentration

$4,537
$4,537
Supplemental and Concentration

$4,321
3000-3999: Employee Benefits
.267 (2 periods) FTE Benefits (in lieu
of conference period)

$4,537
3000-3999: Employee Benefits
.267 (2 periods)FTE Benefits (in lieu
of conference period)

Source

Source

Source
Budget
Reference
Amount

$6,492
$6,492
LCFF Supplemental and
Concentration
$6,492
3000-3999: Employee Benefits
AVID Tutoring Benefits

Source
Budget
Reference

Action 8
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XFoster Youth

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
WCSD will advocate for the educational
rights of foster youth, promote school
stability, and provide parents with multiple
opportunities for participation in district
presented parenting workshops

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
WCSD will advocate for the educational
rights of foster youth, promote school
stability, and provide parents with multiple
opportunities for participation in district
presented parenting workshops

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
WCSD will advocate for the educational
rights of foster youth, promote school
stability, and provide parents with multiple
opportunities for participation in district
presented parenting workshops

Budgeted Expenditures
Year
Amount

2017-18
$2,500
$2,500
Title I

2018-19
$2,500
$2,500
Title I

2019-20
$5,000
$5,000
Title I

Budget
Reference

$2,500
5000-5999: Services And Other
Operating Expenditures
WCSD will provide tutoring services
to low-performing foster youth
students throughout the school year

$2,500
5000-5999: Services And Other
Operating Expenditures
WCSD will provide tutoring services
to low-performing foster youth
students throughout the school year

$5,000
1000-1999: Certificated Personnel
Salaries
WCSD will provide tutoring services
to low-performing foster youth
students throughout the school year

Amount

$500
$500
Supplemental and Concentration

$500
$500
Supplemental and Concentration

$500
$500
Supplemental and Concentration

$500

$500

$500

Source

Source
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Budget
Reference

4000-4999: Books And Supplies
Books and materials for parent
trainings by the District's Coordinator
of Special Projects

4000-4999: Books And Supplies
Books and materials for parent
trainings by the District's Coordinator
of Special Projects

Amount

4000-4999: Books And Supplies
Books and materials for parent
trainings by the District's Coordinator
of Special Projects

Source

$1,133
$1,133
Title I

Budget
Reference

$1,133
3000-3999: Employee Benefits
Tutoring services benefits

Action 9
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
WCSD will reduce class sizes as agreed in
our Memorandum of Understanding in
order to provide intensive and improved

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
WCSD will reduce class sizes as agreed in
our Memorandum of Understanding in
order to provide intensive and improved
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
WCSD will reduce class sizes as agreed in
our Memorandum of Understanding in
order to provide intensive and improved

services to unduplicated students in
grades K-3

services to unduplicated students in
grades K-3

services to unduplicated students in
grades K-3

Budgeted Expenditures
Year
Amount

2017-18
$758,820
$758,820
Supplemental and Concentration

2018-19
$894,976
$894,976
Supplemental and Concentration

2019-20
$942,326
$942,326
Supplemental and Concentration

Budget
Reference

$758,820
1000-1999: Certificated Personnel
Salaries
Continue to increase our FTEs and
Teacher hourly to reduce class size
ratio. This includes the total amount
since the inception of LCFF

$894,976
1000-1999: Certificated Personnel
Salaries
Continue to increase our FTEs and
Teacher hourly to reduce class size
ratio. This includes the total amount
since the inception of LCFF (13 FTE)

$942,326
1000-1999: Certificated Personnel
Salaries
Continue to increase our FTEs and
Teacher hourly to reduce class size
ratio. This includes the total amount
since the inception of LCFF

Amount
Source

$429,502
$429,502
Supplemental and Concentration

$393,816
$393,816
Supplemental and Concentration

$363,318
$363,318
Supplemental and Concentration

Budget
Reference

$429,502
3000-3999: Employee Benefits
Teacher Salary Benefits

$393,816
3000-3999: Employee Benefits
Teacher Salary Benefits

$363,318
3000-3999: Employee Benefits
Teacher Salary Benefits

Source

Action 10
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XAll

XAll

Schools

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]
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[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
Data Reflection Sessions will be
implemented at all of the elementary
schools to provide opportunities for
principals to meet with teachers in grades
K-5 to examine the new SBAC
Assessments, CAASPP Interim
Assessments; District Benchmark data
and other student work. Art and Physical
Education Teachers will be hired to
provide instruction to students during the
data reflection sessions.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
Data Reflection Sessions will be
implemented at all of the elementary
schools to provide opportunities for
principals to meet with teachers in grades
K-5 to examine the new SBAC
Assessments, CAASPP Interim
Assessments; District Benchmark data
and other student work. Art and Physical
Education Teachers will be hired to
provide instruction to students during the
data reflection sessions.

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
Data Reflection Sessions will be
implemented at all of the elementary
schools to provide opportunities for
principals to meet with teachers in grades
K-5 to examine the new SBAC
Assessments, CAASPP Interim
Assessments; District Benchmark data
and other student work. Art and Physical
Education Teachers will be hired to
provide instruction to students during the
data reflection sessions.
Student progress for students with
disabilities will be monitored through the
use of District benchmark/local
assessments and/or IEP goals. Teachers
will meet during data reflection sessions
and grade level/department collaboration
time throughout the school year to analyze
student achievement data and plan
instruction to meet the needs of students
with disabilities. Instruction will be
planned to ensure an increase in ELA and
Math participation and achievement on the
CAASPP for students with disabilities.

Budgeted Expenditures
Year
Amount

2017-18
$200,000

2018-19
$200,000
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2019-20
$250,000

$200,000
Supplemental and Concentration
$200,000
1000-1999: Certificated Personnel
Salaries
Art and PE teachers to release K-5
grade teachers to participate in Data
Reflection sessions

$200,000
Base
$200,000
1000-1999: Certificated Personnel
Salaries
Art and PE teachers to release K-5
grade teachers to participate in Data
Reflection sessions

$250,000
LCFF Base
$250,000
1000-1999: Certificated Personnel
Salaries
Art and PE teachers to release K-5
grade teachers to participate in Data
Reflection sessions

Source

$39,340
$39,340
Supplemental and Concentration

$43,160
$43,160
Base

$56,650
$56,650
LCFF Base

Budget
Reference

$39,340
3000-3999: Employee Benefits
Art and PE Teacher Benefits

$43,160
3000-3999: Employee Benefits
Art and PE Teacher Benefits

$56,650
3000-3999: Employee Benefits
Art and PE Teacher Benefits

Amount

$50,000
$50,000
Supplemental and Concentration

Not Applicable

Not Applicable

Budget
Reference

$50,000
5000-5999: Services And Other
Operating Expenditures
Contract for Illuminate

Not Applicable
Accounted for in Action 15 for the
2018-2019

Not Applicable
Accounted for in Action 15 for the
2018-2019

Amount

$10,100
$10,100
Title III

$0
$0
Title III

$0
$0
Title III

$10,100
5000-5999: Services And Other
Operating Expenditures
Contract for ELLevation

$0
5000-5999: Services And Other
Operating Expenditures
Contract for ELLevation

$0
5000-5999: Services And Other
Operating Expenditures
Contract for ELLevation

Source
Budget
Reference

Amount

Source

Source
Budget
Reference

Action 11
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)
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XEnglish Learners

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
Newcomers will be provided with targeted
support to develop English language skills

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

Newcomers will be provided with targeted
support to develop English language skills

Newcomers will be provided with targeted
support to develop English language skills

Budgeted Expenditures
Year
Amount

2017-18
$16,670
$16,670
Title III

2018-19
$16,670
$16,670
Title III

2019-20
$49,251
$49,251
Title III

Budget
Reference

$16,670
2000-2999: Classified Personnel
Salaries
Bilingual aides will provide
newcomers with support to gain a
better understanding of the English
language

$16,670
2000-2999: Classified Personnel
Salaries
Bilingual aides will provide
newcomers with support to gain a
better understanding of the English
language

$49,251
2000-2999: Classified Personnel
Salaries
Bilingual aides will provide
newcomers with support to gain a
better understanding of the English
language

Amount

$1,000
$1,000
Title III

$1,000
$1,000
Title III

$1,000
$1,000
Title III

Budget
Reference

$1,000
4000-4999: Books And Supplies
Pocket translators, dictionaries,
apps, and math materials in Spanish

$1,000
4000-4999: Books And Supplies
Pocket translators, dictionaries,
apps, and math materials in Spanish

$1,000
4000-4999: Books And Supplies
Pocket translators, dictionaries,
apps, and math materials in Spanish

Amount
Source

$4,495
$4,495
Title III

$4,927
$4,927
Title III

$4,642
$4,642
Title III

Budget
Reference

$4,495
3000-3999:
Employee Benefits
Bilingual Aides Benefits

$4,927
3000-3999:
Employee Benefits
Bilingual Aides Benefits

$4,642
3000-3999:
Employee Benefits
Bilingual Aides Benefits

Source

Source
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Action 12
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
Systematic ELD Curricular Units to be
used during designated English Language
Development time to address the
overarching language functions and how
they correspond to the ELD standards . K6 ELD teachers will receive training on the
effective use of the instructional materials;
we will replenish
Systematic ELD units to strengthen the
instructional practices during the
designated 30 minute ELD block; grades
7th/8th ELD teachers will receive
professional development on intervention
with their English learners and Long Term
English Learners.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
Systematic ELD Curricular Units to be
used during designated English
LanguageDevelopment time to address
the overarching language functions and
how they correspond to the ELD standards
. K-6 ELD teachers will receive training on
the effective use of the instructional
materials; we will replenish
Systematic ELD units to strengthen the
instructional practices during the
designated 30 minute ELD block; grades
7th/8th ELD teachers will receive
professional development on intervention
with their English learners and Long Term
English Learners.
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
Systematic ELD Curricular Units to be
used during designated English
LanguageDevelopment time to address
the overarching language functions and
how they correspond to the ELD standards
. K-6 ELD teachers will receive training on
the effective use of the instructional
materials; we will replenish
Systematic ELD units to strengthen the
instructional practices during the
designated 30 minute ELD block; grades
7th/8th ELD teachers will receive
professional development on intervention
with their English learners and Long Term
English Learners.

To better serve English Learner students,
the Instructional Services Department will
purchase materials aligned to professional
development initiatives and instructional
approaches during English Language
Development. A greater emphasis will be
placed on aligning practices within
Designated ELD and what is taught during
English Language Arts. Instructional
approaches during ELD will focus primarily
on shared and close reading strategies as
outlined in the Balanced Literacy
methodology. Additional shared and close
reading materials will be purchased to
specifically target the linguistic needs of
English Learners.
Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$10,000
$10,000
Supplemental and Concentration

2018-19
$10,000
$10,000
Supplemental and Concentration

2019-20
$10,000
$10,000
Supplemental and Concentration

$10,000
4000-4999: Books And Supplies
Replenishment of Systematic ELD
Units when needed

$10,000
4000-4999: Books And Supplies
Replenishment of Systematic ELD
Units where needed

$10,000
4000-4999: Books And Supplies
Replenishment of instructional
materials to support ELD

Action 13
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR
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For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
A full-day Transitional Kindergarten
program, not a required program, provides
unduplicated students in the Whittier City
School District with increased services and
early intervention. The full-day program
provides socioeconomically disadvantaged
students, foster youth, and English
Learners with a developmentally
appropriate, early childhood education to
narrow the achievement gap.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

A full-day Transitional Kindergarten
program, not a required program, provides
unduplicated students in the Whittier City
School District with increased services and
early intervention. The full-day program
provides socioeconomically disadvantaged
students, foster youth, and English
Learners with a developmentally
appropriate, early childhood education to
narrow the achievement gap.

A full-day Transitional Kindergarten
program, not a required program, provides
unduplicated students in the Whittier City
School District with increased services and
early intervention. The full-day program
provides socioeconomically disadvantaged
students, foster youth, and English
Learners with a developmentally
appropriate, early childhood education to
narrow the achievement gap.

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$494,362
$494,362
Supplemental and Concentration

2018-19
$507,374
$507,374
Supplemental and Concentration

2019-20
$587,533
$587,533
Supplemental and Concentration

$494,362
1000-1999: Certificated Personnel
Salaries
TK Teacher Salaries

$507,374
1000-1999: Certificated Personnel
Salaries
TK Teacher Salaries (6)

$587,533
1000-1999: Certificated Personnel
Salaries
TK Teacher Salaries
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Amount
Source

$174,498
$174,498
Supplemental and Concentration

$199,679
$199,679
Supplemental and Concentration

$208,660
$208,660
Supplemental and Concentration

Budget
Reference

$174,498
3000-3999: Employee Benefits
TK Teacher Benefits

$199,679
3000-3999: Employee Benefits
TK Teacher Benefits (6)

$208,660
3000-3999: Employee Benefits
TK Teacher Benefits

Amount

$50,359
$50,359
Supplemental and Concentration

$69,752
$69,752
Supplemental and Concentration

$72,681
$72,681
Supplemental and Concentration

Budget
Reference

$50,359
2000-2999: Classified Personnel
Salaries
TK Instructional Aides Salaries

$69,752
2000-2999: Classified Personnel
Salaries
TK Instructional Aides Salaries (6)

$72,681
2000-2999: Classified Personnel
Salaries
TK Instructional Aides Salaries

Amount

$13,582
$13,582
Supplemental and Concentration

$11,383
$11,383
Supplemental and Concentration

$7,612
$7,612
Supplemental and Concentration

$13,582
3000-3999: Employee Benefits

$11,383
3000-3999: Employee Benefits

$7,612
3000-3999: Employee Benefits
TK Instructional Aides Benefits

Source

Source
Budget
Reference

Action 14
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools
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Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
Director of Education Equity and Access
will assist in ensuring that unduplicated
students are receiving increased services
and learning opportunities to increase
achievement. The Direct of Equity &
Access will compile data and collaborate
with Principals and Instructional Coaches
to determine services needed to increase
student achievement for
socioeconomically disadvantaged, English
Learners, and Foster Youth. Instructional
Coaches will provide targeted support to
teachers, principals, and teams to plan for
increased programs and services for
unduplicated students

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
Director of Education Equity and Access
will assist in ensuring that unduplicated
students are receiving increased services
and learning opportunities to increase
achievement. The Direct of Equity &
Access will compile data and collaborate
with Principals and Instructional Coaches
to determine services needed to increase
student achievement for
socioeconomically disadvantaged, English
Learners, and Foster Youth. Instructional
Coaches will provide targeted support to
teachers, principals, and teams to plan for
increased programs and services for
unduplicated students

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
Director of Education Equity and Access
who will now be named the Director of
Instructional Services will assist in
ensuring that unduplicated students are
receiving increased services and learning
opportunities to increase achievement.
The Director of Instructional Services will
compile data and collaborate with
Principals and Instructional Coaches to
determine services needed to increase
student achievement for
socioeconomically disadvantaged, English
Learners, and Foster Youth. Instructional
Coaches will provide targeted support to
teachers, principals, and teams to plan for
increased programs and services for
unduplicated students.
The Cotsen Art of Teaching Program
provides full-time teacher mentor
opportunities. In the 2019-2020 school
year, two additional Cotsen Mentors will
be assigned to school sites in place of
Instructional Coaches.
LCFF centralized budget will be managed
by the Director of Instruction to support
school sites in increasing student
achievement for socioeconomically
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disadvantaged, English Learners, and
Foster Youth.
Budgeted Expenditures
Year
Amount

2017-18
$127,260
$127,260
Supplemental and Concentration

2018-19
$133,304
$133,304
Supplemental and Concentration

2019-20
$132,402
$132,402
Supplemental and Concentration

Budget
Reference

$127,260
1000-1999: Certificated Personnel
Salaries
Director Equity and Access Salary

$133,304
2000-2999: Classified Personnel
Salaries
Director Equity and Access Salary

$132,402
2000-2999: Classified Personnel
Salaries
Director of Instructional Services
Salary

Amount
Source

$41,470
$41,470
Supplemental and Concentration

$31,496
$31,496
Supplemental and Concentration

$30,258
$30,258
Supplemental and Concentration

Budget
Reference

$41,470
3000-3999: Employee Benefits
Director Equity and Access Benefits

$31,496
3000-3999: Employee Benefits
Director Equity and Access Benefits

$30,258
3000-3999: Employee Benefits
Director of Instructional Services
Salary

Amount

$369,482
$369,482
Supplemental and Concentration

$387,033
$387,033
Supplemental and Concentration

$192,211
$192,211
Supplemental and Concentration

Budget
Reference

$369,482
1000-1999: Certificated Personnel
Salaries
4.6 Instructional Coach Salaries

$387,033
1000-1999: Certificated Personnel
Salaries
4.4 Instructional Coach Salaries

$192,211
1000-1999: Certificated Personnel
Salaries
2.0 Instructional Coach Salaries

Amount
Source

$154,909
$154,909
Supplemental and Concentration

$166,047
$166,047
Supplemental and Concentration

$81,284
$81,284
Supplemental and Concentration

Budget
Reference

$154,909
3000-3999: Employee Benefits
4.6 Instructional Coach Benefits

$166,047
3000-3999: Employee Benefits
4.4 Instructional Coach Benefits

$81,284
3000-3999: Employee Benefits
2.0 Instructional Coach Benefits

Source

Source
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Amount

$433,656
$433,656
LCFF Supplemental and
Concentration
$433,656
5000-5999: Services And Other
Operating Expenditures
Instructional Services centralized
budget that includes

Source
Budget
Reference

Action 15
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
The Whittier City School District will
provide targeted interventions to
unduplicated students in elementary
grades. A Multi-Tiered System of Support
will target Socioeconomically

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2018-19 Actions/Services
The Whittier City School District will
provide targeted interventions to
unduplicated students in all grades. A
Multi-Tiered System of Support will target
Socioeconomically Disadvantaged,
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
The Whittier City School District will
provide targeted interventions to
unduplicated students in elementary
grades. A Multi-Tiered System of Support
will target Socioeconomically

Disadvantaged, English Learners, and
Foster Youth students. Interventions will
increase services and improve learning
outcomes for unduplicated students to
narrow the achievement gap.

English Learners, and Foster Youth
students. Interventions will increase
services and improve learning outcomes
for unduplicated students to narrow the
achievement gap.

Disadvantaged, English Learners, and
Foster Youth students. Interventions will
increase services and improve learning
outcomes for unduplicated students to
narrow the achievement gap.

Budgeted Expenditures
Year
Amount

2017-18
$1,125,966
$1,125,966
Supplemental and Concentration

2018-19
$1,161,942
$1,161,942
Supplemental and Concentration

2019-20
$1,196,279
$1,196,279
Supplemental and Concentration

Budget
Reference

$1,125,966
1000-1999: Certificated Personnel
Salaries
Elementary Teacher Salary

$1,161,942
1000-1999: Certificated Personnel
Salaries
Elementary Teacher Salary

$1,196,279
1000-1999: Certificated Personnel
Salaries
Elementary Teacher Salary

Amount
Source

$428,035
$428,035
Supplemental and Concentration

$488,879
$488,879
Supplemental and Concentration

$483,170
$483,170
Supplemental and Concentration

Budget
Reference

$428,035
3000-3999: Employee Benefits
Elementary Teacher Benefits

$488,879
3000-3999: Employee Benefits
Elementary Teacher Benefits

$483,170
3000-3999: Employee Benefits
Elementary Teacher Benefits

Source

Not Applicable

$50,000
$50,000
Supplemental and Concentration

$36,546
$36,546
Supplemental and Concentration

Budget
Reference

Not Applicable

$50,000
5000-5999: Services And Other
Operating Expenditures
Contract for Illuminate

$36,546
5000-5999: Services And Other
Operating Expenditures
Contract for illuminate

Source

Amount

Action 16
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR
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For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

Specific Schools: Phelan Language
Academy, West Whittier Elementary
School, and Katherine Edwards Middle
School

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
The District continues the implementation
of Dual Immersion Program at Phelan
School; Support will be provided through
the purchase of Spanish language books
and materials, additional coaching support
and subs for site visits to model programs;
the District will begin the process of
implementing a Seal of Biliteracy Pathway

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
The District continues the implementation
of Dual Immersion Program at Phelan
School; Support will be provided through
the purchase of Spanish language books
and materials, additional coaching support
and subs for site visits to model programs;
the District will begin the process of
implementing a Seal of Biliteracy Pathway

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
The District continues the implementation
of Dual Immersion Program at Phelan
School; Support will be provided through
the purchase of Spanish language books
and materials, additional coaching support
and subs for site visits to model programs;
the District will begin the process of
implementing a Seal of Biliteracy Pathway.
In 2018-2019, the dual immersion program
was expanded to include Edwards Middle
School and West Whittier Elementary
School. All three programs are provided
with coaching support and themed funds
to support the dual immersion program.

Budgeted Expenditures
Year
Amount

2017-18
$10,000
$10,000

2018-19
$10,000
$10,000
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2019-20
$10,000
$10,000

Source

Supplemental and Concentration
$10,000
4000-4999: Books And Supplies
Theme funds from Goal 4 (repeated expenditure)

Supplemental and Concentration
$10,000
4000-4999: Books And Supplies
Theme funds from Goal 4 (repeated expenditure)

Supplemental and Concentration
$10,000
4000-4999: Books And Supplies
Theme funds from Goal 4 (repeated expenditure)

$57,308
$57,308
Supplemental and Concentration

$97,427
$97,427
Supplemental and Concentration

$99,372
$99,372
Supplemental and Concentration

Budget
Reference

$57,308
1000-1999: Certificated Personnel
Salaries
FTE represents 60% - Additional
Site Support for Phelan Language
Academy. Shown in goal 4 under
Theme Academy -(repeated
expenditure)

$97,427
1000-1999: Certificated Personnel
Salaries
1 FTE represents 100% - Additional
Site Support for Phelan Language
Academy. Shown in goal 4 under
Theme Academy -(repeated
expenditure)

$99,372
1000-1999: Certificated Personnel
Salaries
Dual Immersion Instructional Coach1 FTE represents 100% - Additional
Site Support for Phelan Language
Academy, West Whittier, and
Edwards Middle School.

Amount

$10,778
$10,778
Supplemental and Concentration

$20,392
$20,392
Supplemental and Concentration

$43,838
$43,838
Supplemental and Concentration

$10,778
3000-3999: Employee Benefits
Benefits. Represented under Theme
Academies, goal 4 (repeated
expenditure)

$20,392
3000-3999: Employee Benefits
Benefits. Represented under Theme
Academies, goal 4 (repeated
expenditure)

$43,838
3000-3999: Employee Benefits
Dual Immersion Instructional Coach
Benefits

Budget
Reference

Amount
Source

Source
Budget
Reference

Action 17
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)
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XEnglish Learners

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
Select teachers who completed three
years of extensive ALD training and
certification will serve as ALD Leads and
help coach and demonstrate lessons for
teachers. A new cohort of schools,
Jackson and Orange Grove will begin year
one of ALD certification training.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

Select teachers who completed three
years of extensive ALD training and
certification will serve as ALD Leads and
help coach and demonstrate lessons for
teachers. A new cohort of schools,
Jackson and Orange Grove will begin year
one of ALD certification training.

Teachers will participate in professional
development and training provided by
Instructional Services staff and
Instructional Coaches designed to support
English Learners with targeted ELD
instruction aligned to the ELD framework
and ELA standards.

Budgeted Expenditures
Year
Amount

2017-18
$21,500
$21,500
Title III

2018-19
$21,500
$21,500
Title III

2019-20
$21,500
$21,500
Title III

Budget
Reference

$21,500
1000-1999: Certificated Personnel
Salaries
Substitutes for ALD professional
development and best practices to
serve English Learners

$21,500
1000-1999: Certificated Personnel
Salaries
Substitutes for ALD professional
development and best practices to
serve English Learners

$21,500
1000-1999: Certificated Personnel
Salaries
Substitutes for professional
development and best practices to
serve English Learners

Amount
Source

$4,229
$4,229
Title III

$4,640
$4,640
Title III

$5,037
$5,037
Title III

Budget
Reference

$4,229
3000-3999: Employee Benefits
Substitute Benefits

$4,640
3000-3999: Employee Benefits
Substitute Benefits

$5,037
3000-3999: Employee Benefits
Substitute Benefits

Source
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Action 18
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Action

2017-18 Actions/Services
A full-day Kindergarten program provides
unduplicated students in the Whittier City
School District with increased services and
critical foundational skills for success in
school. The full-day program provides
socioeconomically disadvantaged
students, foster youth, and English
Learners with a developmentally
appropriate, early childhood education to
close the achievement gap and prepare
students for future academic success. A
full-day program provides
socioeconomically disadvantaged
students, foster youth, and English

Select from New, Modified, or Unchanged
for 2018-19
XModified

Action

2018-19 Actions/Services
A full-day Kindergarten program provides
unduplicated students in the Whittier City
School District with increased services and
critical foundational skills for success in
school. The full-day program provides
socioeconomically disadvantaged
students, foster youth, and English
Learners with a developmentally
appropriate, early childhood education to
close the achievement gap and prepare
students for future academic success. A
full-day program provides
socioeconomically disadvantaged
students, foster youth, and English
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
A full-day Kindergarten program provides
unduplicated students in the Whittier City
School District with increased services and
critical foundational skills for success in
school. The full-day program provides
socioeconomically disadvantaged
students, foster youth, and English
Learners with a developmentally
appropriate, early childhood education to
close the achievement gap and prepare
students for future academic success. A
full-day program provides
socioeconomically disadvantaged
students, foster youth, and English

Learners with increased services and
support above and beyond the required
half-day Kindergarten program.

Learners with increased services and
support above and beyond the required
half-day Kindergarten program.

Learners with increased services and
support above and beyond the required
half-day Kindergarten program.

Budgeted Expenditures
Year
Amount

2017-18
$1,071,904
$1,071,904
Supplemental and Concentration

2018-19
$1,080,191
$1,080,191
Supplemental and Concentration

2019-20
$1,068,077
$1,068,077
Supplemental and Concentration

Budget
Reference

$1,071,904 Certificated Personnel
1000-1999:
Salaries
3.5 hours of 24 Kindergarten
Teacher Salaries to extend the
school day beyond the required
instructional minutes outlined in
EdCode. The full-day program will
increase services for
Socioeconomically Disadvantaged,
English Learners, and Foster Youth
students to close the achievement
gap.

$1,080,191 Certificated Personnel
1000-1999:
Salaries
11.5 Kindergarten FTEs to extend
the school day beyond the required
instructional minutes outlined in
EdCode. The full-day program will
increase services for
Socioeconomically Disadvantaged,
English Learners, and Foster Youth
students to close the achievement
gap.

$1,068,077 Certificated Personnel
1000-1999:
Salaries
11.5 Kindergarten FTEs to extend
the school day beyond the required
instructional minutes outlined in
EdCode. The full-day program will
increase services for
Socioeconomically Disadvantaged,
English Learners, and Foster Youth
students to close the achievement
gap.

Amount
Source

$462,523
$462,523
Supplemental and Concentration

$466,208
$466,208
Supplemental and Concentration

$465,630
$465,630
Supplemental and Concentration

Budget
Reference

$462,523
3000-3999: Employee Benefits
Kindergarten Teacher Benefits

$466,208
3000-3999: Employee Benefits
Kindergarten Teacher Benefits

$465,630
3000-3999: Employee Benefits
Kindergarten Teacher Benefits

Source
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Action 19
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners

XLimited to Unduplicated Student Group(s)

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
WCSD will send a cohort of teachers to
Whittier College to learn about effective
practices to enhance instructional
effectiveness with ELs and diverse student
populations

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
WCSD will send a cohort of teachers to
Whittier College to learn about effective
practices to enhance instructional
effectiveness with ELs and diverse student
populations

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
WCSD will send a cohort of teachers to
Whittier College to learn about effective
practices to enhance instructional
effectiveness with ELs and diverse student
populations

Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$6000
$6000
Title III

2018-19
$6000
$6000
Title III

2019-20
$6000
$6000
Title III

$6000
5000-5999: Services And Other
Operating Expenditures
Registration Costs

$6000
5000-5999: Services And Other
Operating Expenditures
Registration Costs

$6000
5000-5999: Services And Other
Operating Expenditures
Registration Costs
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Amount

$6,000
$6,000
Title III

$6,000
$6,000
Title III

$6,000
$6,000
Title III

Budget
Reference

$6,000
1000-1999: Certificated Personnel
Salaries
Certificated hourly

$6,000
1000-1999: Certificated Personnel
Salaries
Certificated hourly

$6,000
1000-1999: Certificated Personnel
Salaries
Certificated hourly

Amount
Source

$1,180
$1,180
Title III

$1,295
$1,295
Title III

$1,359
$1,359
Title III

Budget
Reference

$1,180
3000-3999: Employee Benefits
Benefits

$1,295
3000-3999: Employee Benefits
Benefits

$1,359
3000-3999: Employee Benefits
Benefits

Source

Action 20
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XSchoolwide

Specific Schools: Jackson Elementary
School, West Whittier Elementary School,
and Longfellow Elementary School

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XNew

Action

2017-18 Actions/Services

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services

The District will provide additional funds to
the three lower performing, high-need
schools to provide intervention to
unduplicated students

The District will provide additional funds to
the three lower performing, high-need
schools to provide intervention to
unduplicated students

The District will provide additional funds to
the three lower performing, high-need
schools to provide intervention to
unduplicated students

Budgeted Expenditures
Year
Amount

2017-18
$30,000
$30,000
Supplemental and Concentration

2018-19
$30,000
$30,000
Supplemental and Concentration

2019-20
$30,000
$30,000
Supplemental and Concentration

Budget
Reference

$30,000
1000-1999: Certificated Personnel
Salaries
Hourly Intervention Teachers

$30,000
1000-1999: Certificated Personnel
Salaries
Hourly Intervention Teachers

$30,000
1000-1999: Certificated Personnel
Salaries
Hourly Intervention Teachers

Amount

$ 6,125
$
6,125
Supplemental
and Concentration

$6,507
$6,507
Supplemental and Concentration

$6,798
$6,798
Supplemental and Concentration

$
6,125
3000-3999:
Employee Benefits

$6,507
3000-3999: Employee Benefits
Hourly Intervention Teachers
Benefits

$6,798
3000-3999: Employee Benefits
Hourly Intervention Teachers
Benefits

Source

Source
Budget
Reference

Hourly Intervention Teachers
Benefits

Action 21
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19
XNew

2017-18 Actions/Services
N/A

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2018-19 Actions/Services
2 hours will be identified for ongoing
professional development and
Collaboration time to effectively implement
the Common Core Standards in ELA,
Writing, Mathematics and all content
areas. Through the use of data, teachers
will identify areas of need and
collaboratively plan high-quality,
researched-based instruction. Teachers
will meet on 20 identified Tuesday
afternoons throughout the year to analyze
student achievement data, revise
curriculum and instruction to meet the
needs of unduplicated students. Teachers
will participate in professional
development to study best practices in
interventions for Socioeconomically
disadvantaged, English Learners and
Foster Youth students struggling to meet
the standards. Teachers will collaborate
to develop a multi-tiered system of
supports for students. Interventions will
increase services and improve learning
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Action

2019-20 Actions/Services
2 hours will be identified for ongoing
professional development and
Collaboration time to effectively implement
the Common Core Standards in ELA,
Writing, Mathematics and all content
areas. Through the use of data, teachers
will identify areas of need and
collaboratively plan high-quality,
researched-based instruction. Teachers
will meet on 20 identified Tuesday
afternoons throughout the year to analyze
student achievement data, revise
curriculum and instruction to meet the
needs of unduplicated students. Teachers
will participate in professional
development to study best practices in
interventions for Socioeconomically
disadvantaged, English Learners and
Foster Youth students struggling to meet
the standards. Teachers will collaborate
to develop a multi-tiered system of
supports for students. Interventions will
increase services and improve learning

outcomes for unduplicated students to
narrow the achievement gap.

outcomes for unduplicated students to
narrow the achievement gap.

Budgeted Expenditures
Year
Amount

2017-18

2018-19
$651,550
$651,550
Supplemental and Concentration

2019-20
$741,563
$741,563
Supplemental and Concentration

Budget
Reference

$651,550
1000-1999: Certificated Personnel
Salaries
Teacher Salary

$741,563
1000-1999: Certificated Personnel
Salaries
Teacher Salary

Amount
Source

$270,726
$270,726
Supplemental and Concentration

$303,874
$303,874
Supplemental and Concentration

Budget
Reference

$270,726
3000-3999: Employee Benefits
Teacher Benefits

$303,874
3000-3999: Employee Benefits
Teacher Benefits

Source

Action 22
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools
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Actions/Services
Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19
XNew

2017-18 Actions/Services
N/A

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2018-19 Actions/Services
The Whittier City School District will
provide early targeted interventions to
unduplicated students in grades K-2. A
Multi-Tiered System of Support will target
Socioeconomically Disadvantaged,
English Learners, Homeless, and Foster
Youth students during the school day.
Interventions will focus on the
development of foundational reading skills
to ensure students in the Whittier City
School District are proficient readers by
3rd grade. Increasing the intensity of early
intervention for students in grades K-2 will
increase services and improve learning
outcomes for unduplicated students to
narrow the achievement gap.

Action

2019-20 Actions/Services
The Whittier City School District will
provide early targeted interventions to
unduplicated students in grades K-2. A
Multi-Tiered System of Support will target
Socioeconomically Disadvantaged,
English Learners, Homeless, and Foster
Youth students during the school day.
Interventions will focus on the
development of foundational reading skills
to ensure students in the Whittier City
School District are proficient readers by
3rd grade. Increasing the intensity of early
intervention for students in grades K-2 will
increase services and improve learning
outcomes for unduplicated students to
narrow the achievement gap.
The Whittier City School District will offer a
summer library program at every school
site. A classified staff member will open
the library for a total of 36 hours over the
summer to support increased reading
opportunities for unduplicated students.

Budgeted Expenditures
Year
Amount
Source

2017-18

2018-19
$121,365
$121,365
Title I

2019-20
$161,820
$161,820
Title I

$121,365

$161,820
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Budget
Reference

1000-1999: Certificated Personnel
Salaries
Hourly Intervention Teachers

1000-1999: Certificated Personnel
Salaries
Hourly Intervention Teachers

Amount

$26,190
$26,190
Title I

$36,668
$36,668
Title I

$26,190
3000-3999: Employee Benefits
Hourly Intervention Teachers
Benefits

$36,668
3000-3999: Employee Benefits
Hourly Intervention Teachers
Benefits

Source
Budget
Reference
Amount

$7,920
$7,920
LCFF Supplemental and
Concentration
$7,920
2000-2999: Classified Personnel
Salaries
Summer Library Program Classified
Salaries

Source
Budget
Reference

Amount

$1,794
$1,794
LCFF Supplemental and
Concentration
$1,794
2000-2999: Classified Personnel
Salaries
Summer Library Program Classified
Benefits

Source
Budget
Reference

Action 23
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)
XAll

Specific Student Groups: Low Performing

Schools

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19

Select from New, Modified, or Unchanged
for 2019-20
XNew

2017-18 Actions/Services
N/A

2018-19 Actions/Services
N/A

Action

2019-20 Actions/Services
Targeted afterschool interventions and
summer programs will be implemented to
provide low-performing students with
opportunities to increase academic
achievement in Math and ELA.

Budgeted Expenditures
Year
Amount

2017-18

2018-19

Source

2019-20
125,00
125,00
Other

Budget
Reference

125,00
1000-1999: Certificated Personnel
Salaries
After school and Summer
interventions offered to lowperforming students using low
performing block grant dollars to
increase achievement in both ELA
and Mathematics.

Amount

$27,112
$27,112
Other

Source

$27,112
3000-3999: Employee Benefits

Budget
Reference
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After school and Summer
interventions offered to lowperforming students using low
performing block grant dollars to
increase achievement in both ELA
and Mathematics.
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Goals, Actions, & Services
Strategic Planning Details and Accountability
Complete a copy of the following table for each of the LEA’s goals. Duplicate the table as needed.
(Select from New Goal, Modified Goal, or Unchanged Goal)
X Unchanged

Goal

Goal 4
WCSD will support and promote parent and community engagement and each school will facilitate a positive climate that ensures
students feel a part of the school, and feel that adults care about them in order to increase student achievement in all of our schools.
Attendance rates will increase at all schools. All parents, teachers, students and staff will feel welcome and respected in our schools.
Schools will adopt a theme or make progress towards adopting a theme that will serve to engage parents and the greater school
community and increase enrollment in our schools.

State and/or Local Priorities addressed by this goal:
State Priorities:

X
X
X
X
X
X
X

Priority 1: Basic (Conditions of Learning)
Priority 2: State Standards (Conditions of Learning)
Priority 3: Parental Involvement (Engagement)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 5: Pupil Engagement (Engagement)
Priority 6: School Climate (Engagement)
Priority 7: Course Access (Conditions of Learning)

Local Priorities:

Identified Need:
To increase parent/community engagement and promote a positive school climate at each school, the following will be evident in all of
our schools:
Parents are active partners in both academic and community building events
Parents and families feel welcome at schools
A positive behavior support system (PBIS) is in place to promote a positive school climate
Schools themes create engagement and community investment
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Expected Annual Measurable Outcomes
Metrics/Indicators

Parent/Community
LCAP Survey
Student LCAP SurveyStudent Safety and
Connectedness Data
Staff LCAP Survey
Office Discipline
Referral Data in SWIS
Suspension Data
Attendance Data
Chronic Absenteeism
Data
Parent
Advisory/Decision
Making Committee
Participation
Middle School drop out
rate Data
Expulsion Rate Data

Baseline

2017-18

2018-19

2019-20

Volunteer Logs will be
collected to determine a
baseline for classroom
and school volunteer
participation
Attendance sheets at
district parent center
workshops and Decision
Making Committee
Training will be collected
to determine a baseline.
96% of parents who
participated in the
community LCAP survey
agreed or strongly
agreed with the
statement, 'I feel
welcome at school'
73% of Elementary
School Students
indicated they feel safe
at school on the
California Healthy Kids
Survey
60% of Middle School
Students indicated they
feel safe at school on
the California Healthy
Kids Survey
District-wide Average
Daily Attendance was
95.35% in 2016-2017
12% or 743 students
were identified as
chronically absent

Schools will increase
volunteerism at school
sites by 5% as
measured by volunteer
logs/sign-in books
Parent involvement at
the school and district
level, as measured by
sign in sheets for Parent
Workshops, trainings
and conferences will
increase by 10%
96%-97% of parents
who participate in the
community LCAP survey
agree or strongly agree
with the statement, 'I
feel welcome at school'
78% of Elementary
School Students will
indicate they feel safe at
school on the California
Healthy Kids Survey
65% of Middle School
Students will indicate
they feel safe at school
on the California Healthy
Kids Survey
District-wide Average
Daily Attendance will
increase to 96% in
2017-2018
The number of students
identified as chronically
absent will decrease by

The percentage of
parents who respond
strongly agree/agree to
“My participation is
valued’ on the
Community LCAP
Survey will increase
from 79% to 90%.
The percentage of
parents who respond
strongly agree/agree to
“There are multiple
opportunities for me to
be involved” on the
Community LCAP
Survey will increase
from 79% to 90%.
The percentage of
students who respond
strongly agree/agree to
“I look forward to coming
to school every day” will
increase from 70% to
80%.
The percentage of
students who respond
strongly agree/agree to
“I am a valued member
of this school” will
increase from 77% to
87%.
The percentage of staff
who respond strongly
agree/agree to “The
District effectively

Parent LCAP Survey
Data: The percentage
of parents who respond
strongly agree/agree to
“My participation is
valued’ on the
Community LCAP
Survey will increase
from 88% to 93%.
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Parent LCAP Survey
Data: The percentage
of parents who respond
strongly agree/agree to
“There are multiple
opportunities for me to
be involved” on the
Community LCAP
Survey will increase
from 90% to 95%.
Student LCAP Survey
Data: The percentage
of students who respond
strongly agree/agree to
“I look forward to coming
to school every day” will
increase from 78% to
88%.
Student
Connectedness-Student
LCAP Survey Data: The
percentage of students
who respond strongly

Metrics/Indicators

Baseline

2017-18

2018-19

1.4% or 88 students
were suspended districtwide in 2016-2017
4 students were
expelled in 2016-2017
0 students dropped out
of WCSD in 2016-2017
PBIS Survey Data will
indicate what program
components are in place
and create a baseline

50 students to total
11%.
Decrease the number of
students suspended by
at least 10% or 8
students to total less
than 78 students
suspended or 1.2%
Limit the number of
students expelled to less
than 4 per year.
Continue to keep dropout rate at 0%
For each school, the
percentage of PBIS
features that are "in
place" will increase by
5%

addresses attendance
and absenteeism” will
increase from 82% to
90%.
Accurate reporting of
suspensions will be
established and student
suspensions will
maintain a 1.1%
suspension rate or 71
students suspended.
The number of students
who are chronically
absent will decrease
from 11.3% to 9.5% or
729 students to 615
students
Limit the number of
students expelled to less
than 4 per year.
Continue to keep dropout rate at 0%
All of our schools will
reduce or maintain the
percentage of students
who are receiving 6 or
more office discipline
referrals to below 5%.

2019-20

agree/agree to “I am a
valued member of this
school” will increase
from 84% to 94%.
Student Safety-Student
LCAP Survey Data: The
percentage of students
who respond strongly
agree/agree to "I feel
safe at school" will
increase from 82% to
90%.
Staff LCAP Survey
Data: The percentage
of staff who respond
strongly agree/agree will
maintain a 96%
response rate to "The
schools are
implementing districtwide programs to
promote positive student
behaviors, such as
PBIS, to make our
students safe."
Staff LCAP survey Data:
The percentage of staff
who respond strongly
agree/agree to “The
District effectively
addresses attendance
and absenteeism” will
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Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

increase from 71% to
81%.
Office Discipline
Referral/SWIS Data: All
of our schools reduced
or maintained the
percentage of students
who are receiving 6 or
more office discipline
referrals to below 5%. In
2018-2019, 1.8% or 111
of students in WCSD
received 6 or more
office referrals for major
or minor behaviors.
Suspension Data:
Accurate reporting of
suspensions will be
established and student
suspensions will
decrease the
suspension rate 2.4% to
1.5% or 155 students to
97 students.
Attendance Data:
Average Daily
Attendance will increase
from 95.65% to 97% in
the Whittier City School
District.
Chronic Absenteeism
Data: The number of
students who are
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Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

chronically absent will
decrease from 8.6% to
7.5% or 546 students to
615 students to 500
students.
Parent
Advisory/Decision
Making Committee
Participation: The
percentage of parents
who participate in ELAC
and DELAC will
represent 15% of the
total population of
English Learners for
each school site and
district
Parent
Advisory/Decision
Making Committee
Participation: The
percentage of parents
who participate in the
School Site Council
school-based survey will
represent 15% of the
total population of
students at the school
site.
Continue to limit the
number of students
expelled to less than 4
per year.
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Metrics/Indicators

Baseline

2017-18

2018-19

2019-20

Continue to keep middle
school drop-out rate at
0%

Planned Actions / Services
Complete a copy of the following table for each of the LEA’s Actions/Services. Duplicate the table, including Budgeted Expenditures, as needed.
startcollapse

Action 1
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
Provide coordination of services for the
district's parent involvement activities,

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
Provide coordination of services for the
district's parent involvement activities,
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
Provide coordination of services for the
district's parent involvement activities,

Parent Coordinators, and WCSD Parent
Center

Parent Coordinators, and WCSD Parent
Center

Parent Coordinators, and WCSD Parent
Center

Budgeted Expenditures
Year
Amount

2017-18
$55,763
$55,763
Supplemental and Concentration

2018-19
$50,000
$50,000
Supplemental and Concentration

2019-20
$50,999
$50,999
Supplemental and Concentration

Budget
Reference

$55,763
2000-2999: Classified Personnel
Salaries
21st Century Grant - Reach for the
Stars coordinator Salary; Note: The
RFTS Family Literacy Coordinator
will assist with the coordination of
site level parent facilitators and
provide parent workshops at all sites

$50,000
2000-2999: Classified Personnel
Salaries
21st Century Grant - Reach for the
Stars coordinator Salary; Note: The
RFTS Family Literacy Coordinator
will assist with the coordination of
site level parent facilitators and
provide parent workshops at all sites

$50,999
2000-2999: Classified Personnel
Salaries
21st Century Grant - Reach for the
Stars coordinator Salary; Note: The
RFTS Family Literacy Coordinator
will assist with the coordination of
site level parent facilitators and
provide parent workshops at all sites

Amount

$15,389
$15,389
Supplemental and Concentration

$23,666
$23,666
Supplemental and Concentration

$15,053
$15,053
Supplemental and Concentration

Budget
Reference

$15,389
3000-3999: Employee Benefits
21st Century Grant Coordinator
Benefits

$23,666
3000-3999: Employee Benefits
21st Century Grant Coordinator
Benefits

$15,053
3000-3999: Employee Benefits
21st Century Grant Coordinator
Benefits

Amount

$5,000
$5,000
Supplemental and Concentration

$5,000
$5,000
Supplemental and Concentration

$5,000
$5,000
Supplemental and Concentration

$5,000
4000-4999: Books And Supplies
Materials and supplies to support
parent center workshops and
outreach to parents of unduplicated
students

$5,000
4000-4999: Books And Supplies
Materials and supplies to support
parent center workshops and
outreach to parents of unduplicated
students

$5,000
4000-4999: Books And Supplies
Materials and supplies to support
parent center workshops and
outreach to parents of unduplicated
students

Source

Source

Source
Budget
Reference
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Action 2
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
Improve the school climate and increase
student engagement through the
implementation of Positive Behavior
Interventions and Support (PBIS) at each
school; A Behavior Support Counselor,
Behavior Technician, District nurse, and
support staff will provide additional support
to unduplicated students and those who
need additional support to be successful in
school

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
Improve the school climate and increase
student engagement through the
implementation of Positive Behavior
Interventions and Support (PBIS) at each
school; A Behavior Support Counselor,
Behavior Technician, District nurse, and
support staff will provide additional support
to unduplicated students and those who
need additional support to be successful in
school

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
Improve the school climate and increase
student engagement through the
implementation of Positive Behavior
Interventions and Support (PBIS) at each
school; A Behavior Support Counselor,
Behavior Technician, District nurse, and
support staff will provide additional support
to unduplicated students and those who
need additional support to be successful in
school.
WCSD will continue to expand and refine
behavioral supports and interventions to
improve services for students with
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disabilities and decrease suspensions for
unduplicated students with disabilities
beyond the services outlined in the IEP.
Budgeted Expenditures
Year
Amount

2017-18
$20,000
$20,000
Supplemental and Concentration

2018-19
$20,000
$20,000
Supplemental and Concentration

2019-20
$20,000
$20,000
Supplemental and Concentration

Budget
Reference

$20,000
1000-1999: Certificated Personnel
Salaries
PBIS site planning: Four hours during
the summer and 6 meetings
throughout the school year

$20,000
1000-1999: Certificated Personnel
Salaries
PBIS site planning: Four hours during
the summer and 6 meetings
throughout the school year.

$20,000
1000-1999: Certificated Personnel
Salaries
PBIS site planning: Four hours during
the summer and 6 meetings
throughout the school year

Amount
Source

$3,934
$3,934
Supplemental and Concentration

$4,316
$4,316
Supplemental and Concentration

$4,532
$4,532
Supplemental and Concentration

Budget
Reference

$3,934
3000-3999: Employee Benefits
PBIS Site Planning Benefits

$4,316
3000-3999: Employee Benefits
PBIS Site Planning Benefits

$4,532
3000-3999: Employee Benefits
PBIS Site Planning Benefits

Amount

$3,850
$3,850
Supplemental and Concentration

$3,850
$3,850
Supplemental and Concentration

$3,900
$3,900
Supplemental and Concentration

$3,850
5000-5999: Services And Other
Operating Expenditures
All schools will use School Wide
Information System (SWIS) to collect
data to monitor the progress of
student behavior

$3,850
5000-5999: Services And Other
Operating Expenditures
All schools will use School Wide
Information System (SWIS) to collect
data to monitor the progress of
student behavior

$3,900
5000-5999: Services And Other
Operating Expenditures
All schools will use School Wide
Information System (SWIS) to collect
data to monitor the progress of
student behavior

Source

Source
Budget
Reference
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Amount

$62,208
$62,208
Supplemental and Concentration

$65,952
$65,952
Supplemental and Concentration

$82,557
$82,557
Supplemental and Concentration

Budget
Reference

$62,208
1000-1999: Certificated Personnel
Salaries
Behavior Support Counselor

$65,952
1000-1999: Certificated Personnel
Salaries
Behavior Support Counselor

$82,557
1000-1999: Certificated Personnel
Salaries
Behavior Support Counselor

Amount
Source

$21,020
$21,020
Supplemental and Concentration

$23,046
$23,046
Supplemental and Concentration

$36,398
$36,398
Supplemental and Concentration

Budget
Reference

$21,020
3000-3999: Employee Benefits
Behavior support counselor Benefits

$23,046
3000-3999: Employee Benefits
Behavior support counselor Benefits

$36,398
3000-3999: Employee Benefits
Behavior support counselor Benefits

Amount

$62,208
$62,208
Other

$58,452
$58,452
Other

0
0
Other

Budget
Reference

$62,208
1000-1999: Certificated Personnel
Salaries
Additional
Behavior
Support
Counselor- Medical Funds

$58,452
1000-1999: Certificated Personnel
Salaries
Additional
Behavior
Support
Counselor - Medical funds

0
1000-1999: Certificated Personnel
Salaries
Additional
Behavior
Support
Counselor - Medical funds

Amount

$21,020
$21,020
Supplemental and Concentration

$21,404
$21,404
Other

0
0
Other

Budget
Reference

$21,020
3000-3999: Employee Benefits
Additional
Behavior
Support
Counselor Benefits

$21,404
3000-3999: Employee Benefits
Additional
Behavior
Support
Counselor Benefits

0
3000-3999: Employee Benefits
Additional
Behavior
Support
Counselor Benefits

Amount

$24,036
$24,036
Supplemental and Concentration

$29,088
$29,088
Supplemental and Concentration

$34,103
$34,103
Supplemental and Concentration

Budget
Reference

$24,036
1000-1999: Certificated Personnel
Salaries
Behavior Support Technician

$29,088
2000-2999: Classified Personnel
Salaries
Behavior Support Technician

$34,103
2000-2999: Classified Personnel
Salaries
Behavior Support Technician

Amount

$14,035
$14,035
Supplemental and Concentration

$17,542
$17,542
Supplemental and Concentration

$21,770
$21,770
Supplemental and Concentration

$14,035
3000-3999: Employee Benefits
Behavior
Support
Technician
Benefits

$17,542
3000-3999: Employee Benefits
Behavior
Support
Technician
Benefits

$21,770
3000-3999: Employee Benefits
Behavior
Support
Technician
Benefits

Source

Source

Source

Source

Source
Budget
Reference
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Amount

$11,000
$11,000
Supplemental and Concentration

$11,000
$11,000
Supplemental and Concentration

$11,000
$11,000
Supplemental and Concentration

Budget
Reference

$11,000
1000-1999: Certificated Personnel
Salaries
PBIS Lead Teachers

$11,000
1000-1999: Certificated Personnel
Salaries
PBIS Lead Teachers

$11,000
1000-1999: Certificated Personnel
Salaries
PBIS Lead Teachers

Amount
Source

$2,163
$2,163
Supplemental and Concentration

$2,374
$2,374
Supplemental and Concentration

$2,492
$2,492
Supplemental and Concentration

Budget
Reference

$2,163
3000-3999: Employee Benefits
PBIS Lead Teacher Benefits

$2,374
3000-3999: Employee Benefits
PBIS Lead Teacher Benefits

$2,492
3000-3999: Employee Benefits
PBIS Lead Teacher Benefits

Amount

$15,000
$15,000
Supplemental and Concentration

$15,000
$15,000
Supplemental and Concentration

$5,000
$5,000
Supplemental and Concentration

Budget
Reference

$15,000
5000-5999: Services And Other
Operating Expenditures
Expand PBIS implementation to
include Tier II intervention

$15,000
5000-5999: Services And Other
Operating Expenditures
Expand PBIS implementation to
include Tier II intervention

$5,000
5000-5999: Services And Other
Operating Expenditures
Expand PBIS implementation to
include Tier II intervention

Amount

$69,652
$69,652
Supplemental and Concentration

$73,601
$73,601
Supplemental and Concentration

$75,067
$75,067
Supplemental and Concentration

Budget
Reference

$69,652
2000-2999: Classified
Salaries
District Nurse Salary

$73,601
2000-2999: Classified
Salaries
District Nurse Salary

$75,067
2000-2999: Classified
Salaries
District Nurse Salary

Amount
Source

$39,147
$39,147
Supplemental and Concentration

$44,817
$44,817
Supplemental and Concentration

$30,418
$30,418
Supplemental and Concentration

Budget
Reference

$39,147
3000-3999: Employee Benefits
District Nurse Benefits

$44,817
3000-3999: Employee Benefits
District Nurse Benefits

$30,418
3000-3999: Employee Benefits
District Nurse Benefits

Source

Source

Source

Personnel
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Personnel

Personnel

Amount

$115,000
$115,000
Supplemental and Concentration

$128,379
$128,379
Supplemental and Concentration

$150,334
$150,334
Supplemental and Concentration

Budget
Reference

$115,000
2000-2999: Classified Personnel
Salaries
Site Clerks to support increased
attendance and PBIS Data Entry for
unduplicated students (1.5 hours)

$128,379
2000-2999: Classified Personnel
Salaries
Site Clerks to support increased
attendance and PBIS Data Entry for
unduplicated students (1.5 hours)

$150,334
2000-2999: Classified Personnel
Salaries
Site Clerks to support increased
attendance and PBIS Data Entry for
unduplicated students (1.5 hours)

Amount
Source

$49,139
$49,139
Supplemental and Concentration

$62,309
$62,309
Supplemental and Concentration

$42,822
$42,822
Supplemental and Concentration

Budget
Reference

$49,139
3000-3999: Employee Benefits
Site Clerk Benefits

$62,309
3000-3999: Employee Benefits
Site Clerk Benefits

$42,822
3000-3999: Employee Benefits
Site Clerk Benefits

Source

Action 3
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services

Schools will continue to be supported in
their efforts to develop as themed
academies with support from staff and
community. Themed Academies must go
through Board approval process

Schools will continue to be supported in
their efforts to develop as themed
academies with support from staff and
community. Themed Academies must go
through Board approval process

Schools will continue to be supported in
their efforts to develop as themed
academies with support from staff and
community. Themed Academies must go
through Board approval process

Budgeted Expenditures
Year
Amount

2017-18
$11,000
$11,000
Supplemental and Concentration

2018-19
$11,000
$11,000
Supplemental and Concentration

2019-20
$11,000
$11,000
Supplemental and Concentration

Budget
Reference

$11,000
1000-1999: Certificated Personnel
Salaries
Theme and PR Lead Teachers

$11,000
1000-1999: Certificated Personnel
Salaries
Theme and PR Lead Teachers

$11,000
1000-1999: Certificated Personnel
Salaries
Theme and PR Lead Teachers

Amount

$2,163
$2,163
Supplemental and Concentration

$2,374
$2,374
Supplemental and Concentration

$2,492
$2,492
Supplemental and Concentration

Budget
Reference

$2,163
3000-3999: Employee Benefits
Theme and PR Lead Teacher
Benefits

$2,374
3000-3999: Employee Benefits
Theme and PR Lead Teacher
Benefits

$2,492
3000-3999: Employee Benefits
Theme and PR Lead Teacher
Benefits

Amount

$50,000
$50,000
Supplemental and Concentration

$50,000
$50,000
Supplemental and Concentration

$70,000
$70,000
Supplemental and Concentration

$50,000
4000-4999: Books And Supplies
Additional resources will be allocated
to existing Themed Academies to
support programs within their
themes

$50,000
5000-5999: Services And Other
Operating Expenditures
Additional resources will be allocated
to existing Themed Academies to
support programs within their themes

$70,000
5000-5999: Services And Other
Operating Expenditures
Additional resources will be allocated
to existing Themed Academies to
support programs within their themes

Source

Source

Source
Budget
Reference
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Action 4
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
ProEdu will provide ongoing classes for
our parents in how to be a responsible
parent and develop into an effective parent
leader. Additional classes offered to build
capacity for parent leadership
development.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
ProEdu will provide ongoing classes for
our parents in how to be a responsible
parent and develop into an effective parent
leader. Additional classes offered to build
capacity for parent leadership
development.

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
WCSD will not contract with ProEdu to
provide ongoing classes for our parents in
how to be a responsible parent and
develop into an effective parent leader.
Additional classes will not be offered to
build capacity for parent leadership
development.
The Whittier City School District will
contract with the Orange County
Department of Education to distribute and
collect LCAP stakeholder survey data.
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The Whittier City School District will
contract with Document Tracking for
Templates and Translation Services for
the LCAP, School Plans, and School
Accountability Report Cards.
Budgeted Expenditures
Year
Amount

2017-18
$20,400
$20,400
Supplemental and Concentration

2018-19
$20,400
$20,400
Supplemental and Concentration

2019-20
0
0
Supplemental and Concentration

Budget
Reference

$20,400
5000-5999: Services And Other
Operating Expenditures
Contract with ProEdu Presenter

$20,400
5000-5999: Services And Other
Operating Expenditures
Contract with ProEdu Presenter

0
5000-5999: Services And Other
Operating Expenditures
Contract with ProEdu Presenter

Amount

$8,000
$8,000
Supplemental and Concentration

$8,000
$8,000
Supplemental and Concentration

0
0
Supplemental and Concentration

Budget
Reference

$8,000
4000-4999: Books And Supplies
Busing for fieldtrips and other
material related to the workshops

$8,000
4000-4999: Books And Supplies
Busing for fieldtrips and other
material related to the workshops

0
4000-4999: Books And Supplies
Busing for fieldtrips and other
material related to the workshops

Amount

10,000
10,000
Supplemental and Concentration

10,000
10,000
Supplemental and Concentration

0
0
Supplemental and Concentration

10,000
5000-5999: Services And Other
Operating Expenditures
Contract with PR Firm to provide
support

10,000
5000-5999: Services And Other
Operating Expenditures
Contract with PR Firm to provide
support

0
5000-5999: Services And Other
Operating Expenditures
Contract with PR Firm to provide
support

Source

Source

Source
Budget
Reference

Amount

$20,000
$20,000
LCFF Supplemental and
Concentration
$20,000
5800: Professional/Consulting
Services And Operating
Expenditures
Contract to support the LCAP
Stakeholder Surveys including staff,
students, and parents.

Source
Budget
Reference
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Amount

$24,000
$24,000
LCFF Supplemental and
Concentration
$24,000
5000-5999: Services And Other
Operating Expenditures
Document Tracking Templates and
Translation Services Contracts for
the LCAP, School Plans, and School
Accountability Report Cards

Source
Budget
Reference

Action 5
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
Community Liaisons will coordinate parent
events and will work with parents to
promote greater parent engagement and

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
Community Liaisons will coordinate parent
events and will work with parents to
promote greater parent engagement and
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Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2019-20 Actions/Services
Community Liaisons will coordinate parent
events and will work with parents to
promote greater parent engagement and

education opportunities within schools and
the WCSD Parent Center.

education opportunities within schools and
the WCSD Parent Center.

education opportunities within schools and
the WCSD Parent Center.

Budgeted Expenditures
Year
Amount

2017-18
$10,000
$10,000
Supplemental and Concentration

2018-19
$10,000
$10,000
Supplemental and Concentration

2019-20
$10,000
$10,000
Supplemental and Concentration

Budget
Reference

$10,000
5000-5999: Services And Other
Operating Expenditures
Parent engagement professional
development

$10,000
5000-5999: Services And Other
Operating Expenditures
Parent engagement professional
development

$10,000
4000-4999: Books And Supplies
Parent engagement professional
development

Amount

$120,916
$120,916
Supplemental and Concentration

$120,916
$120,916
Supplemental and Concentration

$151,268
$151,268
Supplemental and Concentration

Budget
Reference

$120,916
2000-2999: Classified Personnel
Salaries
Community Liaisons will be provided
to every school site

$120,916
2000-2999: Classified Personnel
Salaries
Community Liaisons will be provided
to every school site

$151,268
2000-2999: Classified Personnel
Salaries
Community Liaisons will be provided
to every school site

Amount
Source

$32,645
$32,645
Supplemental and Concentration

$48,127
$48,127
Supplemental and Concentration

$49,101
$49,101
Supplemental and Concentration

Budget
Reference

$32,645
3000-3999: Employee Benefits
Community Liaison Benefits

$48,127
3000-3999: Employee Benefits
Community Liaison Benefits

$49,101
3000-3999: Employee Benefits
Community Liaison Benefits

Source

Source

Action 6
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
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Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services
Develop an action plan to address chronic
absenteeism and excessive tardies.
WCSD has implemented the District
Attendance Review Team (DART) in an
effort to actively combat Chronic
absenteeism.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
Develop an action plan to address chronic
absenteeism and excessive tardies.
WCSD has implemented the District
Attendance Review Team (DART) in an
effort to actively combat Chronic
absenteeism.

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services
Develop an action plan to address chronic
absenteeism and excessive tardies.
WCSD has implemented the District
Attendance Review Team (DART) in an
effort to actively combat Chronic
absenteeism. WCSD will not consult with
an outside service provider for DART.
This year, the Instructional Services
Department will be restructured to include
a Coordinator of Student Services for the
Whittier City School District. The
Coordinator of Student Services provides
direct support to sites to increase
attendance and monitor student
attendance for unduplicated students.
This year, WCSD will implement an
Saturday Morning Attendance Recovery
Program for students to make-up
attendance. This program will target
unduplicated students at-risk for chronic
absenteeism and poor attendance.
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Budgeted Expenditures
Year
Amount
Source
Budget
Reference

2017-18
$8,800
$8,800
Supplemental and Concentration

2018-19
$8,800
$8,800
Supplemental and Concentration

$8,800
5000-5999:
Services And Other
Operating Expenditures
DART Chair Consulting fee

$8,800
5000-5999:
Services And Other
Operating Expenditures
DART Chair Consulting fee

Amount

2019-20
0
0
LCFF Supplemental and
Concentration
0
5000-5999: Services And Other
Operating Expenditures
DART Chair Consulting Fee
$114,620
$114,620
LCFF Supplemental and
Concentration
$114,620
1000-1999: Certificated Personnel
Salaries
Coordinator of Student Services

Source
Budget
Reference
Amount

$46,936
$46,936
LCFF Supplemental and
Concentration
$46,936
3000-3999: Employee Benefits
Coordinator of Student ServicesBenefits

Source
Budget
Reference
Amount

$33,200
$33,200
LCFF Supplemental and
Concentration
$33,200
5800: Professional/Consulting
Services And Operating
Expenditures
School Innovations & Achievement
Contract- Attention to Attendance
Contract for Attendance Monitoring
to Support Chronic Absenteeism

Source
Budget
Reference
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Amount

$25,000
$25,000
LCFF Supplemental and
Concentration
$25,000
2000-2999: Classified Personnel
Salaries
Saturday Morning Attendance
Recovery Program available at each
site three times each trimester for
four hours each time offered.

Source
Budget
Reference

Amount

$6,000
$6,000
LCFF Supplemental and
Concentration
$6,000
3000-3999: Employee Benefits
Saturday Morning Attendance
Recovery Program available at each
site three times each trimester for
four hours each time offered.

Source
Budget
Reference

Action 7
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools
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Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2017-18 Actions/Services

XModified

Action

2018-19 Actions/Services

WCSD will offer English classes for
parents throughout the school year.

Select from New, Modified, or Unchanged
for 2019-20
Action

2019-20 Actions/Services

WCSD will offer English classes for
parents throughout the school year.

The Whittier City School District will
partner with Rio Hondo College, a local
Community College, to provide English
classes to parents to learn the English
language at no cost to the district.

Budgeted Expenditures
Year
Amount

2017-18
$10,000
$10,000
Supplemental and Concentration

2018-19
$10,000
$10,000
Supplemental and Concentration

2019-20
0
0
Supplemental and Concentration

Budget
Reference

$10,000
1000-1999: Certificated Personnel
Salaries
English Teacher will provide two
hour classes, two times per week for
six months-( Hourly ONLY)

$10,000
1000-1999: Certificated Personnel
Salaries
English Teacher will provide two
hour classes, two times per week for
six months( Hourly ONLY)

0
1000-1999: Certificated Personnel
Salaries
English Teacher will provide two
hour classes, two times per week for
six months( Hourly ONLY)

Amount
Source

$1,967
$1,967
Supplemental and Concentration

$2,169
$2,169
Supplemental and Concentration

0
0
Supplemental and Concentration

Budget
Reference

$1,967
3000-3999: Employee Benefits
Benefits

$2,169
3000-3999: Employee Benefits
Benefits

0
3000-3999: Employee Benefits
Benefits

Source

Action 8
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR
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For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XModified

Action

2017-18 Actions/Services
The District will host the 21st Century
Learning Conference to provide parents
with information to support the Common
Core and 21st Century Learning. An
additional focus will be on reclassification
and the ELD standards for parents of
English Learners. Parent education
workshops will be provided at each school
site by EL Leads on the ELD framework
and standards.

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Select from New, Modified, or Unchanged
for 2019-20
XUnchanged

Action

2018-19 Actions/Services

Action

2019-20 Actions/Services

The District will host the 21st Century
Learning Conference to provide parents
with information to support the Common
Core and 21st Century Learning. An
additional focus will be on reclassification
and the ELD standards for parents of
English Learners. Parent education
workshops will be provided at each school
site by EL Leads on the ELD framework
and standards.

The District will host the 21st Century
Learning Conference to provide parents
with information to support the Common
Core and 21st Century Learning.
An additional focus will be on
reclassification and the ELD standards for
parents of English Learners. Parent
education workshops will be provided at
each school site by EL Leads on the ELD
framework and standards.

Budgeted Expenditures
Year
Amount
Source

2017-18
$11,000
$11,000
Supplemental and Concentration

2018-19
$11,000
$11,000
Supplemental and Concentration

2019-20
$11,000
$11,000
Supplemental and Concentration

Budget
Reference

$11,000
1000-1999: Certificated Personnel
Salaries

$11,000
1000-1999: Certificated Personnel
Salaries

$11,000
1000-1999: Certificated Personnel
Salaries
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Amount
Source
Budget
Reference

21st Century Conference for
parents- Teacher Hourly for
Presenters

21st Century Conference for
parents- Teacher Hourly for
Presenters

21st Century Conference for
parents- Teacher Hourly for
Presenters

$2,163
$2,163
Supplemental and Concentration

$2,374
$2,374
Supplemental and Concentration

$2,492
$2,492
Supplemental and Concentration

$2,163
3000-3999: Employee Benefits
21st Century Conference for
parents-Teacher Hourly for
Presenters

$2,374
3000-3999: Employee Benefits
21st Century Conference for
parents-Teacher Hourly for
Presenters

$2,492
3000-3999: Employee Benefits
21st Century Conference for
parents-Teacher Hourly for
Presenters

Action 9
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

[Add Students to be Served selection here]

[Add Location(s) selection here]
OR

For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

XEnglish Learners
XFoster Youth
XLow Income

XLEA-wide

XAll Schools

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18
XUnchanged

Action

2017-18 Actions/Services

Select from New, Modified, or Unchanged
for 2018-19
XUnchanged

Action

2018-19 Actions/Services
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Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2019-20 Actions/Services

The District will provide scholarship
opportunities to attend conferences
throughout the school year

The District will provide scholarship
opportunities to attend conferences
throughout the school year

The District will provide scholarship
opportunities to attend conferences
throughout the school year.
This year, the Ni Hao Whittier Summer
Chinese Language Academy is not
available at Whittier College to attend.
WCSD will not contract with Take Note
LLC for parenting classes.

Budgeted Expenditures
Year
Amount

2017-18
$3,000
$3,000
Title III

2018-19
$3,000
$3,000
Title III

2019-20
$3,000
$3,000
Title III

Budget
Reference

$3,000
5000-5999: Services And Other
Operating Expenditures
Hispanic Outreach Task Force
(HOT) Annual Conference's
specialized workshops that include
topics such as college applications,
financial aid, and providing academic
support and additional resources for
students

$3,000
5000-5999: Services And Other
Operating Expenditures
Hispanic Outreach Task Force
(HOT) Annual Conference's
specialized workshops that include
topics such as college applications,
financial aid, and providing academic
support and additional resources for
students

$3,000
5000-5999: Services And Other
Operating Expenditures
Hispanic Outreach Task Force
(HOT) Annual Conference's
specialized workshops that include
topics such as college applications,
financial aid, and providing academic
support and additional resources for
students

Amount

$15,000
$15,000
Supplemental and Concentration

0
0
Supplemental and Concentration

0
0
Supplemental and Concentration

$15,000
5000-5999: Services And Other
Operating Expenditures
Scholarships to attend the "Ni Hao
Whittier" Summer Chinese
Language Academy, a program for
students K-8 grade, four
scholarships per school site

0
5000-5999: Services And Other
Operating Expenditures
Scholarships to attend the "Ni Hao
Whittier" Summer Chinese Language
Academy, a program for students K8 grade, four scholarships per school
site

0
5000-5999: Services And Other
Operating Expenditures
Scholarships will not be provided for
students to attend the "Ni Hao
Whittier" Summer Chinese
Language Academy, a program for
students K-8 grade, four
scholarships per school site

Source

Source
Budget
Reference
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Amount
Source
Budget
Reference

$5,000
$5,000
Supplemental and Concentration

$5,000
$5,000
Supplemental and Concentration

0
0
Supplemental and Concentration

$5,000
5000-5999: Services And Other
Operating Expenditures
Take Note Parenting Classes

$5,000
5000-5999: Services And Other
Operating Expenditures
Take Note Parenting Classes

0
5000-5999: Services And Other
Operating Expenditures
Take Note Parenting Classes will not
be provided in the 2019-2020 school
year

Action 10
For Actions/Services not included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Location(s):

(Select from All, Students with Disabilities, or Specific Student Groups)

(Select from All Schools, Specific Schools, and/or Specific Grade Spans)

XAll

XAll

Schools

OR
For Actions/Services included as contributing to meeting the Increased or Improved Services Requirement:
Students to be Served:

Scope of Services:

Location(s):

(Select from English Learners, Foster Youth,
and/or Low Income)

(Select from LEA-wide, Schoolwide, or Limited to
Unduplicated Student Group(s))

(Select from All Schools, Specific Schools, and/or
Specific Grade Spans)

[Add Students to be Served selection here]

[Add Scope of Services selection here]

[Add Location(s) selection here]

Actions/Services
Select from New, Modified, or Unchanged
for 2017-18

Select from New, Modified, or Unchanged
for 2018-19
XNew

2017-18 Actions/Services
N/A

Select from New, Modified, or Unchanged
for 2019-20
XModified

Action

2018-19 Actions/Services
Whittier City School District recognizes the
unique needs of unduplicated students.
The social-emotional health of low-income
students, English Learners, and foster
youth will be targeted through the use of
school-based Social Workers and Social
Worker Interns. Social Workers will use
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Action

2019-20 Actions/Services
Whittier City School District recognizes the
unique needs of unduplicated students.
The social-emotional health of low-income
students, English Learners, and foster
youth will be targeted through the use of
school-based Social Workers and Social
Worker Interns. Social Workers will use

data to identify student needs, provide
counseling, and work with families as
appropriate. Social Workers will provide
classroom instruction and support to
teachers using the Second Step
Curriculum. Social Workers will ensure
that foster youth and homeless transition
appropriately to the school environment
both academically and social-emotionally.

data to identify student needs, provide
counseling, and work with families as
appropriate. Social Workers will provide
classroom instruction and support to
teachers using the Second Step
Curriculum. Social Workers will ensure
that foster youth and homeless transition
appropriately to the school environment
both academically and social-emotionally.
This year, instead of four social workers,
WCSD will employ three social workers
and one behavior counselor (in action 2) to
provide targeted support to unduplicated
students. This expenditure reflects this
modification.

Budgeted Expenditures
Year
Amount

2018-19
$130,000
$130,000
Base

2019-20
$59,623
$59,623
Other

Budget
Reference

$130,000
1000-1999: Certificated Personnel
Salaries
School Social Workers

$59,623
1000-1999: Certificated Personnel
Salaries
School Social Worker- Mental Health

Amount
Source

$54,000
$54,000
Base

$18,196
$18,196
Other

Budget
Reference

$54,000
3000-3999: Employee Benefits
School Social Workers -Benefits

$18,196
3000-3999: Employee Benefits
School Social Workers -Benefits

Source

2017-18
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Amount

$77,460
$77,460
Title I

Source
Budget
Reference

$77,460
1000-1999: Certificated Personnel
Salaries
School Social Worker- Title I

Amount

$37,167
$37,167
Title I

Source
Budget
Reference

$37,167
3000-3999: Employee Benefits
School Social Worker Benefits- Title
I

Amount

$64,720
$64,720
Other

Source
Budget
Reference

$64,720
1000-1999: Certificated Personnel
Salaries
School Social Worker- Mental Health

Amount

$26,436
$26,436
Other

Source

$26,436
3000-3999: Employee Benefits
School Social Worker BenefitsMental Health

Budget
Reference
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Demonstration of Increased or Improved Services for Unduplicated Pupils
LCAP Year: 2019-20
Estimated Supplemental and Concentration Grant Funds

Percentage to Increase or Improve Services

$12,877,072

27.18%

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.
Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).
All of our actions and services being funded and provided on a schoolwide or LEA-wide basis are increased and improved for
unduplicated students. The Whittier City School District has an enrollment of more than 55% of our District's total enrollment.
Therefore, the Whittier City School District may expend supplemental and concentration funds on a district-wide basis pursuant to
EdCode 15496. The actions and services listed in the LCAP that either schoolwide or LEA-Wide use of funds will directly impact
students achievement and improve services for unduplicated pupils and students LEA-wide and schoolwide.
Goal 1:
1.1,1.3,1.4., and 1.6 The District will provide professional development in the development of 21st Century Learning. The District will
provide teachers with high-quality professional development in all content areas and the Common Core State Standards. The District
will provide ongoing learning opportunities for all teachers to develop research- based instructional practices to ensure successful
integration of technology to serve the needs of unduplicated students in the development of 21st century skills. Unduplicated students
will receive increased support in demonstrating 21st century skills by engaging in classroom experiences designed to promote
collaboration, increase meaningful discourse, develop critical thinking, encourage creativity, and provide opportunities for problem
solving real world problems. Professional development will strengthen instruction to meet the needs of diverse learners and
unduplicated students. Unduplicated students are in need of this support based on the following data points: CAASP data
demonstrates that ELs and SED students are performing below as compared to all students in the area of ELA. In the 2017-2018
school year, the number of students who met or exceeded standards for for the all students subgroup was 47% compared to 44% of
Socioeconomically Disadvantaged Students and 11% of English Learners. In Math, 38% of all students scored met or exceed
compared 36% of socioeconomically disadvantaged students to 11% of English Learners students. Technology surveys also indicate
a higher need for access to technology among households of unduplicated students. Supporting low income students, English
Page 208 of 250

Learners, and Foster youth have access to technology and develop 21st century skills will increase learning opportunities and
outcomes. In the 2018-2019 school year, students in the Whittier City School District did not experience significant growth in the area
of English Language Arts or Mathematics. Overall data shows that 49% of students met or exceeded standard in ELA and 39% of
students met or exceeded standard in Mathematics. In 2019-2020, the WCSD will utilize the resources in Goal 1 to target the growth
of unduplicated students to significantly increase student achievement.
1.5 The Whittier City School District will provide professional development to teachers to further implement the Common Core and
District initiatives. Instructional Leadership Teams and collaborative structures will be strengthened and utilized to build instructional
knowledge and pedagogical practices to support unduplicated students and provide targeted services to increase student
achievement. LCFF school site allocations will be captured in the LCAP and monitored by the LCAP tracker. School sites will work in
collaboration with staff and parent advisory committees including School Site Council and ELAC to analyze student achievement data
and needs. These funds will be principally directed to target unduplicated students, provide necessary services, and increase student
achievement.
1.6 Three professional development days will remain on the Instructional Calendar for certificated staff. Administrators and teachers
study best practices to best meet the demands of the Common Core State Standards and provide differentiated support to
unduplicated students. These additional days will provide professional development opportunities to staff to study best practices and
instructional strategies principally directed to unduplicated students. Data is disaggregated to best determine areas of focus and need
for unduplicated students including English Learners and Socioeconomically Disadvantaged students. All content areas will be
provided with professional development in unit planning, pacing, and assessment. Math teachers will be provided support by our
district's Instructional Coaches. Other content area teachers will be provided support in Science, Social Studies, VAPA, and PE to
analyze student achievement data and determine best practices to meet the needs of unduplicated students. This year, best practices
in literacy, specifically writing and foundational skills will be studied by teachers in grades TK-8. Data will be analyzed, student work
will be examined, and teachers will plan instruction to meet the needs of unduplicated students. Teachers will participate training in
units of study in Writer's Workshop and the Fountas & Pinnell Word Study units of study.
Goal 2:
2.2 The District will purchase supplemental books, materials and curriculum resources to support the implementation of the Common
Core Standards and 21st Century Learning outcomes; scanners, printers and other equipment will enhance data analysis and
collaboration to best serve unduplicated students. Creating supportive structures and settings for teachers to analyze student data,
collaboratively plan, and set goals for student achievement is critical in providing unduplicated students with the differentiated
academic support needed to increase their academic outcomes and master the common core state standards. 2017-2018 CAASP and
Dashboard data indicate an achievement gap between EL learners and All Students in both ELA and Math. In Math, 38% of ALL
Students scored met or exceed compared to only 11% of EL students. In ELA, the number of students who met or exceeded
standards for ALL STUDENTS was 48% compared to 11% of EL students. Giving teachers multiple opportunities and resources to get
to know the specific needs of their unduplicated students will allow them to plan appropriate lessons to increase their academic
achievement. In the 2018-2019 school year, students in the Whittier City School District did not experience significant growth in the
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area of English Language Arts or Mathematics. Overall data shows that 49% of students met or exceeded standard in ELA and 39%
of students met or exceeded standard in Mathematics. In 2019-2020, the WCSD will utilize the resources in Goal 2 to target the
growth of unduplicated students to significantly increase student achievement.
2.3 Provide after school sports program for both WCSD middle schools in partnership with Whittier Boys and Girls Club; provide dance
classes for the Reach for the Stars program. Sports and enrichment provide well-rounded educational programs for unduplicated and
underserved students who otherwise might not be able to access these type of programs. LCAP Parent and Student survey data
indicate that both parents and students rank after school sport programs high on the priority list. The California Healthy Kids survey
results also indicate the need for our middle school students in 7th grade to increase their physical activity and improve their physical
well-being. Supporting low income students and their families with after school sport programs will promote active lifestyles.
2.4 & 2.5 The district will provide differentiated support to all teachers to equip them with the necessary skills and knowledge needed
to provide a comprehensive instructional program to meet the needs of unduplicated students. New teachers will receive training,
coaching and support in teaching methodology and how to support unduplicated students in participation with Walnut Valley Unified
School District. A Peer Assistance and Review (PAR) Program will be developed to provide additional support for teachers who are
struggling to meet the demands of the teaching profession. Providing Teachers with individualized instructional support will better
prepare them to meet the unique needs of their unduplicated students. Low income, EL, and Foster Youth will have increased
opportunities to a comprehensive instructional program.
2.6 An Assistant Principal will be assigned to Andrews School to coordinate services, intervention programs, and counseling program
to support the needs of unduplicated pupils. Providing a multi-tiered level of support for unduplicated students is critical to providing
them with the resources needed to overcome any challenges they may be experiencing. Through counseling, timely intervention, and
other coordinated supports, low income students, English learners, foster youth, and their families dealing with academic and socialemotional challenges can start developing the skills and strategies needed to overcome their experiences and fully benefit from
instruction.
2.7 & 2.9 The Whittier City School District will promote the Arts by providing support during the school day and in our After School
Programs. Unduplicated students will be provided access to multiple opportunities to engage in the arts through dance, theatre and
music. A TOSA will coordinate all Visual and Performing Arts opportunities for WCSD students. The integration of the arts provides a
well-rounded educational program for unduplicated and underserved students. LCAP Parent and Student survey data indicate that
both parents and students rank after school art programs high on the priority list. Supporting low income students and their families
with after school art programs will promote creativity and opportunity to experience extracurricular programs they wouldn't otherwise
have access to. In the 2019-2020 school year, WCSD will expand the music program to include instruction for Kindergarten through
2nd grade students, expanding enrichment opportunities for unduplicated students.
Goal 3:
3.2, 3.3 & 3.20 CAASP data demonstrates that English Learners and socioeconomically disadvantaged students are performing lower
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than the all student subgroup on the ELA CAASPP. For the 2017-2018 school year, the number of students who met or exceeded
standards for all students was 48% compared to 11% of English Learners and 44% of socioeconomically disadvantaged students. In
Math, 38% of ALL Students scored met or exceed compared 36% of socioeconomically disadvantaged students and 11% of English
Learners. A full-time resource specialist time will be provided at every elementary school to increase services and interventions to
unduplicated students through a Multi-Tiered System of Support. Resource Specialists will provide targeted intervention to meet the
academic needs of socioeconomically disadvantaged students, foster youth, and English Learners. In addition, Summer intervention
services will be provided for unduplicated students during Jumpstart Summer Program. The District will also provide additional funds
to the three lower performing, high-need schools to provide intervention to unduplicated students. Supporting our unduplicated
students with a multi- tiered level of academic support will increase learning opportunities and outcomes. In the 2018-2019 school
year, students in the Whittier City School District did not experience significant growth in the area of English Language Arts or
Mathematics. Overall data shows that 49% of students met or exceeded standard in ELA and 39% of students met or exceeded
standard in Mathematics. In 2019-2020, the WCSD will utilize the resources in Goal 3 to target the growth of unduplicated students to
significantly increase student achievement.
3.4 & 3.5 & 3.12 Dashboard ,CAASPP, and District data identify the need to close the achievement gap between our unduplicated
students and All students in both ELA & Math. All teachers will be provided with on-going professional development on best practices
to support English Learners in the classroom. Specifically, The ELD standards and ELA/ELD Framework will be studied as well as
instructional strategies to create a supportive learning environment for our most vulnerable students. In addition, the EL Intensive
Summer Intervention program will target the needs of our English Learners within Writer's Workshop. Supporting English learners with
language development and academic readiness will increase learning opportunities and outcomes. To better serve English Learner
students, the Instructional Services Department will purchase materials aligned to professional development initiatives and
instructional approaches during English Language Development. A greater emphasis will be placed on aligning practices within
Designated ELD and what is taught during English Language Arts. Instructional approaches during ELD will focus primarily on shared
and close reading strategies as outlined in the Balanced Literacy methodology. Additional shared and close reading materials will be
purchased to specifically target the linguistic needs of English Learners.
3.7 Achievement Via Individual Determination ( AVID) program will be provided to increase services and provide additional support to
middle school students. AVID provides unduplicated students with a pathway to college and academic support to achieve college
goals. English Learners, and socioeconomically disadvantaged students will receive additional support through the AVID program at
Dexter Middle School and Jackson Elementary School. AVID tutors and additional elective periods will be funded to strengthen and
expand the program. The AVID program is needed based on the following data points. By providing the AVID program, unduplicated
students will receive increased opportunities for learning and academic language.
3.8 WCSD will advocate for the educational rights of foster youth, promote school stability, and provide parents with multiple
opportunities for participation in district presented parenting workshops.
3.9 WCSD will reduce class sizes as agreed in our Memorandum of Understanding in order to provide intensive and improved
services to unduplicated students in grades K-3. Lowering the teacher to student ratio is a priority for all stakeholders as demonstrated
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by survey data and LCAP input sessions. By reducing class size, we will increase learning opportunities and improve outcomes for
unduplicated students in the critical early grade levels where foundational skills are acquired and mastered.
3.11 Newcomer English Learner students will be provided with targeted support to develop English language skills. Bilingual aides will
be provided to students to provide newcomer services.
3.13 A Full-Day Transitional Kindergarten program, not a required program, provides unduplicated students in the Whittier City School
District with increased services and early intervention.The full-day program provides socioeconomically disadvantaged students, foster
youth, and English Learners with a developmentally appropriate, early childhood education to narrow the achievement gap. District
PBIS and academic performance data demonstrates that students who have completed a Full Day TK program are better prepared
academically, socially, and emotionally for Kindergarten.This program is specifically important for our low-income families that are not
able to pay for private preschool, EL students who are learning English as a second language, and Foster or homeless youth who
have experienced trauma.
3.14 & 3.15 The Whittier City School District's Director of Instructional Services will assist in ensuring that unduplicated students are
receiving increased services and learning opportunities to increase achievement. The Whittier City School district currently has 80%
of unduplicated pupils. The Director of Instructional Services will compile data and collaborate with Principals and Instructional
Coaches to determine services needed to increase student achievement for socioeconomically disadvantaged, English Learners, and
Foster Youth. Instructional Coaches will provide targeted support to teachers, principals, and teams to plan for increased programs
and services for unduplicated students. The Whittier City School District will provide targeted interventions to unduplicated students in
elementary grades. A Multi-Tiered System of Support will target Socioeconomically Disadvantaged, English Learners, and Foster
Youth students. Interventions will increase services and improve learning outcomes for unduplicated students to narrow the
achievement gap. Providing this focused support to service unduplicated students will ensure that needs are identified on an ongoing
basis, timely interventions are implemented, and that progress monitoring is taking place to evaluate the effectiveness of actions and
services.
3.16 The District continues the implementation of Dual Immersion Program at Phelan School; Support will be provided through the
purchase of Spanish language books and materials, additional coaching support and subs for site visits to model programs; the District
will begin the process of implementing a Seal of Biliteracy Pathway. District enrollment patterns and community survey data
demonstrate a high demand for the dual immersion program. So much so that this year, we have expanded the program to include two
other programs. CAASPP & Dashboard data indicate that students in the dual immersion program are excelling academically in both
Spanish and English.
3.18 A full-day Kindergarten program provides unduplicated students in the Whittier City School District with increased services and
greater opportunities to develop critical foundational skills. Ed Code requires that Kindergarten students in California be provided with
the equivalent of a half-day of schooling each day. However, research demonstrates that a full-day Kindergarten program provides
socio-economically disadvantaged students and English Learners with foundational language skills and early intervention to narrow
the achievement gap and provide a strong foundation for future success in schools. Within the full-day Kindergarten program,
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unduplicated students have access to intervention programs and linguistically enriching experiences designed to target the specific
needs of socioeconomically disadvantaged students and English Learners. The full-day Kindergarten program was established to
serve the needs of socioeconomically disadvantaged and English Learners who have limited access to preschool programs and
provides increased service to unduplicated students. The full-day program is principally directed to better serve socioeconomically
disadvantaged students, foster youth, and English Learners to close the achievement gap.
3.21 2 hours will be identified for ongoing professional development and Collaboration time to effectively implement the Common Core
Standards in ELA, Writing, Mathematics and all content areas. Through the use of data, teachers will identify areas of need and
collaboratively plan high-quality, researched-based instruction. Teachers will meet on 20 identified Tuesday afternoons throughout the
year to analyze student achievement data, revise curriculum and instruction to meet the needs of unduplicated students. Teachers will
participate in professional development to study best practices in interventions for Socioeconomically disadvantaged, English Learners
and Foster Youth students struggling to meet the standards. Teachers will collaborate to develop a multi-tiered system of supports for
students. Interventions will increase services and improve learning outcomes for unduplicated students to narrow the achievement
gap. Providing this focused support to service unduplicated students will ensure that needs are identified on an ongoing basis, timely
interventions are implemented, and that progress monitoring is taking place to evaluate the effectiveness of actions and services.
3.22 The Whittier City School District will provide early targeted interventions to unduplicated students in grades K-2. A Multi-Tiered
System of Support will target Socioeconomically Disadvantaged, English Learners, Homeless, and Foster Youth students during the
school day. Interventions will focus on the development of foundational reading skills to ensure students in the Whittier City School
District are proficient readers by 3rd grade. Increasing the intensity of early intervention for students in grades K-2 will increase
services and improve learning outcomes for unduplicated students to narrow the achievement gap.Providing this focused support to
service unduplicated students will ensure that needs are identified on an ongoing basis, timely interventions are implemented, and that
progress monitoring is taking place to evaluate the effectiveness of actions and services. To provide further support and to provide
summer learning loss, the Whittier City School District will offer a summer library program at every school site. A classified staff
member will open the library for a total of 36 hours over the summer to support increased reading opportunities for unduplicated
students.
Goal 4:
4.1, 4.4, 4.5, 4.7 & 4.8
WCSD will increase parent/community engagement, promote a positive school climate, and support decision making committees by
providing coordination of services for the district's parent involvement activities. The Parent Coordinator will create and promote a safe
learning environment at the WCSD Parent Center to engage parents of unduplicated students. In addition, Community Liaisons,
School Social Workers, and Lead Teachers will provide ongoing classes for parents of unduplicated students. Additional classes will
be offered to build capacity for parent leadership development as well as offer English classes for parents of English Learners
throughout the school year.Community Liaisons will coordinate parent events and will work with parents of unduplicated students to
promote greater parent engagement and education opportunities within schools and the WCSD Parent Center. The Whittier City
School District will continually seek input from parents better support unduplicated students and provide opportunities for parents of
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unduplicated students to have access to important advisory documents in Spanish and/or English. The District will host the 21st
Century Learning Conference to provide parents with information to support the Common Core and 21st Century Learning. An
additional focus will be on reclassification and the ELD standards for parents of English Learners. Parent education workshops will be
provided at each school site by EL Leads on the ELD framework and standards. The Parent Academy provides parents of
unduplicated students with resources to support their child's education. Supporting English learners and low income students and their
families with knowledge, training, and strategies will prepare studunts with readiness to access academics.
4.2 District-wide PBIS data demonstrates that the number of Office Discipline referrals and Suspensions have decreased dramatically
since the implementation of the PBIS program. WCSD will continue to improve the school climate and increase student engagement
through the implementation of Positive Behavior Interventions and Support (PBIS) at each school. A Behavior Support Counselor,
Behavior Technician, District nurse, and support staff will provide additional support to unduplicated students and those who need
additional support to be successful in school. Improved services are principally directed to English language learners,
socioeconomically disadvantaged, and foster or homeless students who might be experiencing unique challenges that are impeding
their ability to learn and access academics.
4.3 Schools will continue to be supported in their efforts to develop as themed academies with support from staff and community.
Once themed academies are board approved, schools will engage unduplicated families and students by creating academic pathways
and offering unique learning opportunities for students. District Enrollment trend data and student/ parent survey results demonstrate
that schools that are themed are in higher demand and offer increased learning opportunities/experiences for unduplicated students
and their families. Academic pathways offer English learners, socioeconomically disadvantaged, foster students, and homeless youth
increased exposure and awareness through learning activities they wouldn't otherwise have access to.
4.6 In 2018-2019, the Whittier City School District's percentage of students deemed chronically absent decreased by 2.4% as a result
of focused efforts to monitor and track attendance. In collaboration with all stakeholders, an action plan was developed to address
chronic absenteeism and excessive tardies. WCSD implemented the District Attendance Review Team (DART) in an effort to actively
combat Chronic absenteeism to best serve unduplicated and underserved students. Attendance was also added to the multi-tiered
system of supports to ensure that we are identifying, implementing timely interventions, and monitoring the attendance of our
unduplicated students to promote healthy attendance habits and maximize on instructional time. Furthermore, the District will continue
to utilize the support of the web-based Attention to Attendance program to provide timely communication and track responses of
students at-risk of chronic absenteeism. All of these services principally directed to English Learners, socioeconomically
disadvantaged students, and foster or homeless youth who may be experiencing low attendance and as a result low academic
achievement.
4.10 The Whittier City School District recognizes the unique needs of unduplicated students. The social-emotional health of lowincome students, English Learners, and foster youth will be targeted through the use of school-based Social Workers and Social
Worker Interns. Social Workers will use data to identify student needs, provide counseling, and work with families as appropriate.
Social Workers will provide classroom instruction and support to teachers using the Second Step Curriculum. Social Workers will
ensure that foster youth and homeless transition appropriately to the school environment both academically and social-emotionally.
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All of the services that School Social Workers provide are principally directed to increase student achievement and support the
success of English Learners, socioeconomically disadvantaged students, and foster or homeless youth.
-------------
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LCAP Year: 2018-19
Estimated Supplemental and Concentration Grant Funds

Percentage to Increase or Improve Services

$12,470,620.00

27.07%

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.
Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).
All of our actions and services being funded and provided on a schoolwide or LEA-wide basis are increased and improved for
unduplicated students. The Whittier City School District has an enrollment of more than 55% of our District's total enrollment.
Therefore, the Whittier City School District may expend supplemental and concentration funds on a district-wide basis pursuant to
EdCode 15496. The actions and services listed in the LCAP that either schoolwide or LEA-Wide use of funds will directly impact
students achievement and improve services for unduplicated pupils and students LEA-wide and schoolwide.
Goal 1:
1.1,1.3,1.4. 1.5, and 1.6
The District will provide ongoing learning opportunities for all teachers to develop research- based instructional practices to ensure
successful integration of technology to serve the needs of unduplicated students in the development of 21st century skills.
Unduplicated students will receive increased support in demonstrating 21st century skills by engaging in classroom experiences
designed to promote collaboration, increase meaningful discourse, develop critical thinking, encourage creativity, and provide
opportunities for problem solving real world problems. Instructional Leadership Teams and collaborative structures will be
strengthened and utilized to build instructional knowledge and pedagogical practices. Professional development will strengthen
instruction to meet the needs of diverse learners and unduplicated students.Unduplicated students are in need of this support based
on the following data points: CAASP data demonstrates that ELs and SED students are performing below as compared to all students
in the area of ELA. For the 2017-2018 school year, the number of students who met or exceeded standards for ALL STUDENTS was
42% compared to 12% of EL students and 40% of Low Income students. In Math, 32% of ALL Students scored met or exceed
compared to only 11% of EL students. Technology surveys also indicate a higher need for access to technology among households of
unduplicated students. Supporting low income students, English Learners, and Foster youth have access to technology and develop
21st century skills will increase learning opportunities and outcomes.
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Goal 2:
2.2 The District will purchase supplemental books, materials and curriculum resources to support the implementation of the Common
Core Standards and 21st Century Learning outcomes; scanners, printers and other equipment will enhance data analysis and
collaboration to best serve unduplicated students. Creating supportive structures and settings for teachers to analyze student data,
collaboratively plan, and set goals for student achievement is critical in providing unduplicated students with the differentiated
academic support needed to increase their academic outcomes and master the common core state standards. 2017-2018 CAASP and
Dashboard data indicate an achievement gap between EL learners and All Students in both ELA and Math. In Math, 32% of ALL
Students scored met or exceed compared to only 11% of EL students. In ELA, the number of students who met or exceeded
standards for ALL STUDENTS was 42% compared to 12% of EL students. Giving teachers multiple opportunities and resources to get
to know the specific needs of their unduplicated students will allow them to plan appropriate lessons to increase their academic
achievement.
2.3 Provide after school sports program for both WCSD middle schools in partnership with Whittier Boys and Girls Club; provide dance
classes for the Reach for the Stars program. Sports and enrichment provide well-rounded educational programs for unduplicated and
underserved students who otherwise might not be able to access these type of programs. LCAP Parent and Student survey data
indicate that both parents and students rank after school sport programs high on the priority list. The California Healthy Kids survey
results also indicate the need for our middle school students in 7th grade to increase their physical activity and improve their physical
well-being. Supporting low income students and their families with after school sport programs will promote active lifestyles.
2.4 & 2.5 The district will provide differentiated support to all teachers to equip them with the necessary skills and knowledge needed
to provide a comprehensive instructional program to meet the needs of unduplicated students. New teachers will receive training,
coaching and support in teaching methodology and how to support unduplicated students in participation with Walnut Valley Unified
School District. A Peer Assistance and Review (PAR) Program will be developed to provide additional support for teachers who are
struggling to meet the demands of the teaching profession. Providing Teachers with individualized instructional support will better
prepare them to meet the unique needs of their unduplicated students. Low income, EL, and Foster Youth will have increased
opportunities to a comprehensive instructional program.
2.6 An Assistant Principal will be assigned to Andrews School to coordinate services, intervention programs, and counseling program
to support the needs of unduplicated pupils. Providing a multi-tiered level of support for unduplicated students is critical to providing
them with the resources needed to overcome any challenges they may be experiencing. Through counseling, timely intervention, and
other coordinated supports, low income students, English learners, foster youth, and their families dealing with academic and socialemotional challenges can start developing the skills and strategies needed to overcome their experiences and fully benefit from
instruction.
2.7 & 2.9 Whittier City School District will promote the Arts by providing support during the school day and in our After School
Programs. Unduplicated students will be provided access to multiple opportunities to engage in the arts through dance, theatre and
music.
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A TOSA will coordinate all Visual and Performing Arts opportunities for WCSD students. The integration of the arts provides a wellrounded educational program for unduplicated and underserved students. LCAP Parent and Student survey data indicate that both
parents and students rank after school art programs high on the priority list. Supporting low income students and their families with
after school art programs will promote creativity and opportunity to experience extracurricular programs they wouldn't otherwise have
access to.
2.11 WCSD will ensure that substitutes are well trained by providing professional development on the California State Standards and
Classroom Management to best serve the diverse needs of unduplicated students. LCAP Parent and Student survey data indicate
that both parents and students identify training substitutes high on the priority list. By better preparing substitutes with the skills and
strategies needed to make learning accessible to all students, Low income, EL, and Foster students will continue to be supported
academically despite the classroom teacher not being in the classroom.
Goal 3:
3.2 , 3.3 & 3.20 CAASP data demonstrates that ELs and SED students are performing below as compared to all students in the area
of ELA. For the 2017-2018 school year, the number of students who met or exceeded standards for ALL STUDENTS was 42%
compared to 12% of EL students and 40% of Low Income students. In Math, 32% of ALL Students scored met or exceed compared to
only 11% of EL students. A full-time resource specialist time will be provided at every elementary school to increase services and
interventions to unduplicated students through a Multi-Tiered System of Support. Resource Specialists will provide targeted
intervention to meet the academic needs of socioeconomically disadvantaged students, foster youth, and English Learners. In
addition, Summer intervention services will be provided for unduplicated students during Jumpstart Summer Program. The District will
also provide additional funds to the three lower performing, high-need schools to provide intervention to unduplicated students.
Supporting our unduplicated students with a multi- tiered level of academic support will increase learning opportunities and outcomes.
3.4 & 3.5 & 3.12 Dashboard ,CAASP, and District data identify the need to close the achievement gap between our unduplicated
students and All students in both ELA & Math. All teachers will be provided with on-going professional development on best practices
to support English Learners in the classroom. Specifically, The ELD standards and ELA/ELD Framework will be studied as well as
instructional strategies to create a supportive learning environment for our most vulnerable students. In addition,
EL Intensive Summer Intervention and Professional Development Weeks will target the needs of our English Learners while providing
professional development to teachers in how to design units of study for ELD aligned to instruction within Writer's
Workshop.Supporting English learners with language development and academic readiness will increase learning opportunities and
outcomes. Systematic ELD Curricular Units will be used during designated English Language Development time to address the
overarching language functions and how they correspond to the ELD standards . K-6 ELD teachers will receive training on the
effective use of the instructional materials and if needed, materials will be replenished to meet the needs of the students.Grades
7th/8th ELD teachers will receive professional development on intervention with their English learners and Long Term English
Learners.
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3.7 Achievement Via Individual Determination ( AVID) program will be provided to increase services and provide additional support to
middle school students. AVID provides unduplicated students with a pathway to college and academic support to achieve college
goals. ELs, and low income students will receive additional support through the AVID program at Dexter Middle School. AVID tutors
and additional elective periods will be funded to strengthen and expand the program. The AVID program is needed based on the
following data points. Dexter Middle School dashboard's demonstrates that ELs are performing at a yellow level in ELA and at a red
level in Math. By providing the AVID program, unduplicated students will receive increased opportunities for learning and academic
language.
3.8 WCSD will advocate for the educational rights of foster youth, promote school stability, and provide parents with multiple
opportunities for participation in district presented parenting workshops. LCAP parent & community survey results demonstrate parent
workshops and trainings are a high priority for the community. The Parent center will continue to offer parent workshops on a variety of
topics to inform and train parents of unduplicated students. Promoting and creating a supportive environment for parents is critical to
the success of unduplicated students. Parent education and training prepares parents with the necessary knowledge, strategies and
skills to navigate the school system and better support their child's educational and socio-emotional needs.
3.9 WCSD will reduce class sizes as agreed in our Memorandum of Understanding in order to provide intensive and improved
services to unduplicated students in grades K-3. Lowering the teacher to student ratio is a priority for all stakeholders as demonstrated
by district survey data. By reducing class size, we will increase learning opportunities and improve outcomes for unduplicated students
in the critical early grade levels where foundational skills are acquired and mastered.
3.11 Newcomer English Learners will be provided with targeted support to develop English language skills. EL students who are new
to the country will have access to individualized high quality English Language Development instruction to ensure that they acquire
language and the skills needed to achieve success. Increased Services will be in addition to the classroom supports made available
by the teacher on a daily basis. By offering intensive targeted support to newcomer students we will increase learning opportunities
and outcomes.
3.13 A Full-Day Transitional Kindergarten program, not a required program, provides unduplicated students in the Whittier City School
District with increased services and early intervention.The full-day program provides socioeconomically disadvantaged students, foster
youth, and English Learners with a developmentally appropriate, early childhood education to narrow the achievement gap. District
PBIS and academic performance data demonstrates that students who have completed a Full Day TK program are better prepared
academically, socially, and emotionally for Kindergarten.This program is specifically important for our low-income families that are not
able to pay for private preschool, EL students who are learning English as a second language, and Foster or homeless youth who
have experienced trauma.
3.14 & 3.15 Director of Education Equity and Access will assist in ensuring that unduplicated students are receiving increased services
and learning opportunities to increase achievement. The Whittier City School district currently has 82% of unduplicated pupils. The
Director of Equity & Access will compile data and collaborate with Principals and Instructional Coaches to determine services needed
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to increase student achievement for socioeconomically disadvantaged, English Learners, and Foster Youth. Instructional Coaches will
provide targeted support to teachers, principals, and teams to plan for increased programs and services for unduplicated students.
The Whittier City School District will provide targeted interventions to unduplicated students in elementary grades. A Multi-Tiered
System of Support will target Socioeconomically Disadvantaged, English Learners, and Foster Youth students. Interventions will
increase services and improve learning outcomes for unduplicated students to narrow the achievement gap. Providing this focused
support to service unduplicated students will ensure that needs are identified on an ongoing basis, timely interventions are
implemented, and that progress monitoring is taking place to evaluate the effectiveness of actions and services.
3.16 The District continues the implementation of Dual Immersion Program at Phelan School; Support will be provided through the
purchase of Spanish language books and materials, additional coaching support and subs for site visits to model programs; the District
will begin the process of implementing a Seal of Biliteracy Pathway. District enrollment patterns and community survey data
demonstrate a high demand for the dual immersion program. So much so that this year, we have expanded the program to a second
school in the district. CAASP & Dashboard data indicate that students in the dual immersion program are excelling academically in
both Spanish and English.
3.18 A full-day Kindergarten program provides unduplicated students in the Whittier City School District with increased services and
greater opportunities to develop critical foundational skills. Ed Code requires that Kindergarten students in California be provided with
the equivalent of a half-day of schooling each day. However, research demonstrates that a full-day Kindergarten program provides
socio-economically disadvantaged students and English Learners with foundational language skills and early intervention to narrow
the achievement gap and provide a strong foundation for future success in schools. Within the full-day Kindergarten program,
unduplicated students have access to intervention programs and linguistically enriching experiences designed to target the specific
needs of socioeconomically disadvantaged students and English Learners. The full-day Kindergarten program was established to
serve the needs of socioeconomically disadvantaged and English Learners who have limited access to preschool programs and
provides increased service to unduplicated students. The full-day program is principally directed to better serve socioeconomically
disadvantaged students, foster youth, and English Learners to close the achievement gap.
3.21 2 hours will be identified for ongoing professional development and Collaboration time to effectively implement the Common Core
Standards in ELA, Writing, Mathematics and all content areas. Through the use of data, teachers will identify areas of need and
collaboratively plan high-quality, researched-based instruction. Teachers will meet on 20 identified Tuesday afternoons throughout the
year to analyze student achievement data, revise curriculum and instruction to meet the needs of unduplicated students. Teachers will
participate in professional development to study best practices in interventions for Socioeconomically disadvantaged, English Learners
and Foster Youth students struggling to meet the standards. Teachers will collaborate to develop a multi-tiered system of supports for
students. Interventions will increase services and improve learning outcomes for unduplicated students to narrow the achievement
gap. Providing this focused support to service unduplicated students will ensure that needs are identified on an ongoing basis, timely
interventions are implemented, and that progress monitoring is taking place to evaluate the effectiveness of actions and services.
3.22 The Whittier City School District will provide early targeted interventions to unduplicated students in grades K-2. A Multi-Tiered
System of Support will target Socioeconomically Disadvantaged, English Learners, Homeless, and Foster Youth students during the
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school day. Interventions will focus on the development of foundational reading skills to ensure students in the Whittier City School
District are proficient readers by 3rd grade. Increasing the intensity of early intervention for students in grades K-2 will increase
services and improve learning outcomes for unduplicated students to narrow the achievement gap.Providing this focused support to
service unduplicated students will ensure that needs are identified on an ongoing basis, timely interventions are implemented, and that
progress monitoring is taking place to evaluate the effectiveness of actions and services.
Goal 4:
4.1, 4.4, 4.5, 4.7 & 4.8
WCSD will increase parent/community engagement, promote a positive school climate, and support decision making committees by
providing coordination of services for the district's parent involvement activities. The Parent Coordinator will create and promote a safe
learning environment at the WCSD Parent Center to engage parents of unduplicated students. In addition, ProEdu will provide
ongoing classes for parents of unduplicated students in how to be a responsible parent and develop into an effective parent leader.
Additional classes will be offered to build capacity for parent leadership development as well as offer English classes for parents of
English Learners throughout the school year.Community Liaisons will coordinate parent events and will work with parents of
unduplicated students to promote greater parent engagement and education opportunities within schools and the WCSD Parent
Center.The District will host the 21st Century Learning Conference to provide parents with information to support the Common Core
and 21st Century Learning. An additional focus will be on reclassification and the ELD standards for parents of English Learners.
Parent education workshops will be provided at each school site by EL Leads on the ELD framework and standards. The Parent
Academy provides parents of unduplicated students with resources to support their child's education. Supporting English learners and
low income students and their families with knowledge, training, and strategies will prepare studunts with readiness to access
academics.
4.2 District-wide PBIS data demonstrates that the number of Office Discipline referrals and Suspensions have decreased dramatically
since the implementation of the PBIS program. WCSD will continue to improve the school climate and increase student engagement
through the implementation of Positive Behavior Interventions and Support (PBIS) at each school. A Behavior Support Counselor,
Behavior Technician, District nurse, and support staff will provide additional support to unduplicated students and those who need
additional support to be successful in school. Improved services are principally directed to English language learners, Low income
students, and Foster or homeless students who might be experiencing unique challenges that are impeding their ability to learn and
access academics.
4.3 Schools will continue to be supported in their efforts to develop as themed academies with support from staff and community.
Once themed academies are board approved, schools will engage unduplicated families and students by creating academic pathways
and offering unique learning opportunities for students. District Enrollment trend data and student/ parent survey results demonstrate
that schools that are themed are in higher demand and offer increased learning opportunities/experiences for unduplicated students
and their families. Academic pathways offer English learners, low income students, foster students, and homeless youth increased
exposure and awareness through learning activities they wouldn't otherwise have access to.
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4.6 District Dashboard data and local Attendance trends identify Chronic absenteeism as an area of need for WCSD. In 2017-2018,
our percentage of Chronic absenteeism students exceeded the state and county average. In collaboration with all stakeholders, an
action plan was developed to address chronic absenteeism and excessive tardies. WCSD has implemented the District Attendance
Review Team (DART) in an effort to actively combat Chronic absenteeism to best serve unduplicated and underserved students. This
year, attendance has been added to the multi-tiered system of supports to ensure that we are identifying, implementing timely
interventions, and monitoring the attendance of our unduplicated students to promote healthy attendance habits and maximize on
instructional time.
4.9 Scholarship opportunities are provided to unduplicated students to attend the Chinese Language Academy Summer Academy.
This program provides unduplicated students with a summer program to combat summer learning loss and provide underserved
students opportunities to engage in linguistically challenging experiences and cultural enriching opportunities.
-------------
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LCAP Year: 2017-18
Estimated Supplemental and Concentration Grant Funds

Percentage to Increase or Improve Services

$11,933,622.00

27.5%%

Describe how services provided for unduplicated pupils are increased or improved by at least the percentage identified above, either
qualitatively or quantitatively, as compared to services provided for all students in the LCAP year.
Identify each action/service being funded and provided on a schoolwide or LEA-wide basis. Include the required descriptions
supporting each schoolwide or LEA-wide use of funds (see instructions).
All of our actions and services being funded and provided on a schoolwide or LEA-wide basis are increased and improved for
unduplicated students. The Whittier City School District has an enrollment of more than 55% of our District's total enrollment.
Therefore, the Whittier City School District may expend supplemental and concentration funds on a district-wide basis pursuant to
EdCode 15496. The actions and services listed in the LCAP that either schoolwide or LEA-Wide use of funds will directly impact
students achievement and improve services for unduplicated pupils and students LEA-wide and schoolwide.
Goal 1:
All WCSD teachers will participate in ongoing professional development to effectively implement the Common Core State Standards in
ELA, Writing, Mathematics and all content areas. Teachers will be provided in professional development in technology to support 1:1
iPad integration. New teachers will be provided with professional development. Teacher committees will collaborate to develop
timelines, pacing guides, assessments and curriculum support materials. Instructional Coaches will provide district level and site level
support at all school sites. Instructional Services will provide support to administrators, teachers, and Instructional Coaches to
strengthen instructional programs at every school site.
The District will provide professional development to all teachers to ensure successful integration of technology to serve the needs of
unsuplicated students in the development of 21st Century Skills.
Lead Teachers will be identified at each site to provide additional support to the staff in the implementation of the Common Core and
21st Century Learning outcomes for unduplicated students.
Professional development will be provided to teachers to further implement the Common Core and District initiatives. Instructional
Leadership Teams and collaborative structures will be strengthened and utilized to build instructional knowledge and pedagogical
practices. Professional development will strengthen instruction to meet the needs of diverse learners and unduplicated students.
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Three professional development days were added to the Instructional Calendar for certificated staff. Administrators and teachers
study best practices to best meet the demands of the Common Core State Standards and provide differentiated support to
unduplicated students.
Goal 2:
The District will purchase supplemental books, materials and curriculum resources to support the implementation of the Common Core
Standards and 21st Century Learning outcomes; scanners, printers and other equipment will enhance data analysis and collaboration
to best serve unduplicated students.
Provide after school sports program for both WCSD middle schools in partnership with Whittier Boys and Girls Club; provide dance
classes for the Reach for the Stars program. Sports and enrichment provide well-rounded educational programs for unduplicated and
underserved students.
New teachers will receive training, coaching and support in teaching methodology and how to support unduplicated students in
participation with Walnut Valley Unified School District.
A Peer Assistance and Review (PAR) Program will be developed to provide additional support for teachers who are struggling to meet
the demands of the teaching profession. Teachers will gain the necessary skills and strategies to meet the needs of undpulicated
students.
An Assistant Principal will be assigned to Andrews School to coordinate services, intervention programs, and counseling program to
support the needs of unduplicated pupils.
A TOSA will coordinate all Visual and Performing Arts opportunities for WCSD students. The integration of the arts provides a wellrounded educational program for unduplicated and underserved students.
Whittier City School District will promote the Arts by providing support during the school day and in our After School Programs. The
integration of the arts provides a well-rounded educational program for unduplicated and underserved students.
Cohort groups of elementary and middle school teachers will be trained on topics ranging from the characteristics of giftedness to
differentiate instruction in meeting the social and emotional needs of GATE students. GATE students will attend an Annual GATE
Conference as well as enrichment opportunities. Workshops for parents will be available to ensure support and enrichment for
unduplicated students.
WCSD will ensure that substitutes are well trained by providing professional development on the California State Standards and
Classroom Management to best serve the diverse needs of students including unduplicated students.
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WCSD will provide an annual GATE Conference which allows students to select an area or topic of interest. The GATE Conference
provides enrichment and 21st Century Learning opportunities for unduplicated students.
Goal 3:
Student progress for all students will be monitored through the use of Benchmark Assessments, Common Formative Assessments
and Pacing Guides; Teachers will use the online assessment reporting system to disaggregate and analyze assessment data, plan
instruction and design interventions. Teachers will meet throughout the school year to analyze student achievement data and revise
curriculum and instruction to meet the needs of all learners. Teachers and administrators will participate in professional development
to study best practices in interventions for students struggling to meet standards and unduplicated students.
A full-time resource specialist time will be provided at every elementary school to increase services and interventions to unduplicated
students through a Multi-Tiered System of Support. Resource Specialists will provide targeted intervention to meet the academic
needs of socioeconomically disadvantaged students, foster youth, and English Learners.
Summer intervention services will be provided for unduplicated students during Jumpstart Summer Program.
Provide teachers with on-going professional development on best practices to support English Learners. The ELD standards and
ELA/ELD Framework will be studied as well as instructional strategies.
EL Intensive Summer Intervention and Professional Development Weeks will target the needs of our English Learners while providing
professional development to teachers in how to design units of study for ELD aligned to instruction within Writer's Worshop.
Achievement Via Individual Determination ( AVID) program will be provided to increase services and provide additional support to
middle school students. AVID provides unduplicated students with a pathway to college and academic support to achieve college
goals.
WCSD will advocate for the educational rights of foster youth, promote school stability, and provide parents with multiple opportunities
for participation in district presented parenting workshops.
WCSD will reduce class sizes as agreed in our Memorandum of Understanding in order to provide intensive and improved services to
unduplicated students in grades K-3.
Data Reflection Sessions will be implemented at all of the elementary schools to provide opportunities for principals to meet with
teachers in grades K-5 to examine the new SBAC Assessments, CAASPP Interim Assessments; District Benchmark data and other
student work. Art and Physical Education Teachers will be hired to provide instruction to students during the data reflection sessions.
Instruction planned will increase services and improve instruction for unduplicated students.
Newcomer English Learners will be provided with targeted support to develop English language skills.
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Systematic ELD Curricular Units to be used during designated English Language Development time to address the overarching
language functions and how they correspond to the ELD standards . K-6 ELD teachers will receive training on the effective use of the
instructional materials; we will replenish
Systematic ELD units to strengthen the instructional practices during the designated 30 minute ELD block; grades 7th/8th ELD
teachers will receive professional development on intervention with their English learners and Long Term English Learners.
A full-day Transitional Kindergarten program, not a required program, provides unduplicated students in the Whittier City School
District with increased services and early intervention. The full-day program provides socioeconomically disadvantaged students,
foster youth, and English Learners with a developmentally appropriate, early childhood education to narrow the achievement gap.
Director of Education Equity and Access will assist in ensuring that unduplicated students are receiving increased services and
learning opportunities to increase achievement. The Direct of Equity & Access will compile data and collaborate with Principals and
Instructional Coaches to determine services needed to increase student achievement for socioeconomically disadvantaged, English
Learners, and Foster Youth. Instructional Coaches will provide targeted support to teachers, principals, and teams to plan for
increased programs and services for unduplicated students.
The Whittier City School District will provide targeted interventions to unduplicated students in elementary grades. A Multi-Tiered
System of Support will target Socioeconomically Disadvantaged, English Learners, and Foster Youth students. Interventions will
increase services and improve learning outcomes for unduplicated students to narrow the achievement gap.
The District continues the implementation of Dual Immersion Program at Phelan School; Support will be provided through the
purchase of Spanish language books and materials, additional coaching support and subs for site visits to model programs; the District
will begin the process of implementing a Seal of Biliteracy Pathway.
A full-day Kindergarten program provides unduplicated students in the Whittier City School District with increased services and greater
oppportunities to develop critical foundational skills. Ed Code requires that Kindergarten students in California be provided with the
equivalent of a half-day of schooling each day. However, research demonstrates that a full-day Kindergarten program provides
socioeconomially disadvantaged students and English Learners with foundational language skills and early intervention to narrow the
achievement gap and provide a strong foundation for future success in schools. Within the full-day Kindergarten program,
unduplicated students have access to intervention programs and linguistically enriching experiences designed to target the specific
needs of socioeconomically disadvantaged students and English Learners. The full-day Kindergarten program was established to
serve the needs of socioeconomically disadvantaged and English Learners who have limited access to preschool programs and
provides increased service to unduplicated students. The full-day program is principally directed to better serve socioeconomically
disadvantaged students, foster youth, and English Learners to close the achievement gap.
The District will provide additional funds to the three lower performing, high-need schools to provide intervention to unduplicated
students.
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Goal 4:
Provide coordination of services for the district's parent involvement activities, Parent Coordinators, and WCSD Parent Center to
engage parents of unduplicated students.
Improve the school climate and increase student engagement through the implementation of Positive Behavior Interventions and
Support (PBIS) at each school; A Behavior Support Counselor, Behavior Technician, District nurse, and support staff will provide
additional support to unduplicated students and those who need additional support to be successful in school.
Schools will continue to be supported in their efforts to develop as themed academies with support from staff and community. Themed
Academies must go through Board approval process. Themed academies engage unduplicated families and students in schools.
ProEdu will provide ongoing classes for parents of unduplicated students in how to be a responsible parent and develop into an
effective parent leader. Additional classes offered to build capacity for parent leadership development.
Community Liaisons will coordinate parent events and will work with parents of unduplicated students to promote greater parent
engagement and education opportunities within schools and the WCSD Parent Center.
Develop an action plan to address chronic absenteeism and excessive tardies. WCSD has implemented the District Attendance
Review Team (DART) in an effort to actively combat Chronic absenteeism to best serve unduplicated and underserved students.
WCSD will offer English classes for parents of English Learners throughout the school year.
The District will host the 21st Century Learning Conference to provide parents with information to support the Common Core and 21st
Century Learning. An additional focus will be on reclassification and the ELD standards for parents of English Learners. Parent
education workshops will be provided at each school site by EL Leads on the ELD framework and standards. The Parent Academy
provides parents of unduplicated students with resources to support their child's education.
Scholarship opportunities are provided to unduplicated students to attend the Chinese Language Academy Summer Academy. This
program provides unduplicated students with a summer program to combat summer learning loss and provide underserved students
opportunities to engage in linguistically challenging experiences and cultural enriching opportunities.
-------------
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Addendum
The Local Control and Accountability Plan (LCAP) and Annual Update Template documents and
communicates local educational agencies’ (LEAs) actions and expenditures to support student
outcomes and overall performance. The LCAP is a three-year plan, which is reviewed and updated
annually, as required. Charter schools may complete the LCAP to align with the term of the charter
school’s budget, typically one year, which is submitted to the school’s authorizer. The LCAP and
Annual Update Template must be completed by all LEAs each year.
For school districts, the LCAP must describe, for the school district and each school within the district,
goals and specific actions to achieve those goals for all students and each student group identified by
the Local Control Funding Formula (LCFF) (ethnic, socioeconomically disadvantaged, English
learners, foster youth, pupils with disabilities, and homeless youth), for each of the state priorities and
any locally identified priorities.
For county offices of education, the LCAP must describe, for each county office of educationoperated school and program, goals and specific actions to achieve those goals for all students and
each LCFF student group funded through the county office of education (students attending juvenile
court schools, on probation or parole, or expelled under certain conditions) for each of the state
priorities and any locally identified priorities. School districts and county offices of education may
additionally coordinate and describe in their LCAPs services funded by a school district that are
provided to students attending county-operated schools and programs, including special education
programs.
If a county superintendent of schools has jurisdiction over a single school district, the county board of
education and the governing board of the school district may adopt and file for review and approval a
single LCAP consistent with the requirements in Education Code (EC) sections 52060, 52062, 52066,
52068, and 52070. The LCAP must clearly articulate to which entity’s budget (school district or county
superintendent of schools) all budgeted and actual expenditures are aligned.
Charter schools must describe goals and specific actions to achieve those goals for all students and
each LCFF subgroup of students including students with disabilities and homeless youth, for each of
the state priorities that apply for the grade levels served or the nature of the program operated by the
charter school, and any locally identified priorities. For charter schools, the inclusion and description
of goals for state priorities in the LCAP may be modified to meet the grade levels served and the
nature of the programs provided, including modifications to reflect only the statutory requirements
explicitly applicable to charter schools in the EC. Changes in LCAP goals and actions/services for
charter schools that result from the annual update process do not necessarily constitute a material
revision to the school’s charter petition.
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For questions related to specific sections of the template, please see instructions below:

Instructions: Linked Table of Contents
Plan Summary
Annual Update
Stakeholder Engagement
Goals, Actions, and Services
Planned Actions/Services
Demonstration of Increased or Improved Services for Unduplicated Students
For additional questions or technical assistance related to completion of the LCAP template, please
contact the local county office of education, or the CDE’s Local Agency Systems Support Office at:
916-319-0809 or by email at: lcff@cde.ca.gov.

Plan Summary
The LCAP is intended to reflect an LEA’s annual goals, actions, services and expenditures within a
fixed three-year planning cycle. LEAs must include a plan summary for the LCAP each year.
When developing the LCAP, enter the appropriate LCAP year, and address the prompts provided in
these sections. When developing the LCAP in year 2 or year 3, enter the appropriate LCAP year and
replace the previous summary information with information relevant to the current year LCAP.
In this section, briefly address the prompts provided. These prompts are not limits. LEAs may include
information regarding local program(s), community demographics, and the overall vision of the LEA.
LEAs may also attach documents (e.g., the California School Dashboard data reports) if desired
and/or include charts illustrating goals, planned outcomes, actual outcomes, or related planned and
actual expenditures.
An LEA may use an alternative format for the plan summary as long as it includes the information
specified in each prompt and the budget summary table.
The reference to California School Dashboard means the California School Dashboard adopted by
the State Board of Education under EC Section 52064.5.

Comprehensive Support and Improvement
An LEA with a school or schools identified for comprehensive support and improvement (CSI)
under the Every Student Succeeds Act must respond to the following prompts:
•

Schools Identified: Identify the schools within the LEA that have been identified for CSI.

•

Support for Identified Schools: Describe how the LEA supported the identified schools in
developing CSI plans that included a school-level needs assessment, evidence-based
interventions, and the identification of any resource inequities to be addressed through the
implementation of the CSI plan.

•

Monitoring and Evaluating Effectiveness: Describe how the LEA will monitor and evaluate
the implementation and effectiveness of the CSI plan to support student and school
improvement.
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Annual Update
The planned goals, expected outcomes, actions/services, and budgeted expenditures must be copied
verbatim from the previous year’s* approved LCAP; in addition, list the state and/or local priorities
addressed by the planned goals. Minor typographical errors may be corrected.
* For example, for LCAP year 2017/18 of the 2017/18 – 2019/20 LCAP, review the goals in the
2016/17 LCAP. Moving forward, review the goals from the most recent LCAP year. For example,
LCAP year 2020/21 will review goals from the 2019/20 LCAP year, which is the last year of the
2017/18 – 2019/20 LCAP.

Annual Measurable Outcomes
For each goal in the prior year, identify and review the actual measurable outcomes as
compared to the expected annual measurable outcomes identified in the prior year for the
goal.

Actions/Services
Identify the planned Actions/Services and the budgeted expenditures to implement these
actions toward achieving the described goal. Identify the actual actions/services implemented
to meet the described goal and the estimated actual annual expenditures to implement the
actions/services. As applicable, identify any changes to the students or student groups served,
or to the planned location of the actions/services provided.

Analysis
Using actual annual measurable outcome data, including data from the California School
Dashboard, analyze whether the planned actions/services were effective in achieving the goal.
Respond to the prompts as instructed.
•
•

Describe the overall implementation of the actions/services to achieve the articulated
goal. Include a discussion of relevant challenges and successes experienced with the
implementation process.
Describe the overall effectiveness of the actions/services to achieve the articulated goal
as measured by the LEA.

•

Explain material differences between Budgeted Expenditures and Estimated Actual
Expenditures. Minor variances in expenditures or a dollar-for-dollar accounting is not
required.

•

Describe any changes made to this goal, expected outcomes, metrics, or actions and
services to achieve this goal as a result of this analysis and analysis of the data provided
in the California School Dashboard, as applicable. Identify where those changes can be
found in the LCAP.

Stakeholder Engagement
Meaningful engagement of parents, students, and other stakeholders, including those representing
the student groups identified by LCFF, is critical to the development of the LCAP and the budget
process. EC identifies the minimum consultation requirements for school districts and county offices
of education as consulting with teachers, principals, administrators, other school personnel, local
bargaining units of the school district, parents, and pupils in developing the LCAP. EC requires
charter schools to consult with teachers, principals, administrators, other school personnel, parents,
Page 230 of 250

and pupils in developing the LCAP. In addition, EC Section 48985 specifies the requirements for the
translation of notices, reports, statements, or records sent to a parent or guardian.
The LCAP should be shared with, and LEAs should request input from, school site-level advisory
groups, as applicable (e.g., school site councils, English Learner Advisory Councils, student advisory
groups, etc.), to facilitate alignment between school-site and district-level goals and actions. An LEA
may incorporate or reference actions described in other plans that are being undertaken to meet
specific goals.
Instructions: The stakeholder engagement process is an ongoing, annual process. The
requirements for this section are the same for each year of a three-year LCAP. When developing
the LCAP, enter the appropriate LCAP year, and describe the stakeholder engagement process
used to develop the LCAP and Annual Update. When developing the LCAP in year 2 or year 3,
enter the appropriate LCAP year and replace the previous stakeholder narrative(s) and describe
the stakeholder engagement process used to develop the current year LCAP and Annual
Update.
School districts and county offices of education: Describe the process used to consult
with the Parent Advisory Committee, the English Learner Parent Advisory Committee,
parents, students, school personnel, the LEA’s local bargaining units, and the community
to inform the development of the LCAP and the annual review and analysis for the
indicated LCAP year.
Charter schools: Describe the process used to consult with teachers, principals,
administrators, other school personnel, parents, and students to inform the development of
the LCAP and the annual review and analysis for the indicated LCAP year.
Describe how the consultation process impacted the development of the LCAP and annual
update for the indicated LCAP year, including the goals, actions, services, and expenditures.

Goals, Actions, and Services
LEAs must include a description of the annual goals, for all students and each LCFF identified group
of students, to be achieved for each state priority as applicable to type of LEA. An LEA may also
include additional local priorities. This section shall also include a description of the specific planned
actions an LEA will take to meet the identified goals, and a description of the expenditures required to
implement the specific actions.
School districts and county offices of education: The LCAP is a three-year plan, which is
reviewed and updated annually, as required.
Charter schools: The number of years addressed in the LCAP may align with the term of the
charter schools budget, typically one year, which is submitted to the school’s authorizer. If year
2 and/or year 3 is not applicable, charter schools must specify as such.
New, Modified, Unchanged
As part of the LCAP development process, which includes the annual update and stakeholder
engagement, indicate if the goal, identified need, related state and/or local priorities, and/or
expected annual measurable outcomes for the current LCAP year or future LCAP years are
modified or unchanged from the previous year’s LCAP; or, specify if the goal is new.
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Goal
State the goal. LEAs may number the goals using the “Goal #” box for ease of reference. A
goal is a broad statement that describes the desired result to which all actions/services are
directed. A goal answers the question: What is the LEA seeking to achieve?
Related State and/or Local Priorities
List the state and/or local priorities addressed by the goal. The LCAP must include goals that
address each of the state priorities, as applicable to the type of LEA, and any additional local
priorities; however, one goal may address multiple priorities. (Link to State Priorities)
Identified Need
Describe the needs that led to establishing the goal. The identified needs may be based on
quantitative or qualitative information, including, but not limited to, results of the annual update
process or performance data from the California School Dashboard, as applicable.
Expected Annual Measurable Outcomes
For each LCAP year, identify the metric(s) or indicator(s) that the LEA will use to track
progress toward the expected outcomes. LEAs may identify metrics for specific student
groups. Include in the baseline column the most recent data associated with this metric or
indicator available at the time of adoption of the LCAP for the first year of the three-year plan.
The most recent data associated with a metric or indicator includes data as reported in the
annual update of the LCAP year immediately preceding the three-year plan, as applicable. The
baseline data shall remain unchanged throughout the three-year LCAP. In the subsequent
year columns, identify the progress to be made in each year of the three-year cycle of the
LCAP. Consider how expected outcomes in any given year are related to the expected
outcomes for subsequent years.
The metrics may be quantitative or qualitative, but at minimum an LEA must use the applicable
required metrics for the related state priorities, in each LCAP year as applicable to the type of
LEA. For the student engagement priority metrics, as applicable, LEAs must calculate the
rates as described in the LCAP Template Appendix, sections (a) through (d).

Planned Actions/Services
For each action/service, the LEA must complete either the section “For Actions/Services not
included as contributing to meeting Increased or Improved Services Requirement” or the
section “For Actions/Services included as contributing to meeting the Increased or Improved
Services Requirement.” The LEA shall not complete both sections for a single action.
For Actions/Services Not Contributing to Meeting the Increased or Improved Services
Requirement
Students to be Served
The “Students to be Served” box is to be completed for all actions/services except for those
which are included by the LEA as contributing to meeting the requirement to increase or
improve services for unduplicated students. Indicate in this box which students will benefit from
the actions/services by entering “All”, “Students with Disabilities”, or “Specific Student
Group(s)”. If “Specific Student Group(s)” is entered, identify the specific student group(s) as
appropriate.
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Location(s)
Identify the location where the action/services will be provided. If the services are provided to
all schools within the LEA, the LEA must identify “All Schools”. If the services are provided to
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or
grade spans (e.g., all high schools or grades K-5), as appropriate.
Charter schools operating more than one site, authorized within the same charter
petition, may choose to distinguish between sites by entering “Specific Schools” and
identifying the site(s) where the actions/services will be provided. For charter schools
operating only one site, “All Schools” and “Specific Schools” may be synonymous and,
therefore, either would be appropriate. Charter schools may use either term provided they
are used in a consistent manner through the LCAP.
For Actions/Services Contributing to Meeting the Increased or Improved Services
Requirement:
Students to be Served
For any action/service contributing to the LEA’s overall demonstration that it has increased or
improved services for unduplicated students above what is provided to all students (see
Demonstration of Increased or Improved Services for Unduplicated Students section, below),
the LEA must identify the unduplicated student group(s) being served.
Scope of Service
For each action/service contributing to meeting the increased or improved services
requirement, identify the scope of service by indicating “LEA-wide”, “Schoolwide”, or “Limited
to Unduplicated Student Group(s)”. The LEA must identify one of the following three options:
• If the action/service is being funded and provided to upgrade the entire educational
program of the LEA, enter "LEA-wide."
• If the action/service is being funded and provided to upgrade the entire educational
program of a particular school or schools, enter “schoolwide”.
• If the action/service being funded and provided is limited to the unduplicated students
identified in “Students to be Served”, enter “Limited to Unduplicated Student Group(s)”.
For charter schools and single-school school districts, “LEA-wide” and “Schoolwide”
may be synonymous and, therefore, either would be appropriate. For charter schools
operating multiple schools (determined by a unique CDS code) under a single charter, use
“LEA-wide” to refer to all schools under the charter and use “Schoolwide” to refer to a
single school authorized within the same charter petition. Charter schools operating a
single school may use “LEA-wide” or “Schoolwide” provided these terms are used in a
consistent manner through the LCAP.
Location(s)
Identify the location where the action/services will be provided. If the services are provided to
all schools within the LEA, the LEA must indicate “All Schools”. If the services are provided to
specific schools within the LEA or specific grade spans only, the LEA must enter “Specific
Schools” or “Specific Grade Spans”. Identify the individual school or a subset of schools or
grade spans (e.g., all high schools or grades K-5), as appropriate.
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Charter schools operating more than one site, authorized within the same charter
petition, may choose to distinguish between sites by entering “Specific Schools” and
identify the site(s) where the actions/services will be provided. For charter schools
operating only one site, “All Schools” and “Specific Schools” may be synonymous and,
therefore, either would be appropriate. Charter schools may use either term provided they
are used in a consistent manner through the LCAP.
Actions/Services
For each LCAP year, identify the actions to be performed and services provided to meet the
described goal. Actions and services that are implemented to achieve the identified goal may
be grouped together. LEAs may number the action/service using the “Action #” box for ease of
reference.

New/Modified/Unchanged:

•

Enter “New Action” if the action/service is being added in any of the three years of
the LCAP to meet the articulated goal.

•

Enter “Modified Action” if the action/service was included to meet an articulated goal
and has been changed or modified in any way from the prior year description.

•

Enter “Unchanged Action” if the action/service was included to meet an articulated
goal and has not been changed or modified in any way from the prior year
description.
o If a planned action/service is anticipated to remain unchanged for the
duration of the plan, an LEA may enter “Unchanged Action” and leave the
subsequent year columns blank rather than having to copy/paste the
action/service into the subsequent year columns. Budgeted expenditures
may be treated in the same way as applicable.

Note: The goal from the prior year may or may not be included in the current three-year
LCAP. For example, when developing year 1 of the LCAP, the goals articulated in year 3
of the preceding three-year LCAP will be from the prior year.
Charter schools may complete the LCAP to align with the term of the charter school’s budget
that is submitted to the school’s authorizer. Accordingly, a charter school submitting a one-year
budget to its authorizer may choose not to complete the year 2 and year 3 portions of the
“Goals, Actions, and Services” section of the template. If year 2 and/or year 3 is not
applicable, charter schools must specify as such.
Budgeted Expenditures
For each action/service, list and describe budgeted expenditures for each school year to
implement these actions, including where those expenditures can be found in the LEA’s
budget. The LEA must reference all fund sources for each proposed expenditure. Expenditures
must be classified using the California School Accounting Manual as required by EC sections
52061, 52067, and 47606.5.
Expenditures that are included more than once in an LCAP must be indicated as a duplicated
expenditure and include a reference to the goal and action/service where the expenditure first
appears in the LCAP.
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If a county superintendent of schools has jurisdiction over a single school district, and chooses
to complete a single LCAP, the LCAP must clearly articulate to which entity’s budget (school
district or county superintendent of schools) all budgeted expenditures are aligned.

Demonstration of Increased or Improved Services for
Unduplicated Students
This section must be completed for each LCAP year. When developing the LCAP in year 2 or year 3,
copy the “Demonstration of Increased or Improved Services for Unduplicated Students” table and
enter the appropriate LCAP year. Using the copy of the section, complete the section as required for
the current year LCAP. Retain all prior year sections for each of the three years within the LCAP.
Estimated Supplemental and Concentration Grant Funds
Identify the amount of funds in the LCAP year calculated on the basis of the number and
concentration of low income, foster youth, and English learner students as determined
pursuant to California Code of Regulations, Title 5 (5 CCR) Section 15496(a)(5).
Percentage to Increase or Improve Services
Identify the percentage by which services for unduplicated pupils must be increased or
improved as compared to the services provided to all students in the LCAP year as calculated
pursuant to 5 CCR Section 15496(a)(7).
Consistent with the requirements of 5 CCR Section 15496, describe how services provided for
unduplicated pupils are increased or improved by at least the percentage calculated as compared to
services provided for all students in the LCAP year. To improve services means to grow services in
quality and to increase services means to grow services in quantity. This description must address
how the action(s)/service(s) limited for one or more unduplicated student group(s), and any
schoolwide or districtwide action(s)/service(s) supported by the appropriate description, taken
together, result in the required proportional increase or improvement in services for unduplicated
pupils.
If the overall increased or improved services include any actions/services being funded and provided
on a schoolwide or districtwide basis, identify each action/service and include the required
descriptions supporting each action/service as follows.
For those services being provided on an LEA-wide basis:
• For school districts with an unduplicated pupil percentage of 55% or more, and for charter
schools and county offices of education: Describe how these services are principally directed
to and effective in meeting its goals for unduplicated pupils in the state and any local priorities.
•

For school districts with an unduplicated pupil percentage of less than 55%: Describe how these
services are principally directed to and effective in meeting its goals for unduplicated pupils in
the state and any local priorities. Also describe how the services are the most effective use of
the funds to meet these goals for its unduplicated pupils. Provide the basis for this
determination, including any alternatives considered, supporting research, experience or
educational theory.
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For school districts only, identify in the description those services being funded and provided on a
schoolwide basis, and include the required description supporting the use of the funds on a
schoolwide basis:
•

For schools with 40% or more enrollment of unduplicated pupils: Describe how these services
are principally directed to and effective in meeting its goals for its unduplicated pupils in the
state and any local priorities.

•

For school districts expending funds on a schoolwide basis at a school with less than 40%
enrollment of unduplicated pupils: Describe how these services are principally directed to and
how the services are the most effective use of the funds to meet its goals for English
learners, low income students and foster youth, in the state and any local priorities.
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State Priorities
Priority 1: Basic Services addresses the degree to which:
A. Teachers in the LEA are appropriately assigned and fully credentialed in the subject area and for the
pupils they are teaching;
B. Pupils in the school district have sufficient access to the standards-aligned instructional materials; and
C. School facilities are maintained in good repair.
Priority 2: Implementation of State Standards addresses:
A. The implementation of state board adopted academic content and performance standards for all
students, which are:
a. English Language Arts – Common Core State Standards (CCSS) for English Language Arts
b. Mathematics – CCSS for Mathematics
c. English Language Development (ELD)
d. Career Technical Education
e. Health Education Content Standards
f. History-Social Science
g. Model School Library Standards
h. Physical Education Model Content Standards
i. Next Generation Science Standards
j. Visual and Performing Arts
k. World Language; and
B. How the programs and services will enable English learners to access the CCSS and the ELD
standards for purposes of gaining academic content knowledge and English language proficiency.
Priority 3: Parental Involvement addresses:
A. The efforts the school district makes to seek parent input in making decisions for the school district and
each individual school site;
B. How the school district will promote parental participation in programs for unduplicated pupils; and
C. How the school district will promote parental participation in programs for individuals with exceptional
needs.
Priority 4: Pupil Achievement as measured by all of the following, as applicable:
A. Statewide assessments;
B. The Academic Performance Index;
C. The percentage of pupils who have successfully completed courses that satisfy University of California
(UC) or California State University (CSU) entrance requirements, or programs of study that align with
state board approved career technical educational standards and framework;
D. The percentage of English learner pupils who make progress toward English proficiency as measured
by the California English Language Development Test (CELDT);
E. The English learner reclassification rate;
F. The percentage of pupils who have passed an advanced placement examination with a score of 3 or
higher; and
G. The percentage of pupils who participate in, and demonstrate college preparedness pursuant to, the
Early Assessment Program, or any subsequent assessment of college preparedness.
Priority 5: Pupil Engagement as measured by all of the following, as applicable:
A. School attendance rates;
B. Chronic absenteeism rates;
C. Middle school dropout rates;
D. High school dropout rates; and
E. High school graduation rates;
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Priority 6: School Climate as measured by all of the following, as applicable:
A. Pupil suspension rates;
B. Pupil expulsion rates; and
C. Other local measures, including surveys of pupils, parents, and teachers on the sense of safety and
school connectedness.
Priority 7: Course Access addresses the extent to which pupils have access to and are enrolled in:
A. S broad course of study including courses described under EC sections 51210 and 51220(a)-(i), as
applicable;
B. Programs and services developed and provided to unduplicated pupils; and
C. Programs and services developed and provided to individuals with exceptional needs.
Priority 8: Pupil Outcomes addresses pupil outcomes, if available, for courses described under EC sections
51210 and 51220(a)-(i), as applicable.
Priority 9: Coordination of Instruction of Expelled Pupils (COE Only) addresses how the county
superintendent of schools will coordinate instruction of expelled pupils.
Priority 10. Coordination of Services for Foster Youth (COE Only) addresses how the county
superintendent of schools will coordinate services for foster children, including:
A. Working with the county child welfare agency to minimize changes in school placement
B. Providing education-related information to the county child welfare agency to assist in the delivery of
services to foster children, including educational status and progress information that is required to be
included in court reports;
C. Responding to requests from the juvenile court for information and working with the juvenile court to
ensure the delivery and coordination of necessary educational services; and
D. Establishing a mechanism for the efficient expeditious transfer of health and education records and the
health and education passport.
Local Priorities address:
A. Local priority goals; and
B. Methods for measuring progress toward local goals.
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APPENDIX A: PRIORITIES 5 AND 6 RATE
CALCULATION INSTRUCTIONS
For the purposes of completing the LCAP in reference to the state priorities under EC sections 52060
and 52066, as applicable to type of LEA, the following shall apply:
(a) “Chronic absenteeism rate” shall be calculated as follows:
(1) The number of K-8 students who were absent 10 percent or more of the school days
excluding students who were:
(A) enrolled less than 31 days
(B) enrolled at least 31 days but did not attend at least one day
(C) flagged as exempt in the district attendance submission. K-8 students are considered to
be exempt if they:
(i) are enrolled in a Non-Public School
(ii) receive instruction through a home or hospital instructional setting
(iii) are attending a community college full-time.
(2) The number of students who meet the enrollment requirements.
(3) Divide (1) by (2).
(b) “High school dropout rate” shall be calculated as follows:
(1) The number of cohort members who dropout by the end of year 4 in the cohort where
“cohort” is defined as the number of first-time grade 9 pupils in year 1 (starting cohort) plus
pupils who transfer in, minus pupils who transfer out, emigrate, or die during school years
1, 2, 3, and 4.
(2) The total number of cohort members.
(3) Divide (1) by (2).
(c) “High school graduation rate” shall be calculated as follows:
(1) For a 4-Year Cohort Graduation Rate:
(A) The number of students in the cohort who earned a regular high school diploma by the
end of year 4 in the cohort.
(B) The total number of students in the cohort.
(C) Divide (1) by (2).
(2) For a Dashboard Alternative Schools Status (DASS) Graduation Rate:
(A) The number of students who either graduated as grade 11 students or who earned any
of the following:
(i) a regular high school diploma
(ii) a High School Equivalency Certificate
(iii) an adult education diploma
(iv) a Certificate of Completion and was eligible for the California Alternative
Assessment if under the age of 20.
(B) The number of students in the DASS graduation cohort.
(C) Divide (1) by (2).
(d) “Suspension rate” shall be calculated as follows:
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was
suspended during the academic year (July 1 – June 30).
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during
the academic year (July 1 – June 30).
(3) Divide (1) by (2).
(e) “Expulsion rate” shall be calculated as follows:
(1) The unduplicated count of pupils involved in one or more incidents for which the pupil was
expelled during the academic year (July 1 – June 30).
(2) The unduplicated count of pupils with a primary, secondary, or short-term enrollment during
the academic year (July 1 – June 30).
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(3) Divide (1) by (2).
NOTE: Authority cited: Sections 42238.07 and 52064, Education Code. Reference: Sections 2574,
2575, 42238.01, 42238.02, 42238.03, 42238.07, 47605, 47605.6, 47606.5, 48926, 52052, 52060,
52061, 52062, 52063, 52064, 52066, 52067, 52068, 52069, 52070, 52070.5, and 64001,; 20 U.S.C.
Sections 6312 and 6314.
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APPENDIX B: GUIDING QUESTIONS
Guiding Questions: Annual Review and Analysis
1)

2)

3)
4)
5)

6)

How have the actions/services addressed the needs of all pupils and did the provisions of
those services result in the desired outcomes?
How have the actions/services addressed the needs of all subgroups of pupils identified
pursuant to EC Section 52052, including, but not limited to, English learners, low-income
pupils, and foster youth; and did the provision of those actions/services result in the desired
outcomes?
How have the actions/services addressed the identified needs and goals of specific school
sites and were these actions/services effective in achieving the desired outcomes?
What information (e.g., quantitative and qualitative data/metrics) was examined to review
progress toward goals in the annual update?
What progress has been achieved toward the goal and expected measurable outcome(s)?
How effective were the actions and services in making progress toward the goal? What
changes to goals, actions, services, and expenditures are being made in the LCAP as a result
of the review of progress and assessment of the effectiveness of the actions and services?
What differences are there between budgeted expenditures and estimated actual annual
expenditures? What were the reasons for any differences?

Guiding Questions: Stakeholder Engagement
1)

2)
3)

4)

5)

6)

How have applicable stakeholders (e.g., parents and pupils, including parents of unduplicated
pupils and unduplicated pupils identified in EC Section 42238.01; community members; local
bargaining units; LEA personnel; county child welfare agencies; county office of education
foster youth services programs, court-appointed special advocates, and other foster youth
stakeholders; community organizations representing English learners; and others as
appropriate) been engaged and involved in developing, reviewing, and supporting
implementation of the LCAP?
How have stakeholders been included in the LEA’s process in a timely manner to allow for
engagement in the development of the LCAP?
What information (e.g., quantitative and qualitative data/metrics) was made available to
stakeholders related to the state priorities and used by the LEA to inform the LCAP goal setting
process? How was the information made available?
What changes, if any, were made in the LCAP prior to adoption as a result of written
comments or other feedback received by the LEA through any of the LEA’s engagement
processes?
What specific actions were taken to meet statutory requirements for stakeholder engagement
pursuant to EC sections 52062, 52068, or 47606.5, as applicable, including engagement with
representatives of parents and guardians of pupils identified in EC Section 42238.01?
What specific actions were taken to consult with pupils to meet the requirements 5 CCR
Section 15495(a)?
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7) How has stakeholder involvement been continued and supported? How has the involvement
of these stakeholders supported improved outcomes for pupils, including unduplicated pupils,
related to the state priorities?

Guiding Questions: Goals, Actions, and Services
What are the LEA’s goal(s) to address state priorities related to “Conditions of Learning”: Basic
Services (Priority 1), the Implementation of State Standards (Priority 2), and Course Access
(Priority 7)?
2) What are the LEA’s goal(s) to address state priorities related to “Pupil Outcomes”: Pupil
Achievement (Priority 4), Pupil Outcomes (Priority 8), Coordination of Instruction of Expelled
Pupils (Priority 9 – COE Only), and Coordination of Services for Foster Youth (Priority 10 –
COE Only)?
3) What are the LEA’s goal(s) to address state priorities related to parent and pupil
“Engagement”: Parental Involvement (Priority 3), Pupil Engagement (Priority 5), and School
Climate (Priority 6)?
4) What are the LEA’s goal(s) to address any locally-identified priorities?
5) How have the unique needs of individual school sites been evaluated to inform the
development of meaningful district and/or individual school site goals (e.g., input from site level
advisory groups, staff, parents, community, pupils; review of school level plans; in-depth
school level data analysis, etc.)?
6) What are the unique goals for unduplicated pupils as defined in EC Section 42238.01 and
groups as defined in EC Section 52052 that are different from the LEA’s goals for all pupils?
7) What are the specific expected measurable outcomes associated with each of the goals
annually and over the term of the LCAP?
8) What information (e.g., quantitative and qualitative data/metrics) was considered/reviewed to
develop goals to address each state or local priority?
9) What information was considered/reviewed for individual school sites?
10) What information was considered/reviewed for subgroups identified in EC Section 52052?
11) What actions/services will be provided to all pupils, to subgroups of pupils identified pursuant
to EC Section 52052, to specific school sites, to English learners, to low-income pupils, and/or
to foster youth to achieve goals identified in the LCAP?
12) How do these actions/services link to identified goals and expected measurable outcomes?
13) What expenditures support changes to actions/services as a result of the goal identified?
Where can these expenditures be found in the LEA’s budget?
1)

Prepared by the California Department of Education, January 2019
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LCAP Expenditure Summary
Total Expenditures by Funding Source

All Funding Sources

61,665,610.00
0.00

55,833,154.00
0.00

56,846,512.00
0.00

61,665,610.00
0.00

64,081,505.00
0.00

2017-18
through
2019-20
Total
182,593,627.00
0.00

Base
Federal Funds
LCFF Base
LCFF Supplemental and Concentration
Other
Supplemental

48,042,238.00
455,362.00
0.00
0.00
154,856.00
0.00

0.00
186,592.00
41,982,776.00
12,584,132.00
265,885.00
0.00

44,082,717.00
420,977.00
0.00
0.00
137,208.00
0.00

48,042,238.00
455,362.00
0.00
0.00
154,856.00
0.00

38,691,714.00
0.00
11,339,941.00
1,470,423.00
253,587.00
0.00

130,816,669.00
876,339.00
11,339,941.00
1,470,423.00
545,651.00
0.00

Supplemental and Concentration
Title I
Title II
Title III

12,585,237.00
230,085.00
117,800.00
80,032.00

0.00
631,321.00
85,834.00
96,614.00

11,953,463.00
81,272.00
81,701.00
89,174.00

12,585,237.00
230,085.00
117,800.00
80,032.00

11,409,189.00
789,330.00
0.00
127,321.00

35,947,889.00
1,100,687.00
199,501.00
296,527.00

Funding Source

2018-19
2018-19
Annual Update Annual Update
Budgeted
Actual

* Totals based on expenditure amounts in goal and annual update sections.
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2017-18

2018-19

2019-20

Total Expenditures by Object Type
Object Type
All Expenditure Types
1000-1999: Certificated Personnel Salaries
2000-2999: Classified Personnel Salaries
3000-3999: Employee Benefits
4000-4999: Books And Supplies
5000-5999: Services And Other Operating
Expenditures
5800: Professional/Consulting Services And
Operating Expenditures

61,665,610.00
0.00
31,500,095.00
12,106,548.00

55,833,154.00
0.00
31,429,603.00
6,709,052.00

56,846,512.00
0.00
28,702,990.00
11,863,803.00

61,665,610.00
0.00
31,500,095.00
12,106,548.00

64,081,505.00
0.00
31,432,033.00
12,634,397.00

2017-18
through
2019-20
Total
182,593,627.00
0.00
91,635,118.00
36,604,748.00

15,843,321.00
960,500.00
1,255,146.00

15,453,747.00
1,057,957.00
1,182,795.00

13,795,403.00
1,293,301.00
1,191,015.00

15,843,321.00
960,500.00
1,255,146.00

17,148,466.00
669,613.00
2,035,052.00

46,787,190.00
2,923,414.00
4,481,213.00

0.00

0.00

0.00

0.00

161,944.00

161,944.00

2018-19
2018-19
Annual Update Annual Update
Budgeted
Actual

* Totals based on expenditure amounts in goal and annual update sections.
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2017-18

2018-19

2019-20

Object Type
All Expenditure Types

1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
1000-1999: Certificated
Personnel Salaries
2000-2999: Classified
Personnel Salaries
2000-2999: Classified
Personnel Salaries
2000-2999: Classified
Personnel Salaries
2000-2999: Classified
Personnel Salaries
2000-2999: Classified
Personnel Salaries
2000-2999: Classified
Personnel Salaries
2000-2999: Classified
Personnel Salaries

Total Expenditures by Object Type and Funding Source
2018-19
2018-19
2017-18
Annual
Annual
through
Funding Source
2017-18
2018-19
2019-20
Update
Update
2019-20
Budgeted
Actual
Total
All Funding Sources
61,665,610.00 55,833,154.00 56,846,512.00 61,665,610.00 64,081,505.00 182,593,627.0
0
0.00
0.00
0.00
0.00
0.00
0.00
Base
23,281,613.00
0.00
20,950,402.00 23,281,613.00 23,059,484.00 67,291,499.00
Federal Funds

331,508.00

65,000.00

311,866.00

331,508.00

0.00

643,374.00

LCFF Base

0.00

22,860,871.00

0.00

0.00

403,118.00

403,118.00

LCFF Supplemental and
Concentration
Other

0.00

7,755,329.00

0.00

0.00

292,348.00

292,348.00

58,452.00

80,064.00

62,208.00

58,452.00

136,843.00

257,503.00

7,543,924.00

0.00

7,228,846.00

7,543,924.00

6,911,952.00

21,684,722.00

181,365.00

576,022.00

60,000.00

181,365.00

580,788.00

822,153.00

Title II

75,733.00

52,317.00

62,168.00

75,733.00

0.00

137,901.00

Title III

27,500.00

40,000.00

27,500.00

27,500.00

47,500.00

102,500.00

11,348,547.00

0.00

877,752.00

23,573,123.00

LCFF Base

0.00

5,854,343.00

0.00

0.00

LCFF Supplemental and
Concentration
Other

0.00

775,629.00

0.00

0.00

34,714.00

34,714.00

0.00

63,451.00

0.00

0.00

0.00

0.00

Supplemental

0.00

0.00

0.00

0.00

0.00

0.00

735,506.00

0.00

494,484.00

735,506.00

861,290.00

2,091,280.00

5,825.00

5,825.00

5,825.00

5,825.00

0.00

11,650.00

Supplemental and
Concentration
Title I

Base

Supplemental and
Concentration
Title I
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11,346,824.00 11,348,547.00

10,811,390.00 10,811,390.00

Object Type
2000-2999: Classified
Personnel Salaries
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
3000-3999: Employee
Benefits
4000-4999: Books And
Supplies
4000-4999: Books And
Supplies
4000-4999: Books And
Supplies
4000-4999: Books And
Supplies
4000-4999: Books And
Supplies
4000-4999: Books And
Supplies
4000-4999: Books And
Supplies
5000-5999: Services And
Other Operating Expenditures

Total Expenditures by Object Type and Funding Source
2018-19
2018-19
Annual
Annual
Funding Source
2017-18
Update
Update
Budgeted
Actual
Title III
16,670.00
9,804.00
16,670.00
Base

2018-19

2019-20

16,670.00

49,251.00

2017-18
through
2019-20
Total
82,591.00

12,557,078.00

0.00

123,854.00

121,592.00

109,111.00

123,854.00

0.00

232,965.00

LCFF Base

0.00

12,267,562.00

0.00

0.00

105,320.00

105,320.00

LCFF Supplemental and
Concentration
Other

0.00

2,959,260.00

0.00

0.00

134,055.00

134,055.00

21,404.00

21,934.00

0.00

21,404.00

71,744.00

93,148.00

3,047,661.00

0.00

2,691,417.00

3,047,661.00

2,816,757.00

8,555,835.00

40,395.00

46,974.00

12,947.00

40,395.00

208,542.00

261,884.00

Title II

42,067.00

33,517.00

19,533.00

42,067.00

0.00

61,600.00

Title III

10,862.00

2,908.00

9,904.00

10,862.00

15,570.00

36,336.00

Base

258,000.00

0.00

258,000.00

258,000.00

258,000.00

774,000.00

LCFF Base

0.00

300,000.00

0.00

0.00

20,113.00

20,113.00

LCFF Supplemental and
Concentration
Other

0.00

693,884.00

0.00

0.00

0.00

0.00

0.00

25,436.00

0.00

0.00

0.00

0.00

Supplemental

0.00

0.00

0.00

0.00

0.00

0.00

Supplemental and
Concentration
Title III

696,500.00

0.00

1,029,301.00

696,500.00

385,500.00

2,111,301.00

6,000.00

38,637.00

6,000.00

6,000.00

6,000.00

18,000.00

Base

597,000.00

0.00

575,000.00

597,000.00

700,000.00

1,872,000.00

Federal Funds

Supplemental and
Concentration
Title I
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10,952,491.00 12,557,078.00 13,796,478.00 37,306,047.00

Object Type
5000-5999: Services And
Other Operating Expenditures
5000-5999: Services And
Other Operating Expenditures
5000-5999: Services And
Other Operating Expenditures
5000-5999: Services And
Other Operating Expenditures
5000-5999: Services And
Other Operating Expenditures
5000-5999: Services And
Other Operating Expenditures
5800: Professional/Consulting
Services And Operating
Expenditures

Total Expenditures by Object Type and Funding Source
2018-19
2018-19
Annual
Annual
Funding Source
2017-18
Update
Update
Budgeted
Actual
LCFF Base
0.00
700,000.00
0.00
LCFF Supplemental and
Concentration
Other

2018-19

2019-20

0.00

0.00

2017-18
through
2019-20
Total
0.00

0.00

400,030.00

0.00

0.00

956,106.00

956,106.00

75,000.00

75,000.00

75,000.00

75,000.00

45,000.00

195,000.00

Supplemental and
Concentration
Title I

561,646.00

0.00

509,415.00

561,646.00

324,946.00

1,396,007.00

2,500.00

2,500.00

2,500.00

2,500.00

0.00

5,000.00

Title III

19,000.00

5,265.00

29,100.00

19,000.00

9,000.00

57,100.00

0.00

0.00

0.00

0.00

53,200.00

53,200.00

0.00

0.00

0.00

0.00

108,744.00

108,744.00

LCFF Supplemental and
Concentration

5800: Professional/Consulting Supplemental and
Services And Operating
Concentration
Expenditures

* Totals based on expenditure amounts in goal and annual update sections.
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Total Expenditures by Goal

Goal

2018-19
Annual Update
Budgeted

2018-19
Annual Update
Actual

2017-18

2018-19

2019-20

2017-18
through
2019-20
Total

Goal 1

3,292,728.00

2,823,492.00

3,483,451.00

3,292,728.00

3,015,956.00

9,792,135.00

Goal 2

48,434,005.00

42,666,078.00

44,990,183.00

48,434,005.00

50,385,137.00

143,809,325.00

Goal 3

8,771,921.00

9,191,278.00

7,441,260.00

8,771,921.00

9,225,256.00

25,438,437.00

Goal 4

1,166,956.00

1,152,306.00

931,618.00

1,166,956.00

1,455,156.00

3,553,730.00

* Totals based on expenditure amounts in goal and annual update sections.
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startcollapse

Expenditures Contributing to Increased/Improved Requirement by Funding Source
2018-19
Annual Update
Budgeted
59,227,752.00

2018-19
Annual Update
Actual
53,111,626.00

2017-18

2018-19

2019-20

54,645,079.00

59,227,752.00

61,357,216.00

0.00

0.00

0.00

0.00

0.00

45,604,380.00

0.00

41,881,284.00

45,604,380.00

36,290,639.00

455,362.00

186,592.00

420,977.00

455,362.00

0.00

LCFF Base

0.00

39,599,486.00

0.00

0.00

11,339,941.00

LCFF Supplemental and Concentration

0.00

12,520,660.00

0.00

0.00

1,470,423.00

154,856.00

96,900.00

137,208.00

154,856.00

45,000.00

12,585,237.00

0.00

11,953,463.00

12,585,237.00

11,409,189.00

Title I

230,085.00

525,540.00

81,272.00

230,085.00

674,703.00

Title II

117,800.00

85,834.00

81,701.00

117,800.00

0.00

Title III

80,032.00

96,614.00

89,174.00

80,032.00

127,321.00

Funding Source
All Funding Sources

Base
Federal Funds

Other
Supplemental and Concentration
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Expenditures NOT Contributing to Increased/Improved Requirement by Funding Source
2018-19
Annual Update
Budgeted
49,543,656.00

2018-19
Annual Update
Actual
43,999,586.00

2017-18

2018-19

2019-20

46,361,201.00

49,543,656.00

51,586,251.00

0.00

0.00

0.00

0.00

0.00

48,042,238.00

0.00

44,082,717.00

48,042,238.00

38,691,714.00

Federal Funds

0.00

0.00

420,977.00

0.00

0.00

LCFF Base

0.00

41,982,776.00

0.00

0.00

11,339,941.00

LCFF Supplemental and Concentration

0.00

1,611,723.00

0.00

0.00

0.00

Other

0.00

168,985.00

0.00

0.00

208,587.00

1,398,791.00

0.00

1,705,395.00

1,398,791.00

1,219,116.00

Title I

80,030.00

222,390.00

78,772.00

80,030.00

126,893.00

Title II

0.00

0.00

51,175.00

0.00

0.00

Title III

22,597.00

13,712.00

22,165.00

22,597.00

0.00

Funding Source
All Funding Sources

Base

Supplemental and Concentration

Page 250 of 250

